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CHAPTER 1 : MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


1.1. MAYOR’S FOREWORD 

This report reflects on our performance of the past 2015/2016 
financial year. It is extremely valuable and helps us to benchmark 
our performance standards and to set new goals for improvement. 

Vision 

Our vision to create a stable living environment and sustainable 
living conditions for all citizens was well attained in 2015/2016. 
Through strong leadership, good governance and sound 
management of our finances, our people were firmly placed at the 
centre of the quality services we have delivered in 2015/2016. 

We serviced more indigent households, invested greatly in electricity 
infrastructure and focussed on improving our organisation’s health to 
achieve our planned goals for 2015/2016. 

Our 2015/2016 IDP highlights eleven objectives which steered 
overall implementation of our planned local development. It also 
shows how our actions successfully aligned with the plans and 
development strategies of other government spheres. 

Key Policy Developments 

The revision of policies and strategies ensure relevance to our current reality and ensures that the organisation 
maintains effective, efficient and transparent management systems. This is a strategy of Langeberg Council 
which aims to promote improved governance and accountability. As such, an action plan to remedy identified 
public participation challenges was developed and implemented for our wards. 

Key Service Delivery Improvements 

We proudly provide for the basic needs of our people and provided refuse removal, water and sanitation, clean 
drinking water and electricity to more households. Although faced with bleak economic conditions for growth and 
employment and increasing pressure on municipal finances, we also provided for more indigent households. 
However, although we serviced more households, we could not service all. 

Public Participation 

The Municipality ensured compliance to statutory requirements and provided an enabling participative 
environment by convening participation meetings, allowing written submissions and using various means of 
advertising and information exchange. The external media, municipal newsletters and the official municipal 
website were fully exploited for this purpose throughout 2015/2016, as is well proven in this report. 

Public Participation is a key performance area for the Municipality and is included in the performance 
agreements of senior management. The Municipality has a Public Participation unit with nine (9) officials 
responsible for public participation as well as one (1) official responsible for Ward Committees. 



ALDERMAN D GAGIANO 
Executive Mayor 
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Regular Councillor Community Report Back Meetings were held. 


Service delivery is a standing item on the Ward Committee agenda. A template to report service delivery issues 
was designed for Ward Committee members to complete, submit and report on. 

The Municipality has twelve (12) wards and Ward Committee Meetings were held once a month. The Municipality 
submitted Ward Committee Operational Plans for each ward to the Department of Local Government during 
November 2015. An action plan to implement remedial steps for identified public participation challenges was 
also submitted and monitored. 

Efforts to actively involve communities in 2015/2016 included: 

• Vibrant programmes and services rolled out to get communities participating and reaping benefits. 
These programmes are highlighted throughout this report. 

• The Municipality partnered with its communities to improve service delivery and community engagement 
in decision making. The Breeds River Winelands Rural Development Association includes farm workers, 
farmers and wine cellars to assist with rural development challenges. 

Future Actions 

The adopted 2016/2017 IDP sets out the future development path, goals and actions of Langeberg Municipal 
area in full. New housing projects, road upgrades and extended library services are amongst many projects that 
have been approved and which residents can look forward to in the next financial year. 

Conclusion 

Our aim, to touch the lives of all citizens living in the municipal area, is clearly displayed in this Annual Report. It 
is a true testimony of our commitment to put “our people at the centre of Langeberg’s development’’. May we 
build on our strengths and collectively address all challenges that may face us on our journey ahead. 


Alderman Diana Gagiano 
Executive Mayor 
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1.2. EXECUTIVE SUMMARY 



SA MOKWENI 
Municipal Manager 


1.2.1. MUNICIPAL MANAGER’S OVERVIEW 

The 2015/2016 financial year saw many successes, but also its fair 
share of challenges. It was only with a combined team effort and a 
high level of passion, that we addressed most challenges and 
continued to promote good governance. 

Our accomplishments and budget spending reflect that “service 
delivery” is our main priority. Our 2015/2016 projects include new 
solid waste transfer stations, upgraded Community Halls, upgraded 
electrical infrastructure, basic services installed for the Robertson 
Temporary Relocation Area, improved ICT infrastructure, new library 
services, ward-based poverty alleviation projects, upgraded 
wastewater treatment works, new services installed, an upgraded 
storm water system, water services, road rehabilitation and the 
reconstruction of bridges. 


Improved Service Delivery 

The table below indicates some of the important infrastructure projects implemented during the 2015/16 
Municipal financial year up to 30 June 2016: 

Table 1: MIG Projects 2015/2016 


Project 

Actual expenditure during 
the 2015/16 financial year 

% Complete 

(Construction) 

Completion date 

Montagu: Upgrade Waste 
Water Treatment Works 

7 751 828 

100% 

May 2016 

Montagu Refurbish & 

Upgrade Waste Water 
Treatment Works Phase 2 

4 260 520 

70% 

May 2016 

Ashton: New Solid Waste 

Transfer Station 

2 987 899 

35% 

Jun2016 


Improved Efficiency and Effectiveness of Municipal Activities 

The Municipality fared well in improving its efforts to create effective and efficient service delivery integration in 
implementing the Thusong Programme which provides integrated services and information from government to 
communities close to where they live, as part of a comprehensive strategy to improve their lives. 


Below, follows the Langeberg: Robertson Functionality Scorecard which measures the operational functionality 
and effectiveness of Thusong Service Centres, as developed by the Department of Local Government. The 
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Robertson Thusong Service Centre has been categorized as well-functioning, with an overall score of 90%. 
Future improvement will focus on holistic planning and budgeting for the Thusong programme to: 

• Expand the basket of services; 

• Ensure service access to 100 % of the municipal population; and to 

• Include economic and social development programmes, identified in the IDP. 


Graph 1: Langeberg: Robertson Functionality Score Card 
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Alignment of Services to IDP Indicators and Council Priorities 

The 2015/16 IDP was reviewed in compliance with Section 34 of the Municipal Systems Act. Chapters 2 and 7 of 
the Reviewed 2015/16 IDP provide measurable targets that are linked to the strategic objectives and priorities of 
Council. Evidence of targets achieved is illustrated in the Municipality's SDBIP, which allows for easy tracking in 
performance. 

Service Delivery Performance 

The Municipality has infrastructure master plans in place to identify, prioritise and address existing service 
backlogs. Through government funding, the Langeberg Municipal Pavement Management System has been 
developed. All 2015/2016 municipal capital projects have been aligned to national and provincial targets. 

Access to Basic Services in Langeberg Municipality 

The graph below illustrates the provision of basic services in the Municipality and gives a comparative analysis of 
the quarter ending December 201 5 and March 2016. 

With the exception of basic electricity, the Municipality was challenged to service all its households. 
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Graph 2: Access to Basic Services 


ACCESS TO BASIC SERVICES 


3 D. DOO 
ZS.DOO 
ZD. DOO 
15. DOO 
ID. DOO 
5. DOO 
.O 







■ 0=i=-15 


■ iV1ar-l 


B 


Source: Stats SA, Census 2011 & Municipal Questionnaire 


Financiai Sustainabiiity 

The Municipality tabled surplus budgets over the 2015/16 MTREF and made a coordinated effort to put forth a 
funded budget. 

Efforts to Conserve Water and Energy 


The Municipality has registered a project for the rehabilitation of water networks in the poor communities of 
Robertson, Ashton and Bonnievale. The entire project, with a value of R21 395 324.83, was funded by the MIG 
program. This project has recently been completed and has significantly decreased the Municipality’s water loss 
figures. 


Tabie 2: Annuai Input Voiume and Water Loss (ending December 2015) 


Town 

System Input 
Volume (total 
volume of potable 
water supplied by 
the Municipality) - 
12 months ending 
Dec 2015 

Kl/year 

UAWfor12 
months ending 
Dec 2015 

Kl/year 

UAW%for12 
months ending 
Dec 2015 

% 

Reduction in UAW 
(Dec 2014 vs. Dec 
2015) 

Kl/year 

Ashton 

2 036 930 

74 503 

3.7% 

328 553 

Bonnievale 

1 724 350 

409 296 

23.7% 

-29 043 

McGregor 

375 059 

166 022 

44.3% 

-76 628 

Montagu 

1 186 532 

47 324 

4.0% 

250 782 

Robertson 

2 439 867 

249 053 

10.2% 

7 980 

Total 

7 762 738 

946 199 

12.2% 

481 642 


Source: DWA info: Summary of System Input Volume and Water Loss - Western Cape Municipalities December 
2015 ) 
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The towns of Montague and Ashton showed an exceptional improvement when compared to the same time last 
year. This indicates that Water Conservation/Water demand Management measures at the Municipality have 
improved. The Municipality recorded 946 199 Kilolitres out of 7 762 738 Kilolitres as DAW (12.2%). This figure is 
lower than the 17.5% DAW previously reported, shows an improvement in water saving. It is also less than the 
national average and less than the Provincial benchmark of 15%. 

The Municipality invested considerably in new electricity infrastructure during the 2015/2016 financial year, to 
ensure it meets the demand for energy in the area. These improved services and new infrastructure also 
contributed to better monitoring and lowered unaccounted electricity losses. 

Policies and Restrictive Measures 

The world recession impacted on everyone. The Municipality implemented restrictive administrative measures to 
curb spending on subsistence and travelling, achieved through monitored implementation of a Fuel Card Policy 
and by attending external meetings only on approval of the Municipal Manager. 


Shared Services 

Disaster Management is shared with the Cape Winelands District Municipality. The function is managed 
efficiently and effectively with a comprehensive plan, which in some circles of Provincial Government, is regarded 
as a best practice. 

Library Services are shared with other spheres of Government for infrastructure development, mobile services, 
material and a contribution towards personnel salaries. The management of facilities and staff provision are at 
the expense of the municipality. 

The Municipality remains committed to achieve Council’s objectives, which are all aimed at improving resident’s 
lives and prospects, and to subsequently realise a better future and quality of life for all living in the Langeberg 
municipal area. 

I am privileged to present this 2015/2016 Annual Report. 


SA Mokweni 
Municipal Manager 
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1.2.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 
Municipal Functions 

In accordance with Section 155/156 of the Constitution and Chapter 3 of the MSA, the broad functions and 
powers of the Municipality are tabled in Appendix D. 

Access to services such as potable water, basic sanitation, safe energy sources and refuse removal services 
ensures that households enjoy a decent standard of living. To satisfy these basic requirements, the Municipality 
contributed as follows to the functions below in 2015/2016: 

Water: Access to potable water in Langeberg was recorded at 97 per cent. 

Sanitation: An estimated 89, 2 per cent of households in Langeberg had access to basic sanitation services. 

Energy: Langeberg Municipality’s household access level to electricity was 94, 3 per cent. 

Refuse removal: The household access level to refuse removal in the Langeberg municipal area was 72 per 
cent. 

Housing: xx per cent of households in Langeberg had access to formal housing. 

Roads: Road construction and maintenance are costly. Addressing inherited backlogs, coupled with funding 
constraints, remain a persistent challenge. 


Local Economic Development 


The Cape Winelands economy grew by 1.9 per cent in 2013, but growth slowed down to an estimated 1.4 per 
cent in 2014. These rates are unfortunately still below the District’s average long term (2005 - 2013) trend growth 
of 3.5 per cent. The forecasted average annual growth for the District is estimated at 2.8 per cent over the 
2015-2020 period. This forecast was revised downwards in line with global, national and provincial growth 
forecasts from a more optimistic 3.1 per cent. 

Graph 3: Cape Winelands District Municipalities: GDPR growth, 2005 - 2013 
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Source: Municipal Economic Review and Outlook (MERO), 2015 
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The District is the largest non-metro district in the Western Cape economy, contributing 1 1 .6 per cent of the 
Province’s GDPR and employing 13.3 per cent of the provincial workforce. Langeberg’s economy contributed 
11.5 per cent of Cape Winelands District GDPR in 2013 and employed close to 12 per cent of the regional 
workforce. The Langeberg economy generated R5.8 billion of the District’s R50.2 billion gross value added. 

Langeberg is the second fastest growing Municipality in the Cape Wine lands District and is ranked 7^^^ in the 
Province. The ranking is determined by considering both the size and growth of the municipal economies. The 
Municipality’s real GDPR growth from 2005 - 2013 is 4.3 per cent per annum. 


Table 3: Cape Winelands District: GDPR Growth, 2000 - 2013 


Municipality 

Real GDPR growth (average %) 

Expansion 

Recession 

Recovery 

2000 - 2007 

2008 - 2009 

2010-2013 

Cape Winelands District 

4.6 

1.8 

2.7 

Witzenberg 

3.8 

3.2 

1.5 

Drakenstein 

3.5 

0.7 

2.8 

Stellenbosch 

6.4 

2.6 

3.7 

Breede Valley 

3.0 

0.4 

1.6 

Langeberg 

6.0 

3.2 

2.4 


Source: Municipal Economic Review and Outlook (MERO), 2015 


As per Table 3, Langeberg managed to grow by 3.2 per cent per annum during the recessionary period (2008 - 
2009). The Municipal economy slowed down further to 2.4 per cent during the recovery period (2010 - 2013) 
which is significantly off the trend rate of 4.3 per cent. 

This growth is underscored by significant variations in industry-specific growth rates. Growth in a particular 
industry depends on a number of factors (economies of scale, technological developments and demand trends 
among others) which often diverge among industries. Table 4 displays the industry-specific growth rates for each 
Municipality in the Cape Wine lands District. 


Table 4: Cape Winelands District: Sectoral Growth, 2005 - 2013 


Industry 

Witzenberg 

Drakenstein 

Steiienbosch 

Breede 

Vaiiey 

Langeberg 

Cape Wineiands 
District 

Agriculture, forestry 
and fishing 

1.3 

1.0 

0.5 

-0.1 

0.3 

0.6 

Manufacturing 

1.4 

0.6 

1.9 

3 

3.5 

1.8 

Construction 

0.8 

CO 

9.4 

nm 


6.6 

Commercial 

services 


5.1 

6.1 

2.8 

7.9 

5.3 

General government 
and Community, 

social and personal 
services 

3.3 

2.2 

6.7 

1.9 

5.1 

4 

Other 

0.5 

4.1 


-6 

-0.4 

1.8 

Total 

2.7 

3 


2.2 


3.5 
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Source: Municipal Economic Review and Outlook (MERO), 2015 

As mentioned previously, Langeberg has been the second fastest growing Municipality in the District at 4.3 per 
cent for the period 2005 - 2013. This performance was largely supported by strong growth within the commercial 
services and construction services industry who maintained average growth of 7.9 and 7.8 per cent respectively. 

Growth within the agriculture (0.3 per cent) and manufacturing (3.5 per cent) sectors were less favourable. At 3.5 
per cent, manufacturing growth was nonetheless the highest compared to the other local municipalities and the 
District average of 1 .8 per cent. 


Graph 4: The Municipality- Sectorial Composition, 2013 


Community, social 
and personal 


Finance. 41 % 
insurance, real 
estate and 
business services 
12% 


Transport, storage 
and 

communication 

9% 


Wholesale and 
retail trade, 
catering and 
accommodation 
13% 


General 
.government 
9% 



Agriculture, 
forestry and fishing 
18% 


Mining and 
quarrying 
0% 


Manufacturing 

32% 


Construction 

3% 


Electricity and 
water 
0% 


Source: Municipal Economic Review and Outlook (MERO), 2015 

As per graph 4, the three largest contributors to GDPR in 2013 for Langeberg were the manufacturing (32 per 
cent), agriculture, forestry and fishing (18 per cent) as well wholesale and retail trade, catering and 
accommodation (13 percent) sectors. 

1 . Labour market 

In terms of contributions to GDPR, Langeberg is the fourth most dominant regional economy in the Cape 
Winelands District (11.5 per cent contribution in 2013). Figure 8 reveals that Langeberg employs 12 per cent of 
the District’s workforce which is relatively small in relation to Stellenbosch and Drakenstein which employ 29 and 
28 per cent respectively. 


Graph 5: Cape Winelands District Municipalities: Municipal GDPR vs. Municipal employment, 2013 
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Source: Municipal Economic Review and Outlook (MERO), 2015 

Graph 5 provides a comparison of the annual municipal GDPR growth rate and annual employment growth rate 
in the District. All the municipalities in the District displayed a positive annual GDPR growth rate from 2005 - 
2013. The District experienced a contraction of 0.60 per cent in employment growth. 


Graph 6: Cape Winelands District: Municipal GDPR vs. municipal employment, 2005 - 2013 



Source: Municipal Economic Review and Outlook (MERO), 2015 

Langeberg, who had the 2"<^ fastest GDPR growth per annum at 4.30 per cent, experienced employment 
contraction of 0.40 per cent per annum. 


Graph 7: Langeberg: Employment by sector, 2013 
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Graph 7, illustrates that Langeberg’s commercial services sector (30 per cent) and the agriculture sector (27 per 
cent) were the largest employers in the Municipality in 2013. This is followed by general government and 
community, social and personal (CSP) services (22 percent) and manufacturing (16 percent). 


Table 5: Cape Winelands District: GDPR growth vs. net employment, 2005 - 2013 



Witzenberg 

Drakenstein 

Stellenbosch 

Breede Valley 

Langeberg 

Cape Winelands 
District 

Industry 

GDPR trend 

Net 

employment 

GDPR trend 

Net 

employment 

GDPR trend 

Net 

employment 

GDPR trend 

Net 

employment 

GDPR trend 

Net 

employment 

GDPR trend 

Net 

employment 

Agriculture, forestry and 
fishing 

1.30% 

-7 773 

1.00% 

-8 396 

0.50% 

-5 550 

-0.10% 

-9 791 

0.30% 

-6 313 

0.60% 

-38 284 

Manufacturing 

1.40% 

-399 

0.60% 

-1 338 

1.90% 

676 

3.00% 

-72 

3.50% 

505 

1.80% 

-557 

Construction 

0.80% 

-381 

3.40% 

-1 805 

9.40% 

-73 

7.70% 

-241 

7.80% 

-191 

6.60% 

-2 699 

Commercial services 

4.80% 

497 

5.10% 

3 675 

6.10% 

7 427 

2.80% 

91 

7.90% 

2 922 

5.30% 

15 597 

General government and 
Community, social and 
personal services 

3.30% 

910 

2.20% 

581 

6.70% 

7 755 

1.90% 

420 

5.10% 

1 659 

4.00% 

11 856 

other 

0.50% 

19 

4.10% 

212 

4.30% 

94 

-6.00% 

23 

-0.40% 

81 

1.80% 

429 

Total 

2.70% 

-7127 

3.00% 

-7 071 

4.80% 

10 329 

2.20% 

-8 670 

4.30% 

-1 337 

3.50% 

-13 658 


Source: Municipal Economic Review and Outlook (MERO), 2015 


Consequent to the very slow growth in the agricultural sector, net employment over the period stood at -6 313. 
Despite the robust economic growth experienced in the construction sector also experienced net job losses. The 
two fast growing sectors (commercial services and general government and CSP services) also created the most 
jobs in the Municipality overall, with 2 922 net jobs created in the commercial services sector and 1 659 net jobs 
created in the general government and CSP services sector. 
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Table 6: Employment per skills sector, 2005 - 2013 


Sector composition 

Langeberg Municipality 

Number 

Growth p.a. 2005 - 2013 

Highly skilled 

3 038 

2.6% 

Skilled 

7 526 

1.7% 

Semi- and unskilled 

12 050 

-4.3% 

Informal 

6 778 

6.1% 

Total employment 

29 392 

-0.4% 


Source: Municipal Economic Review and Outlook (MERO), 2015 


Consideration of employment figures per skills sector indicates that there has been an increase in demand for 
highly skilled and skilled labour within the Langeberg municipal area as employment in these categories 
increased by 2.6 and 1 .7 per cent respectively for the period 201 5 - 201 3. 

As per Table 6, semi- and unskilled labour constitutes approximately 41 percent of the total labour force in 
Langeberg. It is therefore concerning to note that employment within this skills sector contracted by 4.3 per cent. 
This pattern is prevalent across the Cape Winelands District. The job losses in this sector are congruent with the 
job losses experienced in the agriculture and construction sectors and can, amongst other factors, be attributed 
to the mechanisation of certain labour practices within these industries. 

Population Reality and Implications 

Size: Langeberg has the lowest population within the Cape Winelands District, which is estimated at 101 543 in 
2015. According to population forecasts by the Department of Social Development, Langeberg Municipality’s 
population will continue to grow at a rate of 4.4 per cent on average per annum and it is projected to reach 125 
937 by 2020. 

Graph 8: Population Projections, 2015 - 2020 
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Age: Langeberg’s population age distribution is as follows: Children (aged 0 - 14 years) 27%, Working age (aged 
15-64 years) 66% and Aged (aged 65 years and above) 7%. This places the dependency ratio at 52.0, which 
implies greater strain on the incomes of the working age population and does not bode well for improved social 
security and enhanced economic growth. 

Graph 9: Langeberg Population Age Distribution, 2013 



Source: Western Cape Department of Social Development, 2015 

Composition: The majority population group in The Municipality is Coloured, followed by Black African, White 
and Indian/Asian across all wards, except for Ward 2 and Ward 10 where the majority is Black African. 


Graph 10: Distribution of the Population by Population Group in Langeberg Municipal Wards 
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Age/Gender: The population pyramids below visually represent the community’s age and sex distribution and 
provides insight into fertility, mortality and immigration rates. When comparing the shape of the 201 5 and 2020 
population pyramids, population increases are expected at the younger ages, particularly 10 to14 years, as well 
as in the working age population between 35 and 44 years. This holds particular implications for the provision of 
educational facilities and services related to children about to enter (and already attending) high school. The 
growth in the labour force will result in a greater need for employment opportunities. 
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Graph 11: Population Age Distribution 2015 to 2020 


Source: Western Cape Department of Social Development, 2015 

Education: Education and training improves access to employment opportunities and help to sustain and 
accelerate overall development. It influences communities’ welfare and expands the range of options through 
which to create opportunities for a fulfilling life. 

The literacy rate is calculated as the proportion of those 14 years and older who have successfully completed a 
minimum of 7 years of formal education. Langeberg’s literacy rate of 75.3 per cent is the lowest in the Cape 
Winelands District. This may have implications for employment, income and municipal revenue. 
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The following education indictors were recorded for Langeberg Municipality: 

Table 7: Cape Winelands District: Education lindicators 


Municipality 

Learner enrolment 

Dropout rate 

Learner teacher ratio 

2013 (Gr 1 ■ 12 
+ LSEN) 

ASS 2014 

Average Drop 
out rate 2012 

Crude 

dropout rate 
using Yr 2013 ■ 
Gr 10 and Yr 
2015 - GR12 

Average 

learner 

teacher ratio 
2012 

ASS 2014: ALL 
state+ sgb+ 
substitutes 
teachers eel. 
Practitioners 

and other 

Witzenberg 

17 922 

18 038 

38.00% 

29.00% 

27.3 

29.3 

Drakenstein 

46 821 

46 474 

28.60% 

27.00% 

26.6 

28.8 

Stellenbosch 

26 657 

25 274 

31.90% 

21.80% 

21.5 

26.3 

Breede Valley 

32 004 

32 076 

40.90% 

32.20% 

27.3 

29.3 

Langeberg 

17 415 

17 226 

48.30% 

38.70% 

26.8 

29.4 


Source: Western Cape Department of Education, Annual Survey of Public & Independent Schools (ASS) 2014 


According to the Annual Survey of Public and Independent Schools (ASS) done by the WCED in 2014, learner 
enrolment in Langeberg has decreased slightly from 17 415 in 2013 to 17 226 in 2014. The average school 
dropout rate in Langeberg was recorded at 48.30 per cent in 2012, however the dropout rate measured amongst 
grade 10 learners of 2013 and Grade 12 learners at the start of 2015 was 38.70 per cent. The average learner- 
teacher ratio for Langeberg has increased between 2012 and 2014 from 26.8 to 29.4 indicating either greater 
learner enrolment or lower teacher employment. 
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Unemployment: According to Statistics South Africa, the official unemployment figure for the Langeberg area is 
estimated at 5%. It should be noted, however, that the “Other not economically active” participants amounts to an 
overwhelming 24%. In terms of youth unemployment, 15.1% of persons aged between 15-34 years are 
unemployed. 

The overall unemployment rate remains relatively low in most wards. Ward 10 recorded a high unemployment 
rate of 53.3% in 2001 and 65.6% in 2011. Ward 2 recorded the second highest unemployment rate. It must be 
noted however, that many people are only employed seasonally. Employment data can thus be misleading, 
depending on what time of year the census was conducted. 

Graph 12: Unemployment Rate in Langeberg Municipal Wards 



Source: Western Cape Department of Social Development, 2014 

Households: According to Census 201 1 , 9.7 per cent of households in Langeberg had no income, indicating 
that a portion of Langeberg’s population lives in absolute poverty. A further 2.3 per cent of Langeberg’s 
households had an income of less than R400 per month. The high levels of poverty imply great strain on 
municipal resources to provide free basic services. 


Table 8: Household Income, 2011 


Cape Winelands 
District 

No 

income 

R1 - 

R4 800 

R4 801 

R9 600 

R9 601 

R19 600 

R19 601 

R38 200 

R38 201 

R76 400 

R76 401 

R153 800 

R153 801 

R307 

600 

R307 601 

ROM 400 

ROM 001 

R1 228 

800 

R1 228 801 

R2 457 600 

R2 457 

601 + 

Witzenberg 

6.4% 

1.9% 

4.0% 

18.5% 

25.8% 

20.9% 

10.4% 

6.8% 

3.9% 

0.9% 

0.3% 

0.2% 

Drakenstein 

13.0% 

1.7% 

3.1% 

10.7% 

17.2% 

18.4% 

13.9% 

11.0% 

7.4% 

2.5% 

0.7% 

0.4% 

Stellenbosch 

20.6% 

2.1% 

3.5% 

10.2% 

16.5% 

15.5% 

11.5% 

8.5% 

6.6% 

3.3% 

1.0% 

0.7% 

Breede Valley 

12.0% 

1.7% 

2.9% 

14.9% 

22.2% 

19.0% 

12.6% 

8.5% 

4.7% 

1.0% 

0.3% 

0.2% 

Langeberg 

9.7% 

2.3% 

4.4% 

15.5% 

24.9% 

20.0% 

11.0% 

7.3% 

3.6% 

0.8% 

0.2% 

0.2% 


Source: Statistics South Africa, Census 201 1 

The table above indicates that in 2011 the largest proportion of households in Langeberg earned between 
R9 601 and R307 600 per annum. 
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As seen from the graph below, the percentage of people living in poverty has declined since 2001. In 2010, the 
proportion of people in Langeberg living in poverty was 32.0 per cent - down from 34.1 per cent in 2001. 
Langeberg’s poverty levels are however more severe, compared to the District and the Province as a whole. 


Graph 13: Percentage of households living in poverty 2001 and 2010 
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Source: IHS Global Insight, 2010 

Environmental Reality and Natural Resources 
Land use 

The Premier issued a proclamation in the Provincial Gazette Extraordinary 7509 on 7 October 2015 that brings 
the LUPA into effect in the Municipality. A draft integrated zoning scheme stands to be approved when LUPA is 
implemented in the municipal area. 

The current Land Use Management Scheme or Zoning Schemes are compliant with the provisions of the Land 
Use Planning Ordinance No. 15 of 1985 (LUPO). 

Waste Management 

A shortage of available landfill airspace exists across the Province and the recovery of waste material for the 
waste economy is only at 9 per cent. There is a need to move away from the landfill bias towards integrated 
waste management. To achieve this, more integrated waste management infrastructure is needed, which will 
increase the recovery of waste material and thereby save landfill airspace, promote the waste economy, reduce 
the environmental impacts of waste management and create jobs. 

Due to strict environmental requirements set by the national government, closure and rehabilitation of waste 
disposal facilities became increasingly expensive. Lacking the necessary resources and staff capacity, 
municipalities find it difficult to comply. The Municipality is no exception in this regard. 

In terms of waste minimisation, the Municipality provides a 13 per cent diversion rate and supports this by means 
of a split bag system, one MRF and two public drop-off facilities. 
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With regards to solid waste management, the Municipality conducts internal and external audits at one of its 
waste facilities with an average of 80 percent compliance in terms of waste licence conditions 

The Municipality delivers waste removal, storage and disposal services in a manner that does not conflict with 
National or Provincial Norms and Standards. All the waste management facilities which trigger waste listed 
activities, are licensed/authorised in terms of the NEM:WA. The two drop-off facilities in McGregor and Robertson 
are freely accessible to the public. 

Air Quality 

The Municipality requested and awaits assistance from the relevant Provincial and National Departments to 
guide the development of an Air Quality Control Strategy and Plan for the municipal area. The Municipality 
provides input into the Western Cape State of Air Report through coordination by the Cape Winelands District 
Municipality. 

Climate Change 

In terms of climate change mitigation, pushing energy efficiency projects is one of the I DP’s strategic objectives. 
The Municipality also has an Electrical Master Plan, outlining how future growth will be handled. 

In terms of adaptation. The Municipality has a disaster Management plan in place which is reviewed annually. 
Disaster risk assessments have been undertaken and climate change has been specifically identified as a 
consideration for flood risks. 

Broadband Penetration 

Municipal broadband initiatives offer great potential to enhance economic growth and development. In 2011, 
34.79 per cent households had access to the internet in Cape Winelands District. The Municipality had the 
second lowest penetration rate (28.03 per cent) in the District. 

Graph 14: Cape Winelands District: Internet Access, 2011 




Cape Winelands 

Witzenberg 

Drakenstein 
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23.55 
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Source: Statistics South Africa, Census 201 1 


Creating improved internet access and usage in each ward, by providing Wi-Fi hotspots with limited, free access, 
is a future development focus of the Western Cape Broadband Initiative. 
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1.2.3. SERVICE DELIVERY OVERVIEW 


Basic Service Delivery Achievements 

Access to basic services within South Africa is a basic human right. It is also an indication of the quality of life of 
the inhabitants in the country. Access to basic services has a wider impact on education and health and 
therefore also on the economy. The Municipal Economic Review and Outlook of 2015 further highlights the 
positive economic impact of basic infrastructure spending on the overall economy. 

The levels of access to basic services will be discussed below in terms of access to water, sanitation, energy, 
refuse removal and housing. 

Access to water 


Table 9: Cape Winelands District: Access to water, 2014 


Regional 

area 

Piped 

water 

inside 

dwelling 

Piped 

water 

inside 

yard 

Piped 
water less 

than 200 m 

from 

dwelling 

Piped 

water more 

than 200 m 

from 

dwelling 

Borehole/ 

rain-water 

tank/well 

Dam/river 

stream/ 

spring 

Water- 

carrier 

tanker/water 

vendor 

other/ 

Unspecified 

Western 

Cape 

74.1 

13.8 

8.7 

2.5 

0.1 

0.1 

0.1 

0.6 

Cape 

Winelands 

District 

75.6 

13.7 

8.0 

1.8 

0.1 

0.1 

0.0 

0.6 

Witzenberg 

78.0 

12.4 

8.1 

1.0 

0.1 

0.1 

0.0 

0.3 

Drakenstein 

79.3 

13.9 

5.4 

0.8 

0.1 

0.1 

0.0 

0.4 

Stellenbosch 

73.9 

8.6 

12.9 

3.4 

0.1 

0.1 

0.0 

0.8 

Breeds 

Valley 

68.2 

18.7 

9.5 

2.2 

0.0 

0.1 

0.1 

1.2 

Langeberg 

79.9 

14.2 

3.7 

1.6 

0.0 

0.2 

0.1 

0.3 


Source: Quantec Research, 2015 


The data indicates that in Langeberg 79.9 per cent of households have access to water within their dwellings and 
a further 14.2 per cent have access within their yard. Households that have access to water at least 200 m from 
their dwelling is 3.7 per cent Compared to other local municipalities across the District, Langeberg potable water 
access levels are the 3'''' highest in 2014. 

The Blue Drop certification reflects on the actual quality of tap water within a municipality. It further acknowledges 
a municipality’s ability to sustain this quality and provides an indication of preparedness to deal with any incident 
that may pose a water related health risk to the public. The certification process attributes a weighted score 
according to a municipality’s performance measured against a specific set of water management criteria such as 
water safety planning, drinking water quality compliance etc. Municipalities that achieve overall scores above 95 
per cent are officially awarded the prestigious Blue Drop status. 

Access to refuse removal 

Inadequate waste services lead to unpleasant living conditions and a contaminated, unhealthy environment. For 
this reason municipalities across the country provide their inhabitants with waste removal services. 
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Table 10 displays the levels of access to refuse removal within the Cape Winelands District in 2014. 

Table 10: Cape Winelands District: Access to refuse removal, 2014 


Regional area 

Removed 

at least 

once a 

week 

Removed 

less often 

Communal 

refuse 

dump 

Own refuse 
dump 

No rubbish 
disposal 

Unspecified/ 

other 

Western Cape 

89.8 

1.2 

2.8 

4.6 

1.0 

0.6 

Cape Winelands 
District 

79.8 

4.1 

3.7 

9.3 

1.6 

1.4 

Witzenberg 

69.7 

8.7 

6.9 

11.4 

1 

2.3 

Drakenstein 

86.2 

2.8 

3.3 

5.3 

1 

1.4 

Stellenbosch 

87.3 

2.6 

2.4 

4.7 

1 

1.9 

Breede Valley 

75.1 

5.2 

5.1 

11.3 

2.9 

0.4 

Langeberg 

72.0 

2.7 

1 

20.8 

2.1 

1.4 


Source: Quantec Research, 2015 


The data indicates that within Langeberg municipal area, 72.0 per cent of households have their refuse removed 
at least once a week. Compared to other municipalities across the District, Langeberg access levels are the 
second lowest in 2014. Approximately, 21 per cent of households make use of own refuse dumps to dispose 
their refuse. 


Access to electricity 

Table 1 1 reflects the different sources of energy used for lighting by households in Langeberg. 

Table 11: Cape Winelands District: Access to electricity, 2014 


Municipality 

Electricity 

Gas 

Paraffin 

Candles 

Solar/other/ 

unspecified 

Cape Winelands 
District 

93.1 

0.2 

3.1 

2.9 

0.6 

Witzenberg 

93.4 

0.2 

1.8 

3.9 

0.8 

Drakenstein 

94.9 

0.2 

2.5 

1.9 

0.5 

Stellenbosch 

95.3 

0.3 

1.8 

2.0 

0.7 

Breede Valley 

87.8 

0.2 

7.2 

4.3 

0.5 

Langeberg 

94.3 

0.1 

1.0 

3.5 

1.1 


Source: Quantec Research, 2015 

Table 1 1 also indicates that the biggest source of energy in Langeberg is electricity at 94.3 per cent in 2014. This 
is the third highest compared to other local municipalities in the Cape Winelands region in 2014. 


Page 20 of 145 





Access to sanitation 


Access to sanitation is one of the most important basic services as it concerns the health and dignity of human 
beings. Table 12 shows the type of sanitation facilities available to households in Langeberg in 2014. 


Tabie 12: Cape Wineiands District: Access to sanitation, 2014 


Municipaiity 

Flush or chemical 

toilet 

Pit latrine 

Bucket latrine 

Not listed 

elsewhere 

Cape Wineiands 
District 

90.8 

0.7 

2.6 

5.9 

Witzenberg 

91.3 

0.9 

2.0 

5.9 

Drakenstein 

93.6 

0.5 

2.9 

2.9 

Stellenbosch 

90.4 

0.9 

3.0 

5.7 

Breede Valley 

87.9 

0.7 

2.6 

8.9 

Langeberg 

89.2 

0.6 

2.3 

7.9 


Source: Quantec Research, 2015 


In 2014, 89.2 per cent of households had access to flush toilets (connected to sewerage/septic tank), however 
7.9 per cent of households did not have access to sanitation in 2014 whilst 2.9 per cent of households made use 
of bucket latrine or pit latrines 

Basic Service Deiivery Chaiienges 

Water balance figures from the Department of Water and Sanitation’s statistics indicate an increase in 
unaccounted for water (DAW) for the towns of Bonnievale and McGregor. 

An investigation into the cause of the increased water losses in these towns needs to be conducted as a basic 
service delivery development focus for the next financial year. 

Staff shortages may be one of the contributing factors to this problem. Whilst the Municipality is well capacitated 
in the senior area of our technical department, the filling of Water & WWTW Operator posts needs attention and 
will be attended to with the restructuring and evaluation of posts. 

Tabie 13: Basic Service Deiivery Chaiienges as at 14 March 2016 


Informal settlement area 

Number of dwellings 

Challenges 

Interventions necessary 

Robertson (Nkanini) 

1007 

Limited water access 
points and toilets 

Improve access to water points 
and provide more toilets 

Mandela Square 

195 

Limited water access 
points and toilets 

Improve access to water points 
and provide more toilets 

Boekenhoutskloof 

429 

Limited water access 
points and toilets 

Improve access to water points 
and provide more toilets 

Ashton 

121 

No Sanitation 

Improve access to sanitation 

McGregor 

114 

Limited water access 
points and toilets 

Improve access to water points 
and provide more toilets 

Zolani 

42 

No sanitation 

Improve access to sanitation 
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1.2.4. FINANCIAL HEALTH OVERVIEW 


Financial Sustainability 

Based on the ratios provided in Appendix xx, The Municipality managed well to sustain its financial position. 

Table 14: Financial Overview 


Financial Overview - Year 201 5/201 6 

Details 

Original Budget 

Adjustment Budget 

Actual 

Income 




Grants 

105213 

116 876 

106 742 

Taxes, Levies and tariffs 

407 580 

409 235 

400 258 

Other 

42 868 

55 262 

32 067 

Sub Totai 

555 661 

581 373 

539 067 

Less Expenditure 

554 278 

587 907 

534 835 

Net Totai* 

1 383 

-6 534 

4 232 

*Note: surplus/deficit) 





The following table highlights some key financial management challenges experienced in 2015/2016. 


Table 15: Key Financial Challenges and Interventions 


Key Financial Challenges and Interventions 

Challenges 

Interventions 

Implementation of MSCOA 

MSIG Grant stopped to all municipalities 

Project plan and work streams commissioned 

Revision of funding model for financial management 
reforms 


Financial Health 

Based on the operating ratios provided below as well as endorsed by the opinion of the Auditor General, the 
Municipality is of sound financial health. 


Table 16: Operating Ratios 


Operating Ratios 

Detail 

% 

Expected 

Norm 

Variance 
from norm 

Comment 

Employee Cost 

27.21% 

30% 

2.79% 

Below industry norm 

Repairs & Maintenance 

3.36% 

20% 

16.64% 

Below industry norm 

Finance Charges & 
Impairment 

1.42% 

10% 

8.58% 

Low reliance on external funding 
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Table 17: Total Capital Expenditure 


Total Capital Expenditure 

R’OOO 

Detail 

2013/2014 

2014/2015 

2015/2016 

Comments on variations between 
Actual and Adjustment Budgets 

Original Budget 

53.910 

54 440 

56 671 

Various factors contributed to the capital 
budget not fully spent 

Adjustment Budget 

57 412 

58 818 

58 674 

Actual 

52 538 

52 532 

53 626 


Risk Assessment 

The organisational risks for 2015/2016 were assessed and a Risk Register was developed. The Municipality’s 
five top risks and mitigation measures follow below: 

Table 18: Five Top Risks and Mitigating Measures 


Langeberg Municipality’s 

Five Top Risks 

Mitigating Measures to be Implemented 

Finance: The standard chart of accounts (SCOA) is 
not implemented timely 

The mapping has been done. Discussed with OMT and 
implementation is currently underway. Provincial 
treasury is also assisting. The Promun financial system 
to be MSOCA compliant. 

Community Services: Unregistered properties in the 
municipal area 

List of unregistered properties with an action plan is 
compiled and monitored on a regular basis. Meeting 
between housing department and the deeds office. 
Reconciliation to be done between the municipality’s 
records and the deeds office. 

Finance: Awards made to employees in the service of 
the state 

The suppliers will be checked before entered into the 
business. The supplier must sign a declaration form. 

The Provincial Treasury forward to the Municipality the 
list of possible suppliers with conflict of interest, which 
can also assist the Municipality to mitigate the risk. 

Engineering: Non-Compliance with BCEA on 
excessive overtime worked at engineering department. 

Pre - Approval of the overtime to be worked. Overtime 
to be worked on Memorandum on the reason for 
excessive overtime to be attached on the overtime 
form and be done by each department affected. 

Overtime to be worked only in unforeseen 
circumstances. Appointment of additional staff at 

Water and Sanitation department. 

Corporate Services: Vandalism of Municipal facilities 
and installations. 

Investigate Proper alarm system solutions in 2016/17 
financial year. Budget for the security services. 

Tender process for the 24hr security services 
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1.2.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


The Municipality has an approved organisational structure which was revised on 27 May 2015. The 
organisational structure of the Municipality provides for four (4) section 56 positions and one (1) section 57 
position, which are all filled. The overall vacancy rate of the Municipality for 2015/2016 was 6, 9%. 

Senior Management is capacitated and complies with the minimum requirements in terms of the National 
Qualifications Framework. As required by the Skills Development Act, 1998 and the Sector Education Training 
Authorities Grant Regulations, 2012, the Municipality submitted its Workplace Skills Plan for staff training and 
development on 30 April 2015. The Municipality has a functional Training Committee. 


1.2.6. AUDITOR GENERAL REPORT 

The Auditor-General awarded the Municipality a clean audit for the 2014/2015 financial year. This is the 4th 
consecutive expression of confidence in Langeberg Municipality. 

All notes to the 2014/2015 audit opinion have been addressed to the satisfaction of the Auditor General. 
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1.2.7. STATUTORY ANNUAL REPORT PROCESS 

The Annual Report process follows in Table xx below: 


Table 19: Annual Report Process 


Annual Report Process 

No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the 
legislative content, the process plan confirms in-year reporting formats to ensure that 
reporting and monitoring feeds seamlessly into the Annual Report process at the end of 
the Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year 1 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance Committee considers draft Annual Report of Municipality and entities 
(where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 
and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General’s Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
and Oversight Reports to be used as input 

January 


It is important to achieve the above deadlines, not only to achieve legislative compliance, but to ensure the 
smooth running of municipal planning, budgeting, service delivery implementation and reporting cycles which all 
feed and depend on one another. The Municipal Annual Report also informs the planning process of other 
spheres of government, thus influencing our equitable share of future government grants. 

The table below shows that The Municipality complied with legislative requirements and timeframes in terms of 
the 2015/2016 Annual Report Process. 
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Table 20: Legislative Compliance of the 2015/2016 Annual Report Process 



Applicable 

Legislation 

Comment 

Annual Report tabled to Council 
within 7 months after end of 
financial year 

MFMA 

Section 121(1) 

The Annual Report was tabled in Council on 
xx/xx/2016 - within 7 months after the end of the 
financial year 

Annual Report made public for 
public comment 

MFMA 

Section 127(5) 

Communities were invited to make comments on 
the AR on xx/xx/2016. The advert was published at 
www.langeberg.gov.za 

Annual Report placed on 
website within 5 days after 
tabling in Council 

MFMA 

Section 75 

The Annual Report was placed on the municipal 
website on xx/xx/2016. 

Annual Report submitted to 
Provincial Treasury 

MFMA 

Section 127(5) 

The Annual Report was submitted to PT on 
xx/xx/2016. 


Page 26 of 145 



CHAPTER 2 



SERVICE DELIVERY 
PEREORMANCE 

(PEREORMANCE REPORT 
PART I) 


CHAPTER 2: GOVERNANCE 
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CHAPTER 2: GOVERNANCE 


In terms of Section 40 of the Constitution, the South African government is constituted as national, provincial and 
local spheres of government which are distinctive, interdependent and interrelated. All spheres of government 
must comply and adhere to the principles of the Constitution and must conduct their activities within the 
provisions of the Constitution. The Municipality represents the local sphere of government. 

The purpose of this Annual Report is to promote accountability to communities and to highlight those decisions 
taken by the Council and matters relating to administrative structures, throughout the 2014/15 financial year. 

To ensure good governance, nine major characteristics should be applied within the political and administrative 
structures of the municipality, namely participation, rule of law, transparency, responsiveness, consensus, 
equity/inclusiveness, effectiveness/efficiency, accountability and sustainability. 

Chapter 2 seeks to report on how The Municipality met these requirements with regard to handling its 
governance structures, intergovernmental relations, community participation and organisational management. 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


The Constitution SI 51 (3) states that the council of a Municipality has the right to govern on its own initiative, the 
local government affairs of the local community. 

The Municipality makes a clear distinction between the politically elected structure, namely Council, which is 
responsible for the oversight and legislative function, and the Administration. 

The Council is chaired by the Speaker. The executive is headed by the Executive Mayor together with the 
Mayoral Committee, who are full-time office bearers involved in the day-to-day running of Council from a political 
perspective. 

The Administration is headed by the Municipal Manager, who is the organisation’s Accounting Officer. 

Powers have been delegated to the different functions within the organisation to ensure that roles, 
responsibilities and decision-making are clear and unambiguous. 
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2.1 


POLITICAL GOVERNANCE 


In accordance with the MFMA Section 52 (a), the Mayor provides general political guidance over the fiscal and 
financial affairs of the municipality. To assist the Mayor with the exercise of political governance at Langeberg 
Municipality, a Portfolio Committee System exists. 

An established Oversight Committee comprises of non-executive councillors, with the specific purpose of 
providing Council with comments and recommendations on the Annual Report. The Oversight Committee Report 
will be published separately in accordance with MFMA guidance. 

In addition, the Municipality also has an Audit Committee, which provides opinions and recommendations on 
financial processes and performance as well as comments to the Oversight Committee on the Annual Report. 

Political decisions are made by the Executive Mayor, in terms of powers delegated to her by law, and by Council 
at general monthly Council Meetings or Special Council Meetings that are called when decisions cannot wait for 
scheduled, monthly meetings. 

The Council of the Municipality comprises of 12 Ward Councillors and 8 proportional representatives. Appendix 
A provides a full list of Councillors and committee allocations. 

The table below provides a graphic illustration of Council’s executive structure. 


Table 21: Political Structure of Langeberg Municipality 


Political Structure of Langeberg Municipality 


ALDERMAN D 6AGIAN0 
Executive Mayor 
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COUNCILLOR W NYAMANA 
Deputy Mayor 



COUNCILLOR DA HULL 
Speaker 



COUNCILLOR JKRIEL 
Chief Whip 
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Executive Deputy Mayor Cllr. Khanyile Klaas exited Langeberg Municipality’s political structure on 5 November 
2015. Cllr Klaas’ successor is Cllr Wiseman Nyamana. 
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2.2 ADMINISTRATIVE GOVERNANCE 


The Municipal Manager and Head of Departments meet formally on a weekly basis to deliberate on service 
delivery issues and reports that must be submitted to the Mayoral Committee or Council in terms of delegated 
powers, as well as on organisational management matters. The Senior Management Team also engages the 
Mayoral Committee to expedite the decision-making and service delivery process. 

Table 22: Top Administrative Structure - Tier 1 


TOP ADMINISTRATIVE STRUCTURE 


MUNICIPAL MANAGER 

Mr SA MOKWENI 


I 



SA MOKWENI 
Municipal Manager 


TIER1 

FUNCTIONS 


Accounting Officer of the Municipality 
Strategy 

Sound Financial Management 
Communication and stakeholder Management 
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Table 23: Top Administrative Structure - Tier 2 


TOP ADMINISTRATIVE STRUCTURE 
TIER 2 


FUNCTIONS 


DIRECTOR: CORPORATE SERVICES 

Mr AWJ EVERSON 


(Section 57) 



CHIEF FINANCIAL OFFICER 

Mr B BROWN 
(Section 56) 



• Administrative Support 

• Governance Support 

• Human Resources 

• Labour Relations 

• Traffic Services 


• Budget Office 

• Income 

• Expenditure 

• Supply Chain Management 


DIRECTOR: ENGINEERING SERVICES 

Mr lAB VAN DER WESTHUIZEN 
(Section 56) 




DIRECTOR: STRATEGY & SOCIAL 
DEVELOPMENT 

Mrs CO MATTHYS ( Section 56) 


• Electric Engineering Services 

• Civil Engineering Services 

• Project Management 

• Solid Waste 

• Town Planning 


• Information Technology 

• Communications 

• Integrated Development Plan 

• Performance Management 

• Special Projects 

• Local Economic Development 
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TOP ADMINISTRATIVE STRUCTURE 
TIER 2 



• 

Community Facilities 

• 

Fire Services 

• 

Housing Administration 

• 

Libraries 

• 

Parks & Recreational Facilities 



DIRECTOR: Community Services 

Mrs C LIEBENBERG 
(Section 56) 



Table 24: Top Administrative Structure - Third Tier in 2015-2016 


Top Administrative Structure - Third Tier in 2015/2016 

Department 

Officials 

Designation 

Municipal Manager 

Mr P A Lategan 

Chief Audit Executive 

Corporate Services 

Mrs S Kotze 

Manager: Administrative Support 


Mr J C J Coetzee 

Manager: Governance Support 


Mr T H Carstens 

Manager: Human Resources 


Mr E Jooste 

Manager: Labour Relations 


Mr A J Dondolo 

Acting Manager: Traffic Services 

Strategy & Social Development 

Mr D van Schalkwyk 

Manager: Social Development 


Mr M Z Prins 

Network Administrator 


Mr P W Salman 

Manager: Local Economic Development 

Financial Services 

Vacant 

Manager: Budget Office 


Vacant 

Manager: Income 


Vacant 

Manager: Expenditure 


Mr S Ngcongolo 

Snr Supply Chain Practitioner 

Civil Engineering Services 

Mr M Johnson 

Manager: Civil Engineering Services 


Mr C J Vorster 

Manager: Electrical Engineering Services 


Mr G M Slingers 

Mentee Manager: Solid Waste 


Mr N W Albertyn 

Manager: Project Management 


Mr J V Brand 

Manager: Town Planning 
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Community Services 

Mr D J Baadjies 

Manager: Community Facilities 


Ms Z A Lesia 

Manager: Parks & Amenities 


Mr J A Constable 

Acting Manager: Fire Services 


Mr M W Nel 

Manager: Housing Administration 


Mrs C Joubert 

Librarian 


MEETING THE REQUIREMENTS FOR POLITICAL AND ADMINISTRATIVE GOVERNANCE 

This section reports on how the Municipality met the requirements of participation, rule of law, transparency, 
responsiveness, consensus, equity/inclusiveness, effectiveness/efficiency, accountability and sustainability with 
regard to handling its governance structures. 

Sustainability and Productivity: The Municipality’s political and administrative governance structures remained 
productive throughout 2015/2016 and complied well with legislative requirements. The following meetings were 
held: 

Table 25: Council, Mayco and Portfolio Meetings 2015/2016 


Meetings 

2014/2015 

Attendance 

2015/2016 

Attendance 

Portfolio Committee Meetings 

71 

85% 

40 

85% 

Mayoral Committee Meetings 

6 

100% 

6 

97% 

Special Mayoral Committee 
Meetings 

1 

100% 

1 

83% 

Council Meetings 

6 

91% 

6 

89% 

Special Council Meetings 

8 

85% 

6 

90% 
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Table 26: Ward Committee Meetings held in 2015/2016 


Ward Committee 

Chairperson 

Number of 
meetings held in 
2014/2015 

Number of 
meetings held 
in 2015/2016 

Ward 1 , Robertson 

Cllr JD Burger 

10 

10 

Ward 2, Robertson (Nkqubela) 

ClIrSP Mafilika till 28 Feb 2015/ 

AJ Shibili from 6 May 2015 

10 

10 

Ward 3, Robertson 

Cllr E Turner 

10 

10 

Ward 4, Bonnievale (Happy Valley) 

Cllr RR Kortje 

10 

10 

Ward 5, McGregor 

Cllr DA Hull 

10 

10 

Ward 6, Robertson 

Cllr DB Janse 

10 

10 

Ward 7, Montagu 

CllrJ Kriel 

10 

10 

Ward 8, Bonnievale 

Cllr SW van Eeden 

10 

10 

Ward 9, Ashton 

ClIrTS deKoker 

10 

10 

Ward 10, Ashton (Zolani) 

Cllr EM Zwedala till 30 April 2015 

10 

10 

Ward 1 1 , Ashton (Rural) 

Cllr JDF van Zyl 

10 

10 

Ward 12, Montagu 

Cllr EMJ Scheffers 

10 

10 


Table 27: Audit Committee Meetings and Attendance 


Audit Committee Members 

Number of 
Meetings in 
2014/2015 

Member 

Attendance in 

2014/2015 

Number of 
Meetings in 
2015/2016 

Member 

Attendance 

in 2015/2016 

Mr JJ Mostert - Chairman 

5 

5 

5 

5 

Mr A Amod 

5 

3 

5 

5 

Mr K Pretorius 

5 

5 

5 

5 

Mr W van Deventer 

5 

5 

5 

5 


Municipal Public Accounts Committee 

The MPAC met on: 

• 2015-08-04 

• 2015-09-23 

• 2015-11-03 

• 2016-01-19 

• 2016-03-08 

• 2016-04-08 

• 2016-05-10 
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Accountability, Transparency and Rule of Law: Accountability is a key requirement of good governance and 
cannot be enforced without transparency and the rule of law. It means that stakeholders are provided with 
information on decisions that directly affect them and that legal frameworks are enforced impartially. Langeberg 
municipality’s political and administrative governance structures are held accountable through various measures, 
all of which are adhered to 

Table 28: Governance Structures and Measures of Accountability 


Governance Structures 

Measures of Accountability 

Council 

Approved minutes are available on request. All Council proceedings 
are ruled by the Council Rules of Order. Councillor conduct is ruled 
by the Code of Conduct for Councillors. 

Mayoral Committee 

Mayco Meetings are scheduled and minutes are kept. Mayco reports 
to Council 

Ward Committees 

Ward Councillors have a duty to provide feedback to Ward 
Committees and to Council. Meetings are scheduled and minutes 
are kept. 

Portfolio committees 

Responsible for oversight over administrative departments and 
report to Council monthly. Meetings are scheduled and minutes kept. 

Municipal Public Accounts Committee 

The MPAC serves as an oversight committee - to determine the 
institutional functionality of the Municipal Council in terms of 
effectiveness. 

An Oversight Report is tabled to Council 

The Municipality reports its annual 
performance financial statements to the 
Auditor General 

The Auditor General delivers an AG Report and expresses an audit 
opinion 

The Municipality reports its annual 
performance financial status to its 
communities annually 

The approved Annual Report is made available to the public 

Municipal structures, employees, 
operations, procedures and processes 
are ruled by legislation 

Policies, Bylaws, Legislation, Regulations and Codes are available 

Worker Representative Unions represent 
employees on organisational structures 
and observe the legality of labour 
practices procedures and processes. 

Representation on recruitment and selection panels: Interviews are 
recorded. 

Representation on Labour Forum: Minutes are recorded. 
Representation on Occupational Health and Safety Committee: 
Minutes are recorded 

Internal Auditing ensures the 
management of risk exposure and 
monitors adherence to legislation 

The unit identifies municipal risk and generates a Municipal Risk 
Register. 

Internal Auditing reports are generated and tabled to Council 

The Audit Committee is responsible for 
the oversight of internal controls, 
financial reporting and compliance with 
regulatory matters. 

Audit Committee approves the Internal Audit Plan and reports to 
Council 

Community participation in the 
development of Policies and Strategies 

Participative processes were scheduled and posted on the municipal 
website on: 

• 29/03/2016 

IDP and Budgeting Participation 

Participative processes were ensured with a Process Plan which was 
approved by Council on 24/08/2015. 

Performance Management Committee 

An evaluation panel, established in terms of Section 6.6 of the 
Performance Agreement, evaluates the performance of employees. 
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Governance Structures 

Measures of Accountability 


Performance Agreements are signed on acceptance. 

Organisational and Service Delivery 
Performance Reporting to Council 

Quarterly Performance Reports on the SDBIP are tabled to Council. 
Dates tabled: 

1®' Quarter: 27 October 201 5 

2"^' Quarter (midyear report): 23 February 2016 

3'''' Quarter: 19 April 2016 

4*^1 Quarter: 28 July 2016 

Municipal Website promotes 

transparency 

The Municipal website is updated on a daily basis. All current events, 
news articles, as well as required legislative documents (including 
budgets, tenders and vacancies) are updated on the website daily. 
Around 6600 unique visitors browsed the municipal website on a 
monthly basis during the 2014/2015 year and an average of 6690 
per month in 2015/2016. 


Effective and Efficient Governance means that governance structures and processes ensure community 
needs are met, with the best use of resources. 

Table 29: Governance Structures and Measures of Effectiveness and Efficiency 


Governance Structure 

Measure of Effectiveness and Efficiency 

Portfolio Committees monitor municipal service 
delivery and budget implementation 

Quarterly Reporting to Council on the SDBIP 

Dates: 

Mayoral Committee ensures the mid-term 
assessment of performance, spending and budget 

Mid-Term Assessment Report tabled to Council on 26 
January 2016 

Adjustment Budget Tabled to Council on 23 February 
2016 

Adjusted SDBIP tabled to Council on 16 May 2016 

Audit Committee ensures oversight of internal auditing 
and risk management processes 

Internal Audit Plan 

Internal Audit Reports tabled to Council 

Risk Register 

Number of fraud cases reported and losses recovered 

Performance Management Committee 

Performance Bonuses awarded. 

The performance management system is designed to 
reward superior performance. This linking increases 
overall organizational motivation and efficiency by 
focusing the executive management on the successful 
implementation of the IDP and Budget. 


Equity and Inciusiveness: Society’s well-being depends on ensuring that all its members have a stake in it and 
do not feel excluded from mainstream society. The political and administrative governance structures of The 
Municipality reflect equitable representation of the area’s population structure. Different political parties are well- 
represented in Council, as well as both genders. 
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Consensus Orientation: To be consensus orientated means striving towards reaching a broad consensus on 
what is in the best interest of the whole community and also how it can be achieved. Langeberg’s orientation 
towards reaching broad consensus unfolds through its scheduled and consultative I DP, Budget and Ward Based 
Planning processes. 

Responsiveness: In trying to serve all stakeholders within a responsible timeframe, the governance structures 
of The Municipality adheres to set Council schedules, approved process plans and reporting cycles determined 
by Provincial and National Government spheres. This is maintained through administrative compliance 
monitoring and oversight. 

Participation: Community participation in the governance structures of the Municipality is mainly achieved 
through the Ward Committees System and consultative meetings with the community and sectors. 

Community Participation in the development or revision of policies and strategies are achieved through 
scheduled consultation sessions and/or workshops and/or through website uploads for community review and 
comments. The following table lists the dates on which such uploads were posted. 

Table 30: Website Uploads for Community Reviews and Comments in 2015/2016 


WEBSITE UPLOADS FOR COMMUNITY REVIEWS AND COMMENTS IN 2015/2016 

Document 

Date 

MN Notice 49 and 28 

27/06/2016 

MN Notice 50 and 37 

27/06/2016 

MN Notice 36, 38, 22 

23/05/2016 

Call for nominations for Member of the Audit / Performance Committee 

29/04/2016 

MN 31/2016: Adoption of Spatial Development Framework 

29/04/2016 

MN 35/2016: Calling for Inspection of 2nd Supplementary Valuation Roll of Properties 

29/04/2016 

MN Notice 30 

26/04/2016 

MN Notice 32, 33, 34 

26/04/2016 

Call for Robertson Museum representation 

20/04/2016 

MN Notice 29 

18/04/2016 

Notice to lease Erf 263 Zolani, Ashton 

18/04/2016 

MN Notice 26 and 27 

06/04/2016 

2016-2017 Draft Operating/Capital Budget, Draft IDP and Policy Documents open for 
comments 

29/03/2016 

MN Notices 19, 20 and 21 

04/03/2016 

Notice: Proposed adoption of Informal Trading By-Law 

22/02/2016 

Draft Liquor By-Law follow up meeting for liquor license holders 

03/02/2016 

Calling for Inspection of 1st Supplementary Valuation Roll and lodging of objections 

26/01/2016 

Notice: Provincial Land Transport Framework 2016/17- 2020/21 Review Workshop 

26/01/2016 

Notice to comment on the Draft Annual Report for the 2014/2015 Financial Year 

03/12/2015 

Community IDP Meeting Notice 

12/10/2015 

Proposed consent uses of Erf 584, 5 Le Roux Street, Montagu 

29/07/2015 

Proposed consent use and departure of Erf 3650 

29/07/2015 

IDP Review 2015-2016 

01/06/2015 

Langeberg LED Review 

03/06/2015 

LED Strategy Review 

03/06/2015 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


The MSA Section 3 requires that municipalities exercise their executive and legislative authority within the 
constitutional system of co-operative governance envisaged in the Constitution Section 41. 

The Municipality strives to uphold its legislative authority and co-operative governance as required by the 
Constitution and other relevant legislation. In doing so, the Municipality maintains good co-operative and inter- 
governmental relations with the Cape Winelands District Municipality, neighbouring municipalities. Provincial and 
National Government and other government agencies. Maintaining good relations with other government 
spheres makes it possible to benefit from the various contributions to service delivery offered by government, by 
aligning municipal planning to the development objectives and targets of provincial and national sector 
departments. Such contributions include various grants, skills development and capacity building roll-outs which 
strengthen local government in its quest to improve service delivery. 

A few of the intergovernmental platforms are reflected below. 

2.3 INTERGOVERNMENTAL RELATIONS 

Engagements attended by the Langeberg Municipal staff and Management - upholding good inter-governmental 
relations for the purpose of good governance, government - collaborated strategic direction, aligned planning, 
reporting, legislative compliance, accountability and participation in government programmes and roll-outs to 
benefit the development of Langeberg Municipality’s administration, local area and communities, are tabled 
below. 

Table 31 A, B, C, D: 2015/2016 IGR Engagements participated in by The Municipality 


A. IGR ENGAGEMENTS FOR THE OFFICE OF THE MUNICIPAL MANAGER 

Meeting 

Attended by 

Hosted in 

Date 

LG - Institutionalization of Gender 
Mainstreaming 

Municipal Manager 

Ashton 

27/07/2015 

WC LG Municipal Support Plan 

Municipal Manager 

Ashton 

06/08/2016 

District Coordinating Forum 

Municipal Manager 

Worcester 

13/08/2016 

MinMayTech 

Municipal Manager 

Grabouw 

24/08/2016 

Premiers Coordinating Forum 

Municipal Manager 

Grabouw 

25/08/2016 

Public Protector 

Municipal Manager 

Ashton 

31/08/2016 

MGRO 1 Engagement 

Municipal Manager 

Slanghoek 

16/09/2016 

LGCP Human Settlement Workshop 

Municipal Manager 

Manager: Town Planning 

Cape Town 

7/10/2016 

08/10/2016 

MinMayTech 

Director Corporate Services 

Worcester 

29/02/2016 

Premiers Coordinating Forum 

Director Community Services 

Worcester 

01/03/2016 

WC Mun Managers Forum 

Municipal Manager 

Plettenberg Bay 

11/03/2016 

District Coordinating Forum 

Municipal Manager 

Worcester 

03/06/2016 

MinMay + MinMayTech 

Municipal Manager 

Aniston 

6+7/06/2016 

SALGA Bargaining Council 

Municipal Manager 

Durban 

13+14/06/2016 

WC Mun Managers Forum 

Municipal Manager 

Saldanha Bay 

23/06/2016 
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B. IGR ENGAGEMENTS FOR DEPARTMENT: STRATEGY AND SC 

ICiAL DEV 

Meeting 

Attended by 

Hosted in 

Date 

SASSA 

Director Strat & Soc Dev 

Robertson 

01/07/2015 

District IDP Meeting 

Director Strat & Soc dev 

Worcester 

03/07/2015 

LG-lnstitutionalization of Gender 
Mainstreaming 

Director Strat & Soc dev 

Ashton 

27/07/2015 

Dept Mineral Resources 

Director Strat & Soc Dev 

Robertson 

18/8/2015 

Local Government Support Unit 

Director Strat & Soc Dev 

Robertson 

19/08/2015 

District IDP Alignment 

Director Strat & Soc Dev 

Worcester 

27/08/2015 

MGRO 

Director Strat & Soc Dev 

Worcester 

16/09/2015 

PRASA 

Director Strat & Soc Dev 

Ashton 

30/08/2015 

MSCOA 

Director Strat & Soc Dev 

Worcester 

20/09/2015 

Dept Rural Development 

Director Strat & Soc Dev 

Robertson 

07/12/2015 

Dept Education 

Director Strat & Soc Dev 

Robertson 

14/12/2015 

Dept LG Impact Assessment of Wards 

Director Strat & Soc Dev 

Robertson 

28/01/2016 

LED Summit 

Director Strat & Soc Dev 

Robertson 

17/03/2016 

Langeberg LM Engagement SITA 

Director Strat & Soc Dev 

Robertson 

24/04/2016 

LGMTEC 3 

Director Strat & Soc Dev 

Robertson 

26/04/2016 

Learners Conference - OWED 

Director Strat & Soc Dev 

Robertson 

02/06/2016 

SETA - Enterprise Development 

Director Strat & Soc Dev 

Robertson 

08/06/2016 

WC LG Municipal Support Plan 

Director Strat & Soc Dev 

Ashton 

06/08/2016 

MGRO 1 Engagement 

Director Strat & Soc Dev 

Slanghoek 

16/09/2016 


C. iGR ENGAGEMENTS FO 

R THE DEPARTMENT: CORPOF 

{ATE SERViCES 

Meeting 

Attended By 

Hosted in 

Date 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

02/07/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

27/07/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

28/07/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

31/08/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

17/09/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

28/09/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

07/10/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

08/10/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

30/10/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

12/11/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

13/11/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

23/11/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

30/11/2015 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

29/01/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

12/02/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

29/02/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

10/03/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

11/03/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

23/03/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

15/04/2016 
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Job Evaluation Meeting 

T Carstens 

Stellenbosch 

21/04/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

22/04/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

06/05/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

12/05/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

13/05/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

27/05/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

07/06/2016 

Job Evaluation Meeting 

T Carstens 

Stellenbosch 

08/06/2016 

Training Meeting 

T Carstens 

Stellenbosch 

13/06/2016 

SASSA -unemployed applications for 
social assistance 

Community Liaison Workers 
Ward Committee Coordinator 
Manager Governance Support 

Ashton Office 

28/07/2015 

SARD -Robertson 

Community Liaison Workers 

Robertson 

30/07/2015 

District Public Participating 
Communication Forum 

Ward Committee Coordinator 

Stellenbosch 

28/08/2016 

Thusong Mobile - Zolani 

Community Liaison Workers 

Zolani 

17/08/2015 

Provincial Parliament- Standing 
Committee Public Hearing on Draft 
Liquor Act 

Community Liaison Workers, 
Ward Councillors 

Ward Committee members 

Robertson 

09/09/2015 

Provincial Ward Committee 

Conference 

Ward Committee Members 
,Ward Councillors 

Ward Committee Coordinator 

Stellenbosch 

14/09/2015 

15/09/2015 

McGregor Stakeholders, Police, 
Correctional Services, Provincial 
Department of Social Development, 
Western Cape Education and 
Department of Nature Conservation 

Ward Committee Coordinator 
Community Liaison Workers 

McGregor 

29/09/2015 

Thusong Mobile Happy Valley 
Community Hall 

Community Liaison Workers 

Bonnievale 

21 /1 0/201 5 

I DP workshop CWDM 

Community Liaison Workers 
Ward Committee members 

Ashton Hall 

29/02/2016 

Provincial Public Participating and 
Communication Forum 

Ward Committee Coordinator 

Prince Albert 

13/05/2016 

ICROP ,SASSA 

Community Liaison Workers 

McGregor 

14/06/2016 

ICROP SASSA Outreach event 

Community Liaison Workers 

Montagu 

23/06/2016 

24/06/2016 


D. IGR ENGAGEMENTS FOR THE DEPARTMENT: COMMUNITY SERVICES 

Meeting 

Attended by 

Hosted in 

Date 

PCF Meeting 

C Liebenberg 

Worcester 

01/03/ 2016 

District Municipal Managers Forum 
and District coordinating Forum 

C Liebenberg 

Worcester 

04/03/2016 

2016 LG MTEC3 

C Liebenberg 

Robertson 

26/04/2016 

Informal Settlement Consultative 
Workshop 

C Liebenberg 

Caledon 

03/05/2016 
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17*^ Regional Coordination Meeting 

WNel 

Paarl 

15/07/2015 

Capturing of Title Deeds Data 

WNel 

CWDM 

17/09/2015 

18*^ Regional Coordination Meeting 

WNel 

Montagu 

14/10/ 2015 

Sustainable Settlement Innovation 

WNel 

Stellenbosch 

23-24/11/2015 

Sustainable Settlement Innovation 
Summit Department of Environmental 
Affairs and Development 

WNel 

Cape Town 

01/02/2016 
02/02/ 2016 

19"' Regional Coordination Meeting 

WNel 

Worcester 

04/02/ 2016 

Human settlement Technical Meeting 

C Liebenberg, W Nel 

Robertson 

18/02/ 2016 

Human Settlement Technical Meeting 

C Liebenberg, W Nel 

Robertson 

24/02/2016 

WC Housing Demand Database 

WNel 

Worcester 

25/02/ 2016 

Project Planning Committee Meeting 

C Liebenberg, W Nel 

Paarl 

15/03/2016 

Human Settlement Technical Meeting 

C Liebenberg, W Nel 

Robertson 

06/04/2016 

Housing Coordination Meeting 

C Liebenberg, , Nel 

Ceres 

21/04/2016 

Human Settlement Technical Meeting 

C Liebenberg, W Nel 

Robertson 

05/05/2016 

Meaningful Engagement 

C Liebenberg, W Nel 

Robertson 

30/052016 

Layout Plan Nkanini 

C Liebenberg, W Nel, Z Lesia 

Robertson 

06/06/2016 

Housing Technical Meeting - 

C Liebenberg, W Nel 

Robertson 

07/06/ 2016 

Human Settlements Projects: 
Performance, Review, Implementation 

WNel 

Goudini Spa 

09/06/2016 

Options available to beneficiaries 

C Liebenberg, W Nel 

Robertson 

20/06/2016 

Chief Fire Officer’s Meeting 

JA Constable 

Tygerberg 

26/08/2015 

Chief Fire Officer’s Meeting 

JA Constable 

George 

26/11/2015 

Implementation: DM Amendment Act. 

C Liebenberg, J.A. Constable 

Worcester 

11/02/2016 

Chief Fire Officers Meeting 

J.A Constable 

Tygerberg 

24/02/2016 

CWDM Disaster Management 

J.A Constable 

Worcester 

03/03/ 2016 

Prevention in Fire deaths 

J.A Constable 

Worcester 

21/04/2016 

Chief Fire Offer’s Meeting 

J.A Constable 

Bredasdorp 

06/05/2016 

DM Advisory Forum 

J Constable 

Worcester 

09/06/2016 

CWDM Disaster Management 

C Liebenberg, J Constable 

Worcester 

14/06/2016 

National Department of Sport 

D Baadjies 

Durban 

29-30/03/2016 

DCAS - Western Cape 

D Baadjies 

Robertson 

12/05/2016 

Sport Rural area 

C Liebenberg, D Baadjies 

Robertson 

23/05/2016 

IFLA International Congress 

Christa Joubert 

Cape Town 

15-21/08/2015 

Provincial Library Services 

D Baadjies, C Joubert 

Ashton 

22/10/2015 

SLIMS User Group Meeting 

C Joubert 

Cape Town 

29/02/2016 

Provincial Library Services 

C Joubert 

Goudini Spa 

09-11/03/2016 

Provincial Library Services 

D Baadjies, C Joubert 

Ashton 

02/03/2016 

Provincial Library Services 

D Baadjies, C Joubert 

Ashton 

25/05/ 2016 

Site Meeting for Ashbury Library 

C Joubert 

Montagu 

0 7/06/ 2016 

DCAS Big Walk Meeting 

Z Lesia 

Bonnievale 

02 /1 0/201 5 

DCAS Quarterly Meeting 

Z Lesia 

CWDM Paarl 

27/01/2016 

lERM Provincial Meeting 

C Liebenberg, Z Lesia, 

M Hucklesby 

Hermanus 

24/05/ 2016 



































































































































































COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


The MSA Section 15 (b): requires a Municipalityto establish and organise its administration and to facilitate a 
culture of accountability amongst its staff. Section16 (i): states that a Municipality must develop a system of 
municipal governance that compliments formal representative governance with a system of participatory 
governance. SectionIS (i) (d): requires a Municipalityto supply its community with information concerning 
municipal governance, management and development. 

The Municipality actively pursues meaningful public participation. This section reports on how the Municipality 
met the above legislative requirements, through a discussion of the characteristics which accountability and 
participative governance must adhere to. 

Sustainable Participation: The Ward Committee System provides the Municipality with a powerful governance 
structure through which public accountability and community participation are promoted and strengthened. Being 
fully capacitated and institutionalised in each of the twelve wards, the foundation has been laid to sustain a fully 
functional system for a continuous, two-way information flow and engagement between the Municipality and the 
community. The Ward Committee Chairpersons per ward are set out in the table below: 

Table 32: Ward Committee Chairpersons per Ward in 2015/2016 


Ward Committee 

Chairperson 

Ward 1 - Robertson 

Cllr JD Burger 

Ward 2 - Robertson Nkqubela 

CllrAJShibili 

Ward 3 - Robertson 

Cllr E Turner 

Ward 4 - Bonnievale (Happy Valley) 

Cllr RR Kortje 

Ward 5 - McGregor 

Cllr DA Hull 

Ward 6 - Robertson 

Cllr DB Janse 

Ward 7 - Montagu 

Cllr J Kriel 

Ward 8 - Bonnievale 

Cllr SW Van Eeden 

Ward 9 - Ashton 

ClIrTS DeKoker 

Ward 10 - Ashton Zolani 

Cllr B Fanele 

Ward 1 1 - Ashton Rural 

Cllr JDF Van Zyl 

Ward 12 - Montagu 

Cllr EMJ Scheffers 


Transparency and the Rule of Law: Table 32 indicates the dates on which the Municipality invited the 
community to participate in the development of Municipal directives and documents, as advertised on the 
municipal website in 2015/2016. 
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2.4 PUBLIC MEETINGS 


Effectiveness and efficiency: In order to produce results that meet the needs of the Langeberg communities, 
thereby ensuring participative effectiveness and efficiency, community consultation took place on various issues 
throughout the year. 

The table below reflects the Ward Based Planning sessions held throughout the area in 2015/2016. 


Table 33: Ward Based Planning Sessions in 2015/2016 


Ward 

Date 

Venue 

1 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

2 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

3 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

4 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

5 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

6 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

7 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

8 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

9 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

10 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

11 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 

12 

07 November 201 5 

Robertson Civic Hall - Hospital Avenue 


Equity and Inclusiveness: In order to facilitate inclusive participation in mainstream society. Ward Committees 
reached out to communities - creating opportunities to improve and/or maintain their well-being. 

The table below reflects the Ward Committee Outreach Programmes in 2015/2016. 


Table 34: Ward Committee Outreach Programmes in 2015/2016 


Ward 

Date 

Programmes 

1 

12/08/2015 

Police Women’s Month open day - Robertson Town Hall 


31/08/2015 

LRC Meeting Community Works Programme-Robertson 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14-15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP , Budget Workshop at Callie De Wet Sport Centre 
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Ward 

Date 

Programmes 

2 

12/08/2015 

Women’s Month Police open day -Nkquebela 


31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29/30/03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 

3 

12/08/2015 

Police Women’s Month open day - Robertson Town Hall 


31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


08/09/11/03/2016 

Diagnostic Impact Survey Focus Group Meetings 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 

4 

31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14-15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

Health PROJECT -Cancer Month 


21 /1 0/201 5 

Thusong Mobile Happy Valley Community Hall 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20 -21 /1 1/201 5 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 
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5 

14- 15/07/ 2015 

Holiday Programme -Callie De Wet Sport Centre 


31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07-8/10 2015 

Holiday Program Ward 5 in collaboration with Departments of Social 


07/11/2015 

Development, Correctional Services and Nature Conservation 


20-21 /1 1/2015 

Ward Based Planning Robertson Community Hall 


29/02/2016 

Ward Committee Summit Chris Van Zyl Hall 


08/09/ 

LRC Meeting Community Works Programme- Robertson 


11/03/2016 

Diagnostic Impact Survey Focus Group Meetings 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 


14/05/2016 

ICROP ,SASSA -McGregor 

6 

12/08/2015 

Police Women’s Month open day - Robertson Town Hall 


31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14-15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29-30/03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP, Budget Workshop at Callie De Wet Sport Centre 

7 

31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


11/03/2016 

Diagnostic Impact Survey Focus Group Meetings 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 


23-24 June 2016 

ICROP SASSA Outreach event 
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8 

31/08/2015 

LRC Meeting Community Works Programme 

09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 

14-15/09/2015 

Provincial Ward Committee Conference Stellenbosch 

28/09/2015 

LRC Meeting Community Works Programme- Robertson 

26/10/2015 

LRC Meeting Community Works Programme- Robertson 

22/10/2015 

Thusong Mobile Drew Community Hall 

07/11/2015 

Ward Based Planning Robertson Community Hall 

20 -21 /1 1/201 5 

Ward Committee Summit Chris Van Zyl Hall 

29/02/2016 

LRC Meeting Community Works Programme- Robertson 

29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 

23 /04/2016 

IDP .Budget Workshop at Callie De Wet Sport Centre 

9 

31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29/30 /03/2016 

IDP workshop CWDM Ashton Town Hall 


23 /04/2016 

IDP, Budget Workshop at Callie De Wet Sport Centre 

10 

17/08/2015 

Thusong Mobile -Zolani 


31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20 -21 /1 1/201 5 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


08/09/2016 

Diagnostic Impact Survey Focus Group Meetings 


11/03/2016 

IDP workshop CWDM Ashton Town Hall 


29-30/03/2016 

IDP, Budget Workshop at Callie De Wet Sport Centre 
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11 

31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14-15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


07/11/2015 

Ward Based Planning Robertson Community Hall 


20-21 /1 1/2015 

Ward Committee Summit Chris Van Zyl Hall 


29/02/2016 

LRC Meeting Community Works Programme- Robertson 


29/30/03/2016 

IDP workshop CWDM Ashton Town Hall 


30/03/2016 

Ashton site visits Water Purification Works, Fire Station and Call Centre 


31/03/2016 

Site Visits Ashton Recycling Station Robertson Landfill site and Library 


23 /04/2016 

IDP, Budget Workshop at Callie De Wet Sport Centre 


23-24 June 2016 

ICROP SASSA Outreach event 


24 -26 /06/2016 

Youth Leadership and Capacity Development Programme Koo 


28 till 30/06/2016 

Adult Social and Upliftment Programme -Graham Beck Skills Centre 

12 

31/08/2015 

LRC Meeting Community Works Programme 


09/09/2015 

Provincial Parliament- Standing Committee Public Hearing on Draft Liquor Act 


14- 15/09/2015 

Provincial Ward Committee Conference Stellenbosch 


28/09/2015 

LRC Meeting Community Works Programme- Robertson 


26/10/2015 

LRC Meeting Community Works Programme- Robertson 


22/10/2015 

Program with Old Aged in collaboration with Rural Development Officer 


22/10/2016 

Ward Based Planning Robertson Community Hall 


07/11/2015 

Ward Committee Summit Chris Van Zyl Hall 


20-21 /1 1/2015 

LRC Meeting Community Works Programme- Robertson 


29/02/2016 

IDP workshop CWDM Ashton Town Hall 


29/30/03/2016 

IDP, Budget Workshop at Callie De Wet Sport Centre 


23 /04/2016 

ICROP SASSA Outreach event 


Consensus Orientation: To be consensus orientated, the Municipality strives towards reaching broad 
consensus on what is in the best interest of the community and also how it can be achieved. The IDP process 
served this purpose. 

The table below reflects the IDP Community Input Meetings held in 2015/2016. 
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Table 35: IDP Community Input Meetings held in 2015/2016 


IDP Community Input Meetings held in 2015/2016 

Date 

Ward/s & Chairperson 

Town 

Venue 

20/10/2015 

1 -Cllr JD Burger 

Robertson 

Robertson Town Hall 

27/10/2015 

2- CllrAJShibili 

Robertson /Nkqubela 

Nkqubela Community Hall 

21/10/2015 

3- Cllr E Turner 

Robertson 

Robertson Civic Hall 

29/10/2015 

4- Cllr RR Kortje 

Bonnievale 

Happy Valley Community Hall 

19/10/2015 

5- Cllr DA Hull 

McGregor 

McGregor Town Hall 

02/11/2015 

6- Cllr DB Janse 

Robertson 

Robertson Civic Hall 


Transparency: In order to be transparent, stakeholders and communities were informed of decisions and 
actions that affected them directly. Ward Committees gave regular feedback to their communities. 

The table below reflects the Ward Committee - Community (Feedback) Meetings held in 2015/2016. 

Table 36: Ward Committee - Community (Feedback) Meetings held in 2015/2016 


Ward Committee - Community (Feedback) Meetings held in 2015/2016 

Ward 

Date 

2015 

2015 

2016 

2016 

1 

27/08/2015 

20/10/2015 

09/02/2016 

19/05/2016 

2 

08/06/2015 

04/08/2015 

16/08/2015 

06/10/2015 

27/10/2015 

23/02/2016 

19/04/2016 

3 

27/08/2015 

21/10/2015 

18/02/2016 

9/05/2016 

4 

None 

29/10/2015 

11/02/2016 

None 

5 

07/14 en 16/09/2015 

15/10/2015 

19/10/2015 

11/02/2016 

12/05/2016 

6 

05/08/2015 

02/11/2015 

03/02/2016 

04/05/2016 

7 

26/08/2015 

26/10/2015 

24/02/2016 

11/05/2016 

8 

None 

04/11/2015 

15/02/2016 

None 

9 

20/08/2015 

13/10/2015 

28/10/2015 

11/02/2016 

None 

10 

18/06/2015 

09/09/2015 

22/10/2015 

10/02/2016 

20/04/2016 

11/05/2016 

11 

22/09/2015 

03/11/2015 

23/02/2016 

None 

12 

18/08/2015 

16/09/2015 

05/11/2015 

01/02/2016 

None 
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The tables following below reflect the Ward Block Meetings held in 2015/2016. 

Table 37: Ward 1 - Block Meetings held in 2015/2016 


Ward 1 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®* Quarter 

2"'^ Quarter 

3^'' Quarter 

4"' Quarter 

1 

Jacobus Rossouw 

None 

None 

24/03/2016 

None 

2 

Jacobus H. Louw 

None 

None 

09/02/2016 

None 

3 

Gideon Joubert 

None 

None 

31/03/2016 

None 

4 

Vacant 

None 

None 

None 

None 

5 

Vacant 

None 

None 

None 

None 

6 

Anita Joseph 

24/09/2015 

None 

24/03/2016 

None 

7 

Piet Veldsman 

None 

None 

17/03/2016 

None 

8 

Annelene Abrahams 

24/07/2015 

28/10/2015 

24/03/2016 

None 

9 

Robert Human 

None 

None 


None 

10 

Thelma Prins 

24/06/2015 

None 

23/03/2016 

None 


Table 38: Ward 2 - Block Meetings held in 2015/2016 


Ward 2 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®‘ Quarter 

2"'' Quarter 

3^'’ Quarter 

4**' Quarter 

1 

Mokhe J Kwinana 

27/07/2015 

29/10/2015 

22/03/2016 

None 

2 

Vuyani Jaxa 

06/09/2015 

None 

None 

None 

3 

Mabuti Booysen 

26/09/2015' 

None 

23/04/2016 

None 

4 

Nomvula Silolo 

15/09/2015 

None 

12/04/2016 

None 

5 

Beauty Thayi 

15/09/2015 

None 

06/04/2016 

None 

6 

Fundile M Mlata 

18/09/2015 

05/10/2015 

None 

None 

7 

Marlon Viljoen 

04/09/2015 

None 

19/04/2016 

None 

8 

Alwyn Du Plesis 

23/09/2015 

None 

None 

None 

9 

Frederick J Strauss 

10/09/2015 

None 

21/04/2016 

None 

10. 

Jakobus Joubert 

24/09/2015 

24/10/2015 

Resigned 

Resigned 
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Table 39: Ward 3 - Block Meetings held in 2015/2016 


Ward 3 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1=* Quarter 

2"'' Quarter 

3''* Quarter 

4**' Quarter 

1 

Martin Abrahams 

None 

None 

Geen 

None 

2 

Pieter Pietersen 

None 

None 

Geen 

None 

3 

Jakob Tobias 

17/09/2015 

21/10/2015 

31/03/2016 

None 

4 

Susan Hartzenberg 

29/09/2015 

21/10/2015 

07/03/2016 

21/06/2016 

5 

Ferdenand Van Wyk 

None 

None 

16/03/2016 

None 

6 

Mieggal Saayman 

17/09/2015 

None 

None 

None 

7 

Jacobus Damons 

None 

None 

None 

None 

8 

Joan Rhoma 

None 

None 

None 

None 

9 

Pauline Hess 

22/09/2015 

None 

17/03/2016 

23 /05/2016 

10 

Andries Hektoor 

30/09/2015 

30/10/2015 

04/03/2016 

None 


Table 40: Ward 4 - Block Meetings held in 2015/2016 


Ward 4 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®‘ Quarter 

2"'' Quarter 

3'^'' Quarter 

4"' Quarter 

1 

Patrick Lucas 

17/09/2015 

Geen 

22/03/2016 

None 

2 

X Sithonga 

None 

15/10/2015 

20//03/2016 

None 

3 

Eva Lombaard 

29/09/2015 

None 

16/03/2016 

None 

4 

Azalm Ross 

23/09/2015 

None 

30/03/2016 

None 

5 

Pauline Paulse 

21/09/2015 

None 

20/03/2016 

None 

6 

Sandra Marais 

17/09/2015 

None 

17/03/2016 

None 

7 

Allan Lombaard 

None 

None 

None 

None 

8 

Brendolien Siegelaar 

None 

25/10/2015 

30/03/2016 

None 

9 

Namalizo Kahia 

17/09/2015 

None 

16/03/2016 

None 

10 

Robert Arries 

19/08/2015 

None 

19/03/2016 

None 
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Table 41: Ward 5 - Block Meetings held in 2015/2016 


Ward 5 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1=‘ Quarter 

2"'i Quarter 

3’^'* Quarter 

4**' Quarter 

1 

Perston Hull 

14/10/2015 

28/10/2015 

08/03/2016 

None 

2 

Mitchell Stanfliet 

25/08/2015 

27/10/2015 

None 

None 

3 

Hendrik Joubert 

09/07/2015 

21/10/2015 

29/03/2016 

08/06/2016 

4 

Frans Brits 

09/07/2015 

12/10/2015 

29/03/2016 

08/06/2016 

5 

Isak Muller 

22/09/2015 

27/10/2015 

10/05/2016 

None 

6 

Susanna Pillay 

22/09/2015 

27/10/2015 

10/05/ 2016 

None 

7 

Even Arendorff 

09/07/2015 

14/28/10/2015 

None 

None 

8 

Henrieta Knapp 

25/08/2015 

27/10/2015 

None 

None 

9 

Barbara Jacobs 

None 

10/11/2015 

None 

None 

10 

Booi Zozi 

03/08/2015 

12/10/2015 

None 

None 


Table 42: Ward 6 - Block Meetings held in 2015/2016 


A. Ward 6 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®* Quarter 

2"'’ Quarter 

3"^ Quarter 

4"' Quarter 

1 

Godfrey Paulsen 

04/09/2015 

None 

16/03/2016 

None 

2 

Johannes Jantjies 

23/09/2015 

26/10/2015 

18/03/2016 

None 

3 

Luther -Roy Stofbergh 

23/09/2015 

26/10/2015 

22/03/2016 

None 

4 

Betty Faroh 

26/09/2015 

22/10/2015 

15/03/2016 

None 

5 

Elizabeth George 

23/09/2015 

23/10/2015 

23/03/2016 

None 

6 

Israel van Stade 

18/09/2015 

17/10/2015 

19/03/2016 

None 

7 

Gert OIkkers 

12/09/2015 

05/10/2015 

11/03/2016 

None 

8 

Lea Booysen 

12/09/2015 

05/11/2015 

24/03/2016 

None 

9 

Ruben Stevens 

21/09/2015 

None 

21/03/2016 

None 

10 

Muriel Pietersen 

13/09/2015 

22/10/2015 

23/03/2016 

None 
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Table 43: Ward 7 - Block Meetings held in 2015/2016 


Ward 7 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®* Quarter 

2"'' Quarter 

3'^'' Quarter 

4"' Quarter 

1 

Gert Lubbe 

None 

None 

None 

None 

2 

Ernest Oosthuizen 

None 

None 

None 

None 

3 

Michel Maasdorp 

None 

None 

None 

None 

4 

Mbonisi Octavius Mgada 

None 

None 

None 

None 

5 

Gaylian Fortuin 

None 

None 

None 

None 

6 

Francois Pieterse 

None 

None 

None 

None 

7 

Johan Neethling 

None 

None 

None 

None 

8 

Chari van Rensburg 

09/06/2015 

None 

None 

None 

9 

Pieter Stemmet 

None 

None 

None 

None 

10 

Martha Hendricks 

23/07/2015 

None 

11/04/2016 

None 


Table 44: Ward 8 - Block Meetings held in 2015/2016 


Ward 8 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®‘ Quarter 

2"'' Quarter 

3’^'* Quarter 

4**' Quarter 

1 

Vacant 

None 

None 

None 

None 

2 

Freddie Erasmus 

None 

None 

None 

None 

3 

Samuel Jacobs 

None 

None 

None 

None 

4 

Abraham Filander 

None 

None 

None 

None 

5 

Pieter Albertyn 

03/10/06/2015 

None 

None 

None 

6 

Hansie Wolfaard 

28/06/2015 

28/07/2015 

None 

None 

7 

Vacant 

None 

None 

None 

None 

8 

Johannes Els 

None 

None 

None 

None 

9 

Andre Gagiano 

None 

None 

None 

None 

10 

Vacant 

None 

None 

None 

None 
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Table 45: Ward 9 - Block Meetings held in 2015/2016 


Ward 9 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1=‘ Quarter 

2"'i Quarter 

3'^'’ Quarter 

4"' Quarter 

1 

Dennis Jacobs 

04/08/2015 

10/09/2015 

06/04/2016 

None 

2 

Ashley Gertse 

20/08/2015 

03/09/2015 

16/03/2016 

11/05/2016 

3 

Hendrik van der Bank 

23/09/2015 

26/10/2015 

None 

17/05/2016 

4 

Jakobus Koker 

07/07/2015 

None 

None 

None 

5 

Mauriena Adams 

None 

None 

23/03/2016 

04/05/2016 

6 

Edean Solomons 

10/07/2015 

30/07/2015 

None 

None 

7 

Hazel Van Eick 

None 

None 

None 

16/05/2016 

8 

Magdalena le Roux 

10/09/2015 

26/10/2015 

09/03/2016 

03/05/2016 

9 

Sonia Brooks 

30/09/2015 

21/10/2015 

09/03/2016 

11/05/2016 

10 

Kenneth Burger 

09/07/2015 

None 

None 

None 


Table 46: Ward 10 - Block Meetings held in 2015/2016 


Ward 10 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1=‘ Quarter 

2"'^ Quarter 

3''* Quarter 

4**' Quarter 

1 

Sayinile Teacher Ndabeni 

02/08/2015 

24/09/2015 

None 

19/06/2016 

2 

Phumla Tokwe 

28/06/2015 

22/09/2015 

None 

19 June 2016 

3 

Nomawonge Mase 

05/07/205 

29/09/2015 

13/03/2016 

16/06/2016 

4 

Septimus Sogiba 

None 

25/09/2015 

13/03/2016 

19/06/2016 

5 

Xola Tsheni 

12/08/2015 

29/09/2015 

None 

14/06/2016 

6 

Khaka Mpiko 

01/07/2015 

22/10/2015 

None 

15/06/2016 

7 

Nzimakazi Mkhetwana 

06/07/2015 

21/08/2015 

08 May 2016 

15/06/2016 

8 

Thenjiswa Zenzile 

05/07/2015 

None 

03/03/2016 

24 /05/2016 

9 

Nomfundo Mzondi 

None 

20/10/2015 

01 March 

2016 

None 

10 

Zolile Kompela 

None 

20/10/2015 

None 

None 
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Table 47: Ward 11 - Block Meetings held in 2015/2016 


Ward 11 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1®‘ Quarter 

2"^ Quarter 

3"^ Quarter 

4‘*' Quarter 

1 

Jacobus de Kock 

08/07/2015 

21/09/2015 

13/04/2016 

None 

2 

Hendrik Tredoux 

23/07/2015 

21/09/2015 

24/03/2016 

24/04/2016 

20/06/2016 

3 

Sarah Dorns 

29/07/2015 

None 

None 

None 

4 

Susara Viljoen 

29/07/2015 

None 

None 

None 

5 

Penelope Relief 

None 

28/10/2015 

None 

None 

6 

Abraham Jacobs 

20/09/2015 

28/10/2015 

21/03/2016 

26/05/2016 

7 

H Mangenene 

10/08/2015 

13/10/2015 

30/03/2016 

None 

8 

Rosiin Fuiier 

01/07/2015 

26/10/2015 

14/03/2016 

22/06/2016 

9 

H Voischenck 

None 

15/10/2015 

None 

None 

10 

Piet Engeibreg 

01/07/2015 

15/10/2015 

12/04/2016 

None 


Table 48: Ward 12 - Block Meetings held in 2015/2016 


Ward 12 - Block Meetings held in 2015/2016 

Block 

Committee Member 

1=‘ Quarter 

2"'i Quarter 

3'^<' Quarter 

4"' Quarter 

1 

Spasina Herder 

22/07/2015 

14/10/2015 

21/03/2016 

21/04/2016 

2 

Michael Havi 

22/07/2015 

None 

21/03/2016 

11/04/2016 

3 

Marquarite Jones 

20/07/2015 

15/10/2015 

22/03/2016 

20/04/2016 

4 

Lea Conradie 

21/07/2015 

22/10/2015 

22/03/2016 

21/04/2016 

5 

Dawid de Koker 

None 

29/10/2015 

23/03/2016 

16/05/2016 

6 

Alfredauw Wewers 

2/07/2015 

None 

Dismissed 

Dismissed 

7 

Ella Johnson 

22/07/2015 

15/10/2015 

24/03/2016 

13/04/2016 

8 

Koert Ewertson 

22/07/2015 

19/10/2015 

24/03/2016 

20/04/2016 

9 

Anna Willemse 

16/07/2015 

None 

None 

None 

10 

Daniel Julies 

15/07/2015 

None 

Resigned 

Resigned 
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Rule of Law: The Municipality ensures impartiality in legislative enforcement through the implementation of its 
adopted Community Participation Policy and Ward Committee System reporting procedures. 

2.5 IDP PARTICIPATION AND ALIGNMENT 

The table below confirms the Municipality's IDP participation and alignment. 


Table 49: IDP Participation and Alignment Criteria 


IDP Participation and Alignment Criteria* 

Does the Municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 
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COMPONENT D: CORPORATE GOVERNANCE 

In Langeberg Municipality, the principals of good governance as set out in the King III Report, are embraced and 
implemented within the organisation. These principals relate amongst others to ethical governance, the 
implementation of controls to prevent fraud and corruption and the management of risk. 

2.6 RISK MANAGEMENT 

The MFMA Section 62 (i) (c) requires a Municipality to have and maintain an effective, efficient and transparent 
system of risk management. 

By managing its risks, the Municipality maximises value by setting clear and realistic objectives, develop 
appropriate strategies, understands the intrinsic and associated risks of its actions and directs resources towards 
managing such risks on the basis of cost benefit principles. 

The Municipality bases its risk management on pre-identified and regularly reviewed operational risks. A Risk 
Register has been compiled, together with mitigating measures. An adopted Risk Management Policy regulated 
the implementation of risk management processes and procedures throughout 2015/2016. 

Table 50: Langeberg Municipality’s top risks in 2015/2016 


Langeberg Municipality’s top risks in 2015/2016 

Corporate Services 

Vandalism of Municipal 
property, facilities and 
installations 

Non-Compliance with 

BCEA on overtime 

worked. 

No access control at the 
municipal offices and 
unsecured parking area 
at the Robertson office 

Financial Services 

The standard chart of 
accounts (SCOA) is not 
implemented timely 

Indigent allocation system 
not credible. 

Awards made to 
employees in the service 
of the state 

Engineering Services 

Deterioration of streets 

network 

Non- availability of Water 

Interruption of Service 
Delivery 

Community Services 

Uncontrolled influx into 

informal settlements that 

causes serious socio - 
economic problems and 
non- availability of basic 
services 

Unlawful land use 

Approaching shortage of 
Cemetery space in all 
towns 

Social Development and 
Planning 

Misleading information 
submitted by the 
departments 

Security controls are not 
implemented to prevent 
unauthorised access to 

the network and 
information systems that 
generate the information 
used to prepare the 
financial statements. 

IT service continuity 
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2.7 


ANTI-CORRUPTION AND FRAUD 


The Municipality’s anti-corruption and fraud preventative measures include: 

• Continuous promotion of an ethical culture 

• On-going staff training 

• Implementation of a Policy on Fraud and Anti-corruption 

• Provision of effective security measures at municipal buildings 

• Procedures of employee vetting before appointment 

• An approved Internal Audit Plan and a functional Internal Auditing Unit and Audit Committee 

During 2015/2016, the Audit Committee had four members and convened 5 meetings for the purpose of 
providing oversight of internal controls, financial reporting, compliance with regulatory matters and approving the 
Internal Audit Plan. 

The Municipality displays a culture of zero-tolerance towards fraud and corruption and takes immediate action 
against fraudulent and corruptive actions. 


2.8 SUPPLY CHAIN MANAGEMENT 

The MFMA, Section 110-119, the Supply Chain Management Regulations 2005 and relevant MFMA Circulars set 
out required processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods 
and services, offer best value for money and minimize the opportunities for fraud and corruption. 

The Municipality adopted a Supply Chain Management Policy, based on the model prescribed by National 
Treasury. Implementation of the policy ensures that legal requirements are met. Certain areas of under- 
performance were highlighted as risks and remedial action were taken and implemented. 

The Municipality has Bid Specification, Bid Evaluation and Bid Adjudication Committees to ensure that fair and 
just supply chain processes and outcomes are achieved. 

The following staff served on the Bid Adjudication Committee in 2015/2016: 

Table 51: Bid Adjudication Committee in 2015/2016 


Langeberg Municipality’s Bid Adjudication Committee in 2015/2016 

Name 

Position 

Mr A W J Everson 

Director Corporate Services 

Ms S Kotze 

Manager Administrative Support 

Mr B Brown 

Chief Financial Officer 

Mr lAB van der Westhuizen 

Director Engineering Services 

Ms C Liebenberg 

Director Community Services 

Mr S Ngcongolo 

Senior Practitioner: Supply Chain Management 


2.9 POLICIES AND BY-LAWS 

The Municipal Systems Act 2000, Section 11(3) (m) provides municipal councils with the legislative authority to 
pass and implement by-laws for the betterment of the community within the boundaries of the legislation. The 
table below provides the policies and by-laws which have been passed by The Municipality in 2015/2016. 
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Table 52: Policies and Bylaws adopted in 2015/2016 


POLICY 

COUNCIL RESOLUTION 

3147 

IMPLEMENTATION OF THE SUPPLY 

CHAIN MANAGEMENT POLICY FOR 

2014 2015 FINANCIAL YEAR (6/1/B) 

(CHIEF FINANCIAL OFFICER 

This item served before Council on 24 August 2015 

Unanimously Resolved 

That the content of the report regarding the implementation of the Supply 

Chain Management Policy of the Municipality be noted. 

A3156 

REVIEW - HOUSING SELECTION 

This item served before Council on 24 August 2015 

POLICY FOR THE 

MUNICIPALITY(17/5/B) DIRECTOR 

ENGINEERING SERVICES) 

Unanimously Resolved 

That the Housing Selection Policy for the Municipality dated June 2015 be 
approved. 

A3262 

DRAFT - RETIREMENT PLANNING 

POLICY & DRAFT - GIFT POLICY 

This item served before Council on 15 June 2016 

Unanimously Resolved 


(12/2/3/10) (MANAGER: LABOUR 

RELATIONS) 

That the Retirement Planning Policy and Gift Policy be adopted and 
implemented 

BYLAWS ADOPTED 

COUNCIL RESOLUTION 

A3195 

IMPLEMENTATION OF SPLUMA: LUPA 

AND MUNICIPAL LAND USE PLANNING 

BY LAWS: ESTABLISHMENT OF 

MUNICIPAL PLANNING TRIBUNAL) 

MANAGER: TOWN PLANNING) 

This item served before Council on 08 December 2015 

Unanimously Resolved 

1 . That the following persons be approved and the following officials be 
designated to serve as members of the MPT, established in terms of 
section 7 1 of said by-law. 

External Members 

• Mr Q Balie: CWDM 

• Ms C Pieters: Breede Valley Municipality 

• Ms H Jansen: DEADP 

• Mr J Benjamin: DEADP 

Internal Members 

• Mr I van der Westhuizen 

• Mr JV Brand 

• Mr M Johnson 

2. That Mr I van der Westhuizen (Director: Engineering Services) be 

appointed as Chairperson of the MPT. 

3. That Mr Jack van Zyl be nominated to serve on the MPT of Witzenberg 
Municipality 

4. That Council is satisfied that the MPT can commence operation 

A 3202 

LANGEBERG LOCAL MUNICIPAL 

SPATIAL DEVELOPMENT FRAMEWORK 

(SDF): MANAGER TOWN PLANNING 

Hierdie verslag het voor die Raad gedien op 08 Desember 2015 

This item served before Council on 08 December 2015 

Unanimously Resolved 

1 . That Council approve the Langeberg Spatial Development Framework 
(CNDV, November 2015) in terms of the Municipal Systems Act, 2000 
(Act 32 of 2000) and adopt the SDF in terms of Sec 20(1), SPLUMA, 

Act no 16 of 2013 by notice in the Provincial Gazette. 

2. That the Montagu Structure Plan be withdrawn in terms of section 4(7) 
of the Land Use Planning Ordinance 15 of 1985. 

3. That detailed urban design / precinct plans be prepared as identified in 

the Langeberg SDF including the demarcation of the Central Business 
District of Robertson to unblock the economic and commercial potential 
of the town, and that these designs / plan be prioritized in the IDP/ 

Budget processes. 

A3254 

SUPPLEMENTARY REPORT: 
IMPLEMENTA-TION OF SPLUMA: LUPA 

AND MUNICIPAL LAND USE PLANNING 

BY LAWS: ESTABLISHMENT OF 

MUNICIPAL PLANNING TRIBUNAL 

(MANAGER: TOWN PLANNING) 

This item served before Council on 15 June 2016 

Unanimously Resolved 

That the following person be approved to serve as member of the Langeberg 
Municipal Planning Tribunal, established in terms of section 71 of the said 
By-Law. 

External Member : Mr H Taljaard (Witzenberg Municipality) 
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A3268 

IMPLEMENTATION OF AN INTEGRATED 

This item served before Councii on 15 June 2016 


ZONING SCHEME BY-LAW FOR THE 

Unanimousiy Resoived 


MUNICIPALITY 

That Council take note of the process as depicted in the subject report and 


(MANAGER ; TOWN PLANNING) 

action plan for the approval and implementation of an Integrated Zoning 
Scheme By-law for the Langeberg Municipality. 


2.10 WEBSITE 

The municipality’s website address is http://www.langeberg.gov.za . All information is regularly updated on the 
website. The table below reflects on documents which must be published on the website, as reguired by law and 
confirms Langeberg Municipality’s 2015/2016 status on it. 

All of Council’s Libraries have computers with free internet access to which residents have access to Council’s 
website and the information posted thereon. 

The table below reflects the documents which are reguired to be published on the Municipality’s website and the 
Municipality’s level of compliance with such reguirements. 

Table 53: Documents required to be published on the Municipality's Website 


Documents required to be published on the Municipality's Website 

Yes/No 

Current Annual and Adjustments Budgets and all budget-related documents 

Yes 

All current budget-related policies 

Yes 

The previous Annual Report (2014/2015) 

Yes 

The Annual Report ( 2015/2016) published/to be published 

Yes 

All current Performance Agreements required in terms of Section 57(1 )(b) of the MSA and resulting 
scorecards 

Yes 

All supply chain management contracts above the prescribed value 

Yes 

All quarterly reports tabled in the Council in terms of section 52(d) during 2015/16 

Yes 


2.1 1 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

The Municipality did not commission any Household Satisfaction Surveys in 2015/2016. Complaints and inputs, 
collected from Ward Block Meetings, as well as on the website and SMS System have however been regarded 
as community feedback and such data was fully incorporated in the 2016/2017 IDP. 
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GOVERNANCE 
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CHAPTER 3: SERVICE DELIVERY (PERFORMANCE REPORT PART I) 

This chapter focusses on the key service achievements of the Municipality that came to fruition during 
2015/2016. Attention is given to Langeberg Municipality’s key priorities for the development of basic services 
(water, electricity, refuse removal, sanitation and housing), local economic development, health services and 
safety and security, etc. 

A summary of the critical staff is provided as well as the support given to informal settlements. The Municipality’s 
top level performance table is included at the end of this chapter. 

COMPONENT A: BASIC SERVICES 

The Municipality is the sole provider of basic services within the municipal area and the need to deliver basic 
services to all households is an ever-growing challenge. 

This component includes a discussion of water, wastewater (sanitation), electricity, waste management and 
housing services provision, including statements of free basic services delivered. 

3.1. WATER PROVISION 

Recent legislation ruling the management of water provision includes the Water Services Act 1997 and the 
General Enabling Act 2005. 

The rates levied for water services are reviewed annually and are approved together with the annual budget of 
the Municipality. All consumers receive 6 kl of water free per month. 

As per government requirement. Green Drop certification took place in 2014 and a score of 51 .58% was 
achieved. 


Table 54: Status of Largest Water Provision Projects for 2015/2016 


Largest Water Provision Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Sustainable civil engineering 

infrastructure service 

Spend the total amount 

budgeted for the supply 

of bulk water to 

Nkqubela by June 2016 

% of budget spent for the 

bulk water supply to 

Nkqubela (R 2 368 430) 

Roll over 


Other notable water network achievements for 2015/2016 included: 

• Limiting unaccounted water to 12.33% 

• 1 00% compliance to microbiological quality of water to SANS standards 

• Spending 91 .47% of the water capital budget 

One of the 2015/2016 water provision challenges was to finance the replacement of old pipes. 

The table below displays the progress made in achieving basic standards for water service delivery in 
2015/20165. 


Page 63 of 145 




Table 55: Water Service Delivery Levels in 2015/2016 


Water Service Delivery Levels in 2015/2016 

Description 

2013/2014 

2014/2015 

2015/2016 

Number 

Number 

Number 

Water (above min level) 

Piped water inside dwelling 

X 

X 

X 

Piped water inside yard (but not in dwelling) 

X 

X 

X 

Using public tap (within 200m from dwelling ) 

X 

X 

X 

Other water supply (within 200m from dwelling ) 

X 

X 

X 

Minimum Service Levei and Above sub-totai 

X 

X 

X 

Minimum Service Levei and Above percentage 

X 

X 

X 


Using public tap (more than 200m from dwelling ) 

X 

X 

X 

Other water supply (more than 200m from dwelling ) 

X 

X 

X 

No water supply 

X 

X 

X 

Beiow Minimum Service Levei sub-totai 

X 

X 

X 

Beiow Minimum Service Levei percentage 

X 

X 

X 

Total number of households 

X 

X 

17109 

(informal settlements included) 

X 

X 

489 


Langeberg’s Response to Poverty 

A total number of 5 757 indigent households received 6 kl of water free per month and paid no basic fee for 
water provision in 2015/2016. 

Water services rendered in informal settlements included minimum water provision services to 489 households. 
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Water Services Employees 

Spread over seven job levels, a total number of 60 employees have job functions for the provisioning of water 
services in 2015/2016. The establishment provided for 69 approved posts for water services and a vacancy rate 
of 13% has been recorded in 2015/2016. 

Financial Performance 

The tables below reflect the financial performance of water service operations and the capital expenditure for 
2015/2016. 


Fable 56: Financial Performance 2015/2016: Water Servicei 


Financial Performance 2015/2016: Water Services ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Fable 57: Capital Expenditure 2015/2016: Water Services 


Capital Expenditure 2015/2016: Water Services 


‘Rand 

Capital Projects 

2015/2016 


Budget 

Adjustment 

Budget 

Actual 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total (all projects) 







Fencing of water and sewerage 
installations 






Flow Meters Montagu 






Bulk Water Supply Nkqubela 
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3.2 WASTE WATER (SANITATION) PROVISION 


The Municipality has a total number of 5 waste treatment plants throughout the area, with a total inflow capacity 
of 12.1 megaliters per day. The current, combined average daily inflow of these plants is 9.7 megaliters per day. 

The rates levied for wastewater provision are reviewed annually and are approved together with the annual 
budget of Langeberg Municipality. As per government requirement. Green Drop certification took place in 2014 
and a score of 51.58% was achieved. Sanitation provision challenges faced in 2015/16 were maintenance and 
pipe blockages. 

The table below provides information on the largest wastewater provision projects for 2015/2016. 

Table 58: Largest Waste Water Provision Projects for 2015/2016 


Largest Wastewater Provision Projects in 2015/2016 

Strategic Objective 

KPI 

Units of 

measurement 

Project Status 

Sustainable civil engineering 
infrastructure service 

Construct the wastewater treatment 
works in Montagu 

% of budget spent 

To be completed in November 
2016 

Sustainable integrated human 

settlement 

Spend 100% of budget 

% of budget spent 

89.50% Completed 

Sustainable civil engineering 
infrastructure service 

Purchase 2 x Sewer Tankers by 
June 2016 

2 Sewer Tanker 
purchased 

100% Completed 


Table 59: Sanitation Service Delivery Levels in 2015/2016 


Sanitation Service Deiivery Levels 

Description 

2013/2014 

2014/2015 

2015/2016 

Number 

Number 

Number 

Sanitation / sewerage (above min level): 

Flush toilet connected to sewerage 

X 

X 

X 

Flush toilet with septic tank 

X 

X 

X 

Chemical toilet 

X 

X 

X 

Pit toilet (ventilated) 

X 

X 

X 

Other toilet provisions (above minimum service level) 

X 

X 

X 

Minimum Service Levei and Above Sub-totai 

X 

X 

X 

Minimum Service Levei and Above Percentage 

X 

X 

X 

Sanitation / sewerage (below min level): 

Bucket toilet 

X 

X 

X 

Other toilet provisions ( below minimum service level) 

X 

X 

X 

No toilet provisions 

X 

X 

X 

Beiow Minimum Service Levei Sub-totai 

X 

X 

X 

Beiow Minimum Service Levei Percentage 

X 

X 

X 

Total number of households 

X 

X 

X 

(informal settlements included) 

X 

X 

X 
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Langeberg’s Response to Poverty 

A total number of 5740 indigent households received free sanitation services per month and paid no basic fee for 
wastewater provision in 2015/2016. Wastewater services rendered in informal settlements included the provision 
of basic sanitation services to 489 households. 

Wastewater Services Employees 

Spread over seven job levels, a total number of 31 employees have job functions for the provisioning of waste- 
water services in 2015/2016. The establishment provided for 32 approved posts for wastewater services in 
2015/2016. A vacancy rate of 3.1% has been recorded. 

Financial Performance 

The tables below reflect the financial performance of wastewater service operations and the capital expenditure 
for 2015/2016. 


Fable 60: Financial Performance 2015/2016: Wastewater Servicei 


Financial Performance 2015/2016: Wastewater Services ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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fable 61 : Capital Expenditure 2015/2016: Wastewater Services 


Capital Expenditure 2015/2016: Waste water Services ‘Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total (all projects) 







Montagu: Upgrade Wastewater 
Treatment Works 






Montagu: Upgrade Wastewater 
Treatment Works 






Installation of services Uitsig 






2 X New Sewage Tankers 






Ward projects: Ward 9 






New Sewer Pump Station Main Road 
Bonnievale 






Purchase of Jet Vac machine 






New high pressure jetting SPUIT 






1600 LAV (bakkie) 
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3.3 ELECTRICITY 


Recent legislation applicable to electricity service delivery includes the Electricity Amendment Acts 1989; 1994; 
1995; and the Electricity Regulation Act 2006. 

The electrification of houses is done in accordance with these legislative prescripts. The allocations made by the 
Department of Energy are generally prioritised for new housing projects and the balance is used for informal 
settlements in authorised areas. 

The rates levied for electricity provision are reviewed annually and are approved together with the annual budget 
of Langeberg Municipality. 

The table below provides information on the largest electricity provision projects for 2015/2016. 


Table 62: Largest Electricity Provision Projects for 2015/2016 


Largest Electricity Provision Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Energy efficiency 
for sustainable 

future 

Received 301 meters 

Installed 237 meters 

Number of old prepaid 
meters replaced 

Completed 

Energy efficiency 
for sustainable 

future 

Electrification of low 
cost housing 

Number of houses electrified 

Completed 

Energy efficiency 
for sustainable 

future 

Upgrade McGregor 
Boesmansrivier 1 1 kV 

Line 

Metres of MV and LT 

Lines constructed 

Completed 

Energy efficiency 
for sustainable 

future 

Purchase new Cherry Picker 

1 Cherry Picker 

Completed 

Energy efficiency 
for sustainable 

future 

Purchase new Compressor 

1 Compressor 

Completed 


Electricity provision achievements in 2015/2016 

Management of electrical provisioning 

Distribution network (percentage losses) 

6.64 % 

New Connections on application 

100% 

Comply with NRS 048 & 047 specifications 

98% 

Comply with NERSA’s License conditions 

100% 


Electricity provision challenges in 2015/2016 

• Delivery times of new MV equipment 

• Increasing cost of electricity 

• Maintenance of aging infrastructure 

• Funding for upgrading infrastructure 

• Increased vandalism 

• Staff constraints in middle and junior management 
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Response to Poverty in 2015/2016 

Action 

Total number 

of households 

Indigent households receiving 50 kWh free electrical services per month and paying no basic fee 
for electrical service provision 

Not available 

Electrical services rendered in informal settlements at minimum service standards 

244 


Electrical services employees in 2015/2016 

Total number of employees 

63 

Approved posts on the establishment 

73 

Post Budgeted 

66 

Vacancy rate recorded 

4.5% 


A service delivery achievement in terms of electricity provision for 2015/2016 was the successful limiting of 
unaccounted electricity to 6,64%, only below the set target of 7, 5%. 

The number of formal households with access to the basic level of electricity provision amounted to 12833 
households in 2015/2016. 

The table below displays the progress made in achieving basic standards for service delivery in electricity 
provision in 2015/2016. 


Table 63: Electricity Provision Service Delivery Levels in 2015/2016 


Description 

2014/2015 

2015/2016 

Number 

Number 

Electricity (at least minimum service level) 

17758 

4719 

Electricity - Prepaid (minimum service level) 


18568 

Minimum Service Levei and Above Sub-totai 

17758 

23287( to be 
verified) 

Minimum Service Levei and Above Percentage 



Electricity ( below minimum service level) 



Electricity - Prepaid ( below minimum service level) 



No electricity provision 

828 

1178 (to be 
verified) 

Beiow Minimum Service Levei Sub-totai 

828 

1178 

Se/ow Minimum Service Levei Percentage 



Total number of households (informal settlements included) 

18586 

24465 


Since municipalities fund the provision of bulk services for new housing developments out of own funds, securing 
such source funding poses a major service delivery challenge in terms of electricity provision. 
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Langeberg’s Response to Poverty 

In terms of the equitable share requirements, a total number of 6215 indigent households received 50 kWh of 
free basic electricity per month and paid no basic fee for electricity provision in 2015/2016. Electricity services 
rendered in informal settlements include electricity provision to 244 households. 

Electricity Services Employees 

Spread over seven job levels, a total number of 63 employees have job functions for the provisioning of 
electricity services in 2015/2016. The establishment provided for 73 approved posts for electricity services in 
2015/2016 and vacancy rate of 10% has been recorded. 

Financial Performance 

The tables below reflect the financial performance of electricity service operations and the capital expenditure for 
2015/2016. 


[Table 64: Financial Performance 2015/2016: Electricrtg Service! 


Financial Performance 2015/2016: Electrical Services ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 












Other 






Total Operational Expenditure 






Net Operational Expenditure 
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fable 65: Capital Ex^nditure 2015/2016: Electricifer Services 


Capital Expenditure 2015/2016: Electrical Services ‘Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Variance 

from 

original 

Budget 

Total Project 
Value 

Total (all projects) 






Project: 






Cherry Picker CCD-1 1 31 2 & CBR-1 649 & Ashton 






New Connections 






Replacement and Repairs: Street Lights 






Replacement of Prepaid meters and Bulk Supply Meters 
to Reduce Energy Losses 






Replacement and Repairs: Network 






Metering Testing Equipment (Ladders & Link Sticks, 
Earthing Equipment, Lap Top for Metering and Data 
Collection) 






Replace Compressor Atlas Copco CER-5088 






2xStandard 2L Petrol Bakkies 






Galvanized gates at camp in Bonnievale 






New Connections Capital Maintenance 
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3.4. WASTE MANAGEMENT - INCLUDING REFUSE COLLECTION, WASTE DISPOSAL, STREET 
CLEANING AND RECYCLING 

The Municipality strives to meet National Government targets set for refuse collection, disposal sites, street 
cleaning and recycling. A weekly kerbside refuse removal service is provided to households in the Langeberg 
municipal towns. Recycling facilities and services are available in the municipal area and collections are made 
weekly. Maintaining clean streets is mainly managed through the job-creating EPWP program. 

Closure and the development of new waste disposal sites poses a major challenge for the Municipality. Another 
challenge of 2015/2016 was refuse collection in wide-spread rural farm areas and informal settlements in steep- 
terrain areas. Other challenges include: 

• Attention must be given to diversion targets and establishing actions in order reach these targets. 

• Non-compliance at disposal sites and establishing sufficient airspace must be prioritised. 

• Aged refuse removal fleet/equipment 

• A shortage of drivers within the Solid Waste Management department. 

• Illegal dumping on public open spaces 

• Vacant positions within the Solid Waste Management department. 

To improve service delivery performance, waste transfer sites were created for rural areas. The Municipality is in 
a process of developing temporary transfer areas for the relocation of residents living in informal settlements that 
cannot be properly serviced due to unforgiving terrains. 

The levy for refuse removal is reviewed annually and is approved together with the annual budget of Langeberg 
Municipality. 

The table below provides information on the largest solid waste projects for 2015/2016. 

Table 66: Solid Waste Management Projects in 2015/2016 


Largest Solid Waste Management Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Energy efficiency for sustainabie future. 

Construct a New Transfer 
station by June 2016. 

New Transfer station in Ashton 
constructed by June 2016. 

80% Compiete 
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The table below lists the Solid Waste Management achievements for 2015/2016 

Table 67: Solid Waste Management achievements in 2015/2016 

Solid Waste Management achievements in 2015/2016 

AWARENESS AND EDUCATION 

• The Langeberg Municipality distributes the Municipal internal newspaper to households and uses it as medium to 
convey awareness regarding Solid Waste Management and recycling. 

• Issues regularly addressed are illegal dumping as well as waste reduction and recycling. 

• Senior Waste management personnel of the Langeberg Municipality conduct visits to schools and organisations in 
the Municipal area to spread awareness of recycling and it was presented with a Power point Slideshow. 

• The Municipality also use the Tedcor workers (Youth Jobs in Waste) to spread awareness with their door-to-door 
campaign, engaging residents and informing them of the dangers of illegal dumping and benefits of recycling. 

• The Material Recovery Facility at Ashton and the composting works at Robertson are regularly made available for 
visits from schools and organisations. 

REPORTiNG ON THE iNTEGRATED POLLUTANT AND WASTE iNFORMATiON SYSTEM (iPWiS) 

• The monthly data of Waste disposal facilities was also reported to the Integrated Pollutant and Waste Information 
System (IPWIS) by the Municipality. 

• The Municipality also appointed a Waste Management Officer in respect of section 10(2) of the National 
Environmental Management: Waste Management Act, 2008 (Act 58 of 2008). 

• The Municipality reviews the cost estimates for the closure and rehabilitation of their landfill sites annually. 

• The Integrated Waste Management Plan Annual Report was also done for the period May 2015 - April 2016. 

ASHTON MATERIAL RECOVERY & ROBERTSON COMPOST FACILITIES 

• The material recovery facility at the Ashton Landfill is in operation and is where the source separated waste gets 
sorted and baled. 

• The Robertson composting facility produces very little compost as the demand for chipped garden waste is 
sufficient that all the chips are sold before the need for composting. 

• We have been receiving 36 894 tons of waste at the Ashton landfill site of which 1 935 tons was recycled, 
representing approximately 5% this year. 

• The recycling plant employs about 23 people who were paid from the proceeds of the recycled material. 

• During the201 5/201 6 financial year the Municipality generated revenue of R 540 507 just in selling the recycled 
materials and R 154 518 from selling compost and chipping materials. 
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WASTE INFRASTRUCTURE 


• The Municipality is in the process of constructing a Refuse Transfer Station in Ashton. 

• This facility will be able to serve as the offload and transfer point for waste destined for disposal. 

• The planning is that the Municipality will make use of the regional disposal facility in Worcester when it is 
operational. 

• The construction of the Ashton transfer station commenced in January 2016 and the estimated completion date is 
August 2016 with a total estimated contract value of R 955 0704. 

CLEANING OF STREET AND ILLEGAL DUMPING 

• The Municipality uses EPWP workers to do street cleansing on a weekly basis throughout all towns in the 
Municipality. 

• There is a dedicated team to clear illegal dumping as soon as it is reported and a front-end loader and two tipper 
trucks are available in order to collect and transport the illegal dumping to the Ashton Landfill for disposal. 


The table below displays the progress made in achieving basic standards for solid waste service delivery in 
2015/2016. 


fable 68: Solid Waste Service Deliveiy Levels in 2015/2(^1 


Solid Waste Service Delivery Levels in 2015/2016 

Description 

2015/2016 

Number 

Waste removal at least once a week 

15 090 

Minimum Service Levei and Above Sub-totai 


Minimum Service Levei and Above Percentage 


Removal less frequent than once a week 

650 

Using a communal refuse dump 

283 

Using own refuse dump 

5287 

Other waste disposal 

356 

No waste disposal 

150 

Beiow Minimum Service Levei Sub-totai 


Beiow Minimum Service Levei Percentage 


Total number of households 

15 090 
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Solid Waste Employees 

Spread over five job levels, a total number of 86 employees had job functions for the provisioning of solid waste 
services in 2015/2016. The establishment provided for 99 approved posts and a vacancy rate of 13% was 
recorded. 

Financial Performance 

The tables below reflect the financial performance of solid waste operations and the capital expenditure for 
2015/2016. 


Fable 69: Financial Performance 2015/2016: Solid Wasts 


Financial Performance 2015/2016: Solid Waste ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original Budget 

Adjustment Budget 

Actual 

Variance to Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Table 70: Capital Expenditure 2015/2016: Solid Waste 


Capital Expenditure 2015/2016: Solid Waste ‘Rand 

Capital Projects 

20 

15/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from original 
Budget 

Total Project 
Value 

Total All 







Construction of roofed transfer station 
- Ashton 
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3.5 HOUSING 


The following housing projects were implemented in the Langeberg Municipalityin 2015/2016. 

Table 71: Largest Housing Projects for 2015/2016 


Largest Housing Projects in 2015/2016 

Strategic Objective 

KPI 

Units of 

measurement 

Project Status 

To provide access to affordable and low cost housing 
opportunities to all citizens within the municipal area 

To manage urbanisation in a considered manner and 
to maintain a balance between conservation 
development 

To implement the 
McGregor housing 
project 

Project phases 

Bulk services of 
project completed 


Housing achievements in 2015/2016 included: 

• Housing Title Deed Registrations. 

• Updating of Informal Settlements. 

• Bonnievale insito upgrading approved. 

• Nkanini planning process underway for the provision of services sites. 

The table below displays the progress made in terms of the registration of housing stock in 2015/2016. 


Table 72: Registration of Rental and RDP Houses 2015/2016 


Registration of Rental and RDP Houses 2015/2016 

Langeberg Area 

Rentals 

RDP 

Ashton Cogmanskloof 

4 

141 

Zolani 

2 

40 

Bonnievale 

5 

1 

Montagu 

23 

119 

Nkqubela 

1 

151 

Robertson North 

0 

37 


The table below lists the challenges that the housing unit faced in 2015/2016. 

Table 73: Housing challenges in 2015/2016 


Housing challenges in 2015/2016 

• Outstanding transfers of Breaking New Ground (BNG) houses, limited resources. 

• The temporary relocation area (TRA) in Nkqubela where 450 erven are planned for informal structures and there 
will most probably be an overflow of people which will not be accommodated. 

• Growing Informal Settlements throughout the area. 

• Structural damages to BNG houses. 

• Availability of suitable land for future housing projects. 
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Housing Backlog in 2015/2016: The housing backlog at the end of 2015/2016 stood at 9104 units. 


The table below displays the progress made in achieving basic standards for housing service delivery in 
2015/2016. 


Table 74: Housing Service Delivery Levels in 2015/2016 




ASHTON 

BONNIEVALE 

MCGREGOR 

MONTAGU 

ROBERTSO 

N 

ZOLANI 



COGMANSKLOOF 


MANDELA 

SQUARE 

NKQUBELA: 

ENKANINI 


LEVEL OF 

SERVICE 

TOTAL INFORMAL HOUSES: 

WITH OR WITHOUT ACCESS 

TO BASIC SERVICES 

76 

248 

114 

127 

946 

132 

WATER BASIC SERVICE STANDARDS 

BASIC LEVEL OF 

SERVICE: 

HOUSES WITH ACCESS TO 

WATER WITHIN 200m OF 

DWELLING 

0 

248 

114 

127 

0 


BELOW BASIC 

LEVEL OF 

SERVICE: 

HOUSES WITH ACCESS TO 

NO WATER AND FURTHER 

THAN 200m OF DWELLING 

76 

0 

0 

0 

946 

132 

SANITATION BASIC SERVICE STANDARDS 

HIGHER LEVEL 

OF SERVICE: 

FLUSH TOILETS CONNECTED 

TO SEWERAGE SYSTEM 

0 


84 

127 

0 


BASIC LEVEL OF 

SERVICE: 

FLUSH TOILETS CONNECTED 

TO SEPTIC TANKS 

0 

248 

30 

0 

0 


BELOW BASIC 

LEVEL OF 

SERVICE: 

ALL OTHER LATRINES AND 

NO SANITATION FACILITIES 

76 

0 

0 

0 

946 

132 

REFUSE REMOVAL 

HIGHER LEVEL 

OF SERVICE: 

REMOVAL AT LEAST ONCE A 
WEEK (BEEN INVOICED 
MONTHLY) 

0 

130 

0 

0 

0 


HIGHER LEVEL 

OF SERVICE: 

REMOVAL AT LEAST ONCE A 
WEEK (NOT BEEN INVOICED 
MONTHLY) 

76 

118 

114 

127 

796 

132 

BASIC LEVEL OF 

SERVICE: 

COMMUNAL SKIPS ONLY FOR 

HOUSEHOLD REFUSE 

REMOVAL 

0 

0 

0 

0 

0 


BELOW BASIC 

LEVEL OF 

SERVICE: 

HOUSES WITH NO REMOVAL 





150 


ELECTRICITY 

HIGHER LEVEL 

OF SERVICE: 

CONNECTION TO 

ELECTRICITY GRID 

0 

130 

114 

0 

0 


BELOW BASIC 

LEVEL OF 

SERVICE: 

NO ELECTRICITY -USING 

OTHER MATERIAL FOR 

ELECTRICITY 

76 

118 

0 

127 

946 

132 
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Housing Administration Empioyees 


Spread over seven job levels, a total number of 10 employees have job functions for the provisioning of housing 
in 2015/2016. The establishment provided for 1 1 approved posts. 

The tables below reflect the financial performance of housing provision operations and the capital expenditure for 
2015/2016. 


fable 75: Financial Performance 2015/2016: Housinfl Provision 


Financial Performance 20' 

5/2016: Housing Provision ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







fable 76: Capital Expenditure 2015/2016: Housinj Provision 



3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


In terms of Langeberg Municipality’s Indigent Support Policy poor, qualifying households may apply for the 
following free basic services: 


• 6 kilolitres of water per month 

• Minimum sanitation service level 

• 50 kWh electricity per month 

• Refuse removal at least once a week 


The Municipalityhas a Credit Control and Debt Collection Policy. An Indigent Register is updated regularly. 


The tables below reflect the free basic services delivered to low income households and the cost thereof in the 
Langeberg Municipality. 
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Table 77: Free Basic Services to Low Income Households 


Free basic Service To Low Income Households 

Number of households 


Households earning less than R3 000 per month 



Total 


Free basic water 

Free Basic 

Sanitation 

Free Basic 
Electricity 

Free Basic 

Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2015/16 












Table 78: Cost of Free Basic Services Delivered in 2015/201fl| 


Financial Performance 2015/2016: Cost of Free Basic Services Delivered 

‘Rand 

Services delivered 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 






Waste Water (Sanitation) 






Electricity 






Waste Management (Solid Waste) 






Total 
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COMPONENT B: ROAD TRANSPORT 


The Municipality does not provide public transport services. Strategically placed taxi terminuses, lay-bys and 
shelters along public roads are however provided. The Municipality implemented a Pavement Management Plan 
for the construction, upgrade and maintenance of municipal roads 

3.7 ROADS 

The main challenges faced by the Municipality in terms of roads, include huge inherited backlogs and budget 
constraints. The Municipality has to secure funding to build new roads, upgrade gravel roads to tarred roads and 
to deliver general road maintenance. 

Road Services Employees 

A total number of 41 employees had job functions for the provision of road services in 2015/2016. The 
establishment provided for 43 approved posts for road services. 


The table below provides information on the largest road provision projects for 2015/2016. Include the following: 

[Table 79: Laijiest Road Services Proiects for 201 5/2010 


Largest Road Services Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 
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The tables below reflects the financial performance for road services in 2015/20156 


Table 80: Financial Performance 2015/2016: Road Services 


Financial Performance 2015/2016: Road Services ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







[Table 81: Capital Expenditure 2015/2016: Road Servicei 


Capital Expenditure 2014/2015: Road Services ‘Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total All 







Project: 






Project: 






Project: 






Project: 






Project: 







3.8 TRANSPORT 

The Municipality does not provide public transport services. Taxi terminuses, lay-bys and shelters alongside 
public roads are however placed strategically along public roads and taxi routes. Vehicle licensing forms part of 
the traffic function and will be discussed under such heading elsewhere in this report. 


3.9 WASTEWATER (STORMWATER DRAINAGE) 

The purpose of a stormwater drainage system is to provide a formal drainage system of pipes and channels to 
discharge stormwater away from erven and streets and to discharge this water into natural water courses. It is 
important to provide a proper pipe system for all major runoff systems, to prevent erosion and damage to 
properties. 


Page 82 of 145 



Wastewater Employees 

A total number of 25 employees had job functions for the provision of stormwater drainage services in 
2015/2016. The establishment provided for 27 approved posts for waste water services. 

The largest wastewater projects for 2015/2016 follow below: 

Table 82: Largest Stormwater Drainage Projects for 2015/2016 


Largest Stormwater Drainage Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 


































The tables below reflects the financial performance for stormwater drainage in 2015/2016 


fable 83: Financial Performance 201 5/201 STj Stormwater Drainage 


Financial Performance 2014/2015: Stormwater Drainage ’Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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Table 84: Capital Expenditure 2015/2016: Stormwater Drainage 


Capital Expenditure 2015/2016: Stormwater Drainage ’Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total (all projects) 







Project: 






Project: 






Project: 






Project: 






Project: 
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COMPONENT C: PLANNING AND DEVELOPMENT 


3.10 PLANNING 

The purpose of the Spatial Development Framework is to: 

• Spatially indicate the long-term growth direction and development path of the Municipality; 

• Guide decision-making to create integrated urban settlements; 

• Create a framework for land-use management (i.e. what should happen here); 

• Inform decisions relating to development applications; 

• Create a framework for public and private sector investment (where to spend the budget); and, 

• Co-ordinate the spatial implications of all strategic sector plans (e.g. housing, engineering, etc.) 
of a Municipality 


Table 85: Largest Town Planning Projects in 2015/2016 


Town Planning Largest Town Planning Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Sustainable Integrated 

Human Settlement 

Submit the Review of the 
Spatial Development 
Framework to Council 

Framework submitted 

Completed 
(Copy of 
Council 
Resolution) 


Town Planning Service Challenges in 2015/2016 

• Currently the Langeberg municipal area is covered by (five) different zoning schemes. Notwithstanding 
the requirement of SPLUMA, these different zoning schemes are also outdated and did not keep track 
with the changing development context of the area. As a consequence, these zoning schemes 
complicate development management to the extent that they hamper development. Consequently it is 
necessary to consolidate the different zoning schemes into a single integrated zoning scheme, as well 
as to modernise the zoning scheme into an innovative tool which is more suited for managing the 
challenges of development. 

A zoning scheme is however a complex legal document that affects the rights of all properties and to 
develop and introduce a new zoning scheme is a laborious task which requires specialised expertise 

• The increasing problem and addressing of illegal land use activities remains a challenge. 

In terms of building control, the following challenges are experienced: 

• New developments are often being delayed or cancelled due to uncertain political and economic 
climates. 

• Construction costs have escalated due to limited hardware suppliers and material cost. 

• Prosecution of contravenors of the Town Planning Scheme and NBR for illegal structures are hampered 
by the legal process 

Participation of all departments during the weekly scrutiny forum of new building plans, remain a challenge. 
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Planning Services Employees 

A total of 11 employees had job functions for the provisioning of Town Planning services in 2015/2016. The 
establishment provided for 14 approved posts. One vacant post has been provided for in the budget. 

Spatial Response to Poverty in 2015/2016 

The SDF provided certain settlement guidelines to inter alia to encourage a multiple level of entry into the 
economic market and enhance job creation. 

These intensification corridors should be limited to residential, office and retail uses and only compatible light 
industrial uses, e.g. non-nuisance manufacturing or craft activities that may require a retail outlet on the same 
premises. 

Financial Performance 

The table below reflects the financial performance of town planning service operations for 2015/2016. 


fable 86: Financial Performance 2015/2016: Town Planning Service! 


Financial Performance 2015/2016: ' 

own Planning Services ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Page 86 of 145 



3.1 1 LOCAL ECONOMIC DEVELOPMENT 


Langeberg has been the second fastest growing Municipality in the District at an average of 4.3 cent per annum 
for the period 2005 - 2013. This performance was largely supported by strong growth within the commercial 
services and construction services industry which maintained average growth of 7.9 and 7.8 per cent 
respectively. 

Growth within the agriculture (0.3 per cent) and manufacturing (3.5 per cent) sectors were less favourable. At 3.5 
per cent, manufacturing growth was nonetheless the highest compared to the other local municipalities and the 
District average of 1 .8 per cent. 

Graph 15: Langeberg Municipality- Sectorial Composition, 2013 


Community, social and General oovernment 



fishing 

18% 


Mining and quarrying 
0% 


Manufacturing 

32% 


3% 


Source: Municipal Economic Review and Outlook (MERO), 2015 

As per graph xx, the three largest contributors to GDPR in 2013 for Langeberg were the manufacturing (32 per 
cent), agriculture, forestry and fishing (18 per cent) as well wholesale and retail trade, catering and 
accommodation (13 percent) sectors. 

Labour market 

In terms of contributions to GDPR, Langeberg is the fourth most dominant regional economy in the Cape 
Winelands District (11.5 per cent contribution in 2013). Figure 8 reveals that Langeberg employs 12 per cent of 
the District’s workforce which is relatively small in relation to Stellenbosch and Drakenstein which employ 29 and 
28 per cent respectively. 
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Graph 16: Cape Winelands District Municipaiities: Municipai GDPRvs. Municipai empioyment, 2013 
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Source: Municipal Economic Review and Outlook (MERO), 2015 

Graph xx provides a comparison of the annual municipal GDPR growth rate and annual employment growth rate 
in the District. All the municipalities in the District displayed a positive annual GDPR growth rate from 2005 - 
2013. The District experienced a contraction of 0.60 per cent in employment growth. 

Graph 17: Cape Winelands District: Municipal GDPRvs. municipal employment, 2005-2013 



Source: Municipal Economic Review and Outlook (MERO), 2015 

Langeberg, which had the 2"^' fastest GDPR growth per annum at 4.30 per cent, experienced employment 
contraction of 0.40 per cent per annum. 
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Graph 18: Langeberg: Employment by sector, 2013 
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Source: Municipal Economic Review and Outlook (MERO), 2015 

Graph xx, illustrates that Langeberg’s commercial services sector (30 per cent) and the agriculture sector (27 per 
cent) were the largest employers in the Municipality in 2013. This is followed by general government and 
community, social and personal (CSP) services (22 percent) and manufacturing (16 percent). 

Table 87: Cape Winelands District: GDPR growth vs. net employment, 2005 - 2013 



Witzenb 

erg 

Drakenstein 

Stellenbosch 

Breede Langeberg 

Valley 

Cape Winelands District 

Industry 

GDPR trend 

Net 

Employment 

GDPR trend 

Net 

Employment 

GDPR trend 

Net 

Employment 

GDPR trend 

Net 

Employment 

GDPR trend 

Net 

Employment 

GDPR trend 

Net 

Employment 

Agriculture, forestry and 
fishing 

1.30% 

■7 773 

1.00% 

-8 396 

0.50% 

-5 550 

-0.10% 

-9 791 

0.30% 

-6 313 

0.60% 

-38 284 

Manufacturing 

1.40% 

■399 

0.60% 

-1 338 

1.90% 

676 

3.00% 

-72 

3.50% 

505 

1.80% 

-557 

Construction 

0.80% 

■381 

3.40% 

-1 805 

9.40% 

-73 

7.70% 

-241 

7.80% 

-191 

S.60% 

-2 699 

Commercial services 

4.80% 

497 

5.10% 

3 675 

6.10% 

7 427 

2.80% 

91 

7.90% 

2 922 

5.30% 

15 597 

General government 
and Community, social 
and personal services 

3.30% 

910 

2.20% 

581 

6.70% 

7 755 

1.90% 

420 

5.10% 

1 659 

4.00% 

11 856 

Other 

0.50% 

19 

4.10% 

212 

4.30% 

94 

-6.00% 

23 

■0.40% 

81 

1.80% 

429 

Total 

2.70% 

■7127 

3.00% 

-7 071 

4.80% 

10 329 

2.20% 

■8 670 

4.30% 

-1 337 

3.50% 

-13 658 


Source: Municipal Economic Review and Outlook (MERO), 2015 
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Consequent to the very slow growth in the agricultural sector, net employment over the period stood at -6 313. 
Despite the robust economic growth, the construction sector also experienced net job losses. The two fastest 
growing sectors (commercial services and general government and CSP services) also created the most jobs in 
the Municipality overall with 2 922 net jobs created in the commercial services sector and 1 659 net jobs created 
in the general government and CSP services sector. 

LED is seen as one of the most important ways of decreasing poverty as it aims to create jobs by making the 
local economy grow. 

The LED unit is dependent on the support of other government departments, e.g. Department of Trade and 
Industry (DTI) and Department of SMME to work together on enterprise development programs and to provide 
support to our informal traders. 

The department implemented various projects, aimed at promoting economic activity in the area. Some of these 
projects follow below: 


Table 88: Largest LED Projects in 2015/2016 


Largest LED Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Growth and Development 
(Arts and Culture Development 
Programme) 

Quarterly Reports on the 
implementation of the 
programme 

Quarterly reports submitted 
to Council 

Qngoing 

Growth and Development 
( Enterprise Development 
Programme) 

Quarterly Reports on the 
implementation of the 
programme 

Quarterly reports submitted 
to Council 

Qngoing 


LED Service achievements 

The following service achievements in LED were recorded for 2015/2016: 

• Arts and Cuiture deveiopment: 

The Township Art Project aimed to create economic activity in townships of the Langeberg Municipality through 
all forms of art, ranging from murals, crafts and storytelling. It started in Nkqubela and Happy Valley and 
employed 36 previously unemployed artists. The project will continue for the next three years. 

Performance art recorded considerable growth. Various performing artists have been trained and groups have 
been selected to perform on the National stage of the KKNK in Oudtshoorn. 

Enterprise deveiopment interventions included a collaboration between the Municipality and the Department of 
Rural Development, assisting a needlework project to receive a grant for equipment to the value of R500 000. 
The biggest challenge remains to link existing SMME’s with bigger businesses for mentoring purposes and to 
allow for skills transfer to take place, especially in financial management and budgeting processes. 

200 local SMMEs have been mobilised to access services of the new Department of Small Business 
Development and its agencies. The foot print of this department will be sustained in our local SMMEs, which will 
have seamless access to its services. 
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• EPWP 

Based on performance, the EPWP Incentive Grant of Langeberg Municipality has been increased by National 
Government. This will unlock more funds for future job creation. 

The Municipality continues to engage the established business sector to develop small suppliers in terms of 
strategic procurement, to boost small businesses in their development. 

The biggest LED challenges in 2015/2016 can be summarised as: 

• Attracting more investors to our municipal area 

• Enhancing the skills levels of our citizens to meet the demands of our economy 

• Facilitating inter departmental cooperation to advance LED across the municipal area 

• The slow-down of the economy hampers economic development in general. 

LED response to poverty in 2015/2016 

Langeberg Municipality’s LED response to poverty included: 

• Free basic services delivered to vulnerable households 

• Local Job opportunities created through the EPWP and Community Development Programmes 

• SMME/ Entrepreneur/Contactor Development 

• Pro-poor procurement for labour intensive projects in all wards 

• Arts development projects 

Employees 

A total of 3 employees had job functions for the provisioning of LED services in 2015/2016. The establishment 
provided for 4 approved posts. 

Financial Performance 

The tables below reflect the financial performance of LED for 201 5/2016. 

fable 89: Financial Performance 2015/2016: a 


Financial Performance 2015/2016: LED ‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes libraries, community facilities and social programmes. Community and social services 
strives to improve the quality of life for all residents of Langeberg Municipality by ensuring access to health, 
information and recreation in a safe secure, clean and sustainable environment. 

3.12 LIBRARIES AND COMMUNITY FACILITIES 

Libraries provide information and ideas that are fundamental to function successfully in today’s information and 
knowledge-based society. 

Table 90: Libraries in the Langeberg area 


Libraries in the Langeberg area 

Robertson Library 

Robertson 

Nkqubela Library 

Mountain View Library 

Klaasvoogds mini library 

Ashton Library 

Ashton 

Zolani Library 

Bonnievale Library 

Bonnievale 

Happy Valley Library 

Middelrivier mini library 

Wakkerstroom-oos mini library 

Montagu Library 

Montagu 

Sunnyside Library 

Ashbury Library (to be completed 2016) 

McGregor Library 

McGregor 

Le Chasseur mini library (in process) 


Library usage in 2015/2016 can be summarised as follows: 


Circulation of books and other library material 

363266 users 

ITC Users (computers): 

54692 users 

Activities (story hours, talks, creative work, and literacy): 

428 users 

Exhibitions 

866 users 


Library Achievements in 2015/2016 

Two mini libraries (Klaasvoogds and Wakkerstroom East) were established in the rural areas with 3 ICT 
computers each with internet connectivity. Each mini library can stock about 4000 books, depending on the size. 
The regional library visits the mini libraries every 3 months with new books and other items that can be used by 
patrons. Although these libraries are situated in the local school buildings, it is for the use of the whole 
community. This is a tremendous help for farm workers and children alike. 
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Three book detectors were installed, i.e. in Sunnyside, Zolani and Happy Valley libraries. Only two more libraries 
need book detectors, which will be addressed in 2016/2017. Book detectors serve to help prevent book losses 
and the people counter gives an accurate indication of library usage. 

As part of outreach activities, a library depot was established in Robertson Correctional Facility. The staff of 
Robertson library visits the depot weekly to assist with information retrieval. This helps with the emotional and 
intellectual well-being of the people in the facility. Robertson library in partnership with the Institute for the Blind 
deliver a service for the visually impaired since February 2016. The collection includes audio books, audio 
magazines, Braille books and a computer with software which is user friendly for the visually impaired. All the 
libraries in Langeberg can use this service. 

Table 91: Largest Library and Community Facility Projects in 2015/2016 


. Largest Library and Community Facility Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Social and Community 
Development 

Build a new library: 
Ashbury (Montagu) by 
30 June 2017 

Build a new library Ashbury 
by 30 June 2017 

Phase 1 tender 
completed 


Achievements for Community Halls 

Langeberg Municipality manage and maintain eleven (11) community halls. These Halls make provision for 
various utilizations by individuals, groups, government departments, educational institutions, sports clubs, 
community organizations and NGO's, municipal workshops and events, community and political gatherings, local 
and national events. Most of the halls have a capacity of 250 - 600 with adequate kitchen, bathroom, side halls, 
parking spaces, gardens and storage facilities. Evacuation plans are in place in case of fire or disasters. 

The Community Halls are well maintained according to the needs of the users and communities. Major upgrades 
have been done at the following Halls: 


Table 92: Upgrading of Community Halls 


COMMUNITY 

HALL 

TOWN 

DESCRIPTION 

Barnard Hall 

Ashton 

Upgraded entrance and vibrecrete fence at the back of hall. 

Montagu Hall 

Montagu 

Tiling works in the main hall, store rooms, cloak rooms, toilets and side 
hall. Painted cloak rooms. Burglar gate. 

Replaced gutters and New curtains provided. 

Zolani Hall 

Zolani, Ashton 

Tiling of stage, cloak rooms and corridor. Repair of toilet pipes. Fence in 
front of the Hall. New ceiling in the men’s cloak rooms. 

McGregor Hall 

McGregor 

Repair the tiles in the Hall and pipe leakages. 

Chris van Zyl Hall 

Bonnievale 

Painting of the roof. 

Paving of the front entrance. 
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Table 93: Usage of Community Halls 


MEETINGS 

Ward meetings, 
Community meetings 

FUNCTIONS 
Church, School, 
Community. 

FREE USE 

Government meetings 

OTHER 

Weddings, Dances, 
Funerals, Church 
Services 

Dances, Drama etc. 

161 

104 

195 

875 


Achievements for Sport and Recreation 

Langeberg Municipality manage and maintain eight (8) sport facilities and one (1) swimming pool. These Sport 
Facilities make provision for various sports and recreation activities. Non-competitive sports and recreation 
activities took place in various towns in collaboration with staff from the Western Cape Department of Sport and 
Culture (DCAS). The Department establish MOD-Centres in various towns to work with schools in the 
communities. They network with the Municipality through programmes with Councillors and the Department of 
Social and Strategic Services for sport programs in the rural areas and farming communities. The highlight of 
these activities was the Annual Farmworker Sport Event jointly hosted by the Municipality, the Cape Winelands 
District Municipality and the Department of Agriculture. The Bonnievale Big Walk Event is an annual event and is 
managed in collaboration with the DCAS. 

The Sport Facilities are well maintained according to the needs of the users and communities. Major upgrading 
works have been done at the following sport facilities: 

Table 94: Upgrading of Sport Facilities 


Facility 

Town 

Description 

Van Zyl Street Sports 
Ground 

Robertson 

Repaired men's cloak rooms and club house, painted cloak rooms and ablution 
facilities, replaced windows, Installed diamond mesh In front of the windows, tarred 
entrance, 20m of the VIbracrete fence, fixed lights. 

Happy Valley Sports 
Ground 

Bonnievale 

Painted cloak rooms, provided burglar bars and gates, tiled kitchen, repaired water 
pipes and pump. 

King Edward Sports 
Ground 

Montagu 

Repaired netball cloak rooms, men's cloak rooms and water leakages. 

McGregor Sports 
Ground 

McGregor 

Painted Interior and exterior cloakroom walls. Repaired lights and flood lights. 
Constructed new netball courts. Provided fencing and purchased new grass cutting 
machine. 

Cogmanskloof Sport 
Ground 

Ashton 

Repaired urinal system at the men's cloak rooms and constructed new ablution 
facilities. 

DIrkle Uys Swimming 
Pool 

Robertson 

Painted cloak rooms, shower walls and ablution facilities. Provided burglar proofing 
structures and varnished wooden seats of the pavilion. 


The facilities are multi-purpose sports facilities and are suitable to host mass sport participation and competitive 
club games. Sporting codes like rugby, soccer, cricket, netball, badminton, jukskei, darts, athletics, are played at 
the sport facilities. Rugby, soccer and cricket are the codes that make the most use of the facilities during their 
sport season. Rugby attracts the most spectators which impact on the provision of adequate sport facilities on 
the sport premises. 
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The Municipality started with consultative meetings with representatives of clubs in the Nkqubela Community to 
establish a sports structure. The sports facility has been earmarked for upgrading works in the 2016/17 year. 
This action will be expanded to clubs in other areas to have co-responsibility, joint-partnership and co-ownership 
of sport facilities in the municipal area. 

Achievements for Swimming Pools in 2015/2016 

Langeberg Municipality managed and maintained one (1) swimming pool during this reporting year. The 
swimming pool in Robertson is the only pool that the Municipality has for its residents. The pool consists of a 250 
seat pavilion, men and women ablutions, a ticket box and reception, office, storage rooms, pump room, cafeteria, 
4 X braai areas, a grassed and garden area, a 50 x 25m pool for adults and 2 kiddies pools. Pools are utilized for 
recreational activities by the public and competitive sports by schools for their annual galas. No drowning 
incidents were recorded. 

The swimming pool and garden areas were well maintained according to user and community needs. Daily 
testing of the water and correct application of chlorine ensured that the quality of water in the pool is healthy and 
conducive for swimming. 

Statistics of visitors to the pool in 2015/2016 are tabled below: 

Table 95: Visitors to Dirkie Uys Swimming Pool in Robertson 


Children 

Adults 

Season Visitors 

Monthly Visitors 

Total 

13 322 

5 300 

113 

71 

18 742 


Children and adults are counted as day visitors. Seasonal visitors are ticket holders for the whole season. 

Monthly visitors are ticket holders that visit the pool at a certain time of the month. 

The service challenges Langeberg Municipality faced regarding libraries and community facilities are 
summarised below: 

Table 96: Library and Community facility service challenges in 2015/2016 

Library and Community facility service challenges in 2015/2016 

Old buildings not on par with new developments in the field. (Electricity supplies not enough for all the new computers, 
lighting not sufficient and inadequate plugs for laptop usage in the libraries) 

Vandalism and lacking security services at all facilities 

Lack of funding impacts maintenance and safeguarding of facilities 

Over- crowding by the users at the pool. 


Table 97: Libraries and Community facilities employees in 2015/2016 


Libraries and Community facilities Employees in 2015/2016 

Total number of employees 

72 

Approved posts on the establishment 

82 

Vacancy rate recorded 

17% 
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Table 98: Service response to poverty in 2015/2016 


Service response to poverty in 2015/2016 

Action to address poverty 

Targeted Areas 

Maintenance works at Libraries are locally outsourced 

Robertson, Bonnievale, Montagu, 
McGregor 

Literacy classes are available at libraries 

All libraries 

Mini libraries at Klaasvoogds and Wakkerstroom-East are equipped with internet to 
help farming communities with job searching and literacy 

Farming communities 

Computers with internet connectivity at all libraries for job hunting, typing of CV’s, etc. 

Broad community 


The table below reflects the financial performance for Libraries and Community Facilities in 2015/2016 


fable 99: Financial Performance 2015/2016: Libraries and Communily Facilities 


Financial Performance 2015/2016: Libraries and Community Facilities 

‘Rand 

Details 

2014/2015 

2015/20 

16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Page 96 of 145 



fable 100: Capital Expenditure 2015/2016: Libraries and Cotnmunifg Faciliti^ 


Capital Expenditure 2015/2016: Libraries and Community Facilities 

‘Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

;tual Expenditut 

Variance 
from original 
Budget 

Total Project 
Value 

Total All 







Upgrading of Community Halls 






Upgrading of Libraries 






Chairs Sunnyside library 






Tables Sunnyside library 






Couches Mountain View 






New counter Mountain View 






New counter Ashton 






Geyser Sunnyside 






Geyser Happy Valley 






HiFi Happy Valley 






Book Detector Happy Valley 






New roof at small existing room Mountain 
View 






Building New library Ashbury 






Book detector Zolani 






Book detector Sunnyside 






Electronic De-activator 







3.13 CEMETERIES 

It is the function of the Municipality to provide accessible and safe cemeteries to its residents and to maintain its 
cemeteries to an acceptable standard. It has to implement bylaws on cemeteries, manage and provide burial 
services to indigents and paupers and provide related administration and booking services. 

Vandalism is a challenge at cemeteries. Taps and boundary fencing are stolen freguently. Cemeteries are also 
running out of burial space. 

Service highlights for 2015/2016 include the planting of hedges and screens in all cemeteries and securing 
Department of Environmental Affairs (DEA) funding for the beautification of cemeteries. 

Langeberg Municipality recorded the following number of burials for 2015/2016: 

Robertson: 249 
Ashton: 98 
Bonnievale: 139 
Montagu: 102 
McGregor: 29 
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The table below reflects the financial performance for cemeteries in 2015/2016 


fable 101: Financial Performance 2015/2016: Cemeteriel 


Financial Performance 2015/2016: Cemeteries 

‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







3.14 SOCIAL DEVELOPMENT 

Langeberg Municipality’s social development services include social development, rural development, youth 
development and land reform. The following challenges hamper social development in the area: 

• The lack of a unified approach to address social problems hampers the facilitation of communication 
channels between CBOs and government. 

• Unemployment and job losses which contribute to social problems, do not match job creation. 

• Local Tourism Offices work in silos and do not benefit the entire municipal area or all communities. 

Social development services are rendered by 5 employees at Langeberg Municipality. The staff establishment 
provided for 5 approved posts in 2015/2016 and no vacancies existed. 

Seventeen (17) Social Development Programmes, four (4) Youth Development Programmes and 14 Tourism 
Programmes were rolled out in 2015/2016. 

Tabie 102: Sociai Deveiopment Programmes in 2015/2016 


Social Development Programmes in 2015/2016 

Holiday programme in Bonnievale 

7, 8 and 9 July 2015 

Mandela Day 

17 July 2015 

Women's Day 

10 August 2015 

Farm Worker of the Year 

3 September 2015 

Bonnievale Big Walk 

4 October 2015 

Programme for the Elderly 

23 October 2015 

Job Preparedness Training 

29 October 201 5 

Programme for the Elderly 

6 November 2016 

World Aids Day 

1 December 2015 

16 Days of Activism for no Violence against Women and Children 

5 December 2015 

Support to ABET 

27 January 2016 

Career Expo 

25 February 2016 

Human Trafficking Training Programme 

29 February 2016 

Teenage Pregnancy Programme 

7 March 2016 

Support to Vegetable Gardens 

April 2016 

Puppet Shows to create awareness for children 

23-27 May 2016 

Job Preparedness Programme 

25, 26 and 27 May 2016 

Environmental Awareness Day 

30 May 2016 

Youth Day 

13, 14 and 15 June 2016 
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Tourism 


Transfer of funds to tourism Offices 

July 2015 

Placed advertisement in the 2016 Great Outdoor Guide 

July 2015 

Placed advertisement in the AA Traveller 

September 2015 

Printed the Health& Wellness and Wedding Map 

September 2015 

Christmas Lights Function in Montagu 

December 201 5 

Replicated tourism DVD's 

December 201 5 

Placed advertisement in the Travel Ideas Magazine 

January 2016 

Attended the Beeld Holiday Show 

February 2016 

Reprinted the Activity Map 

February 2016 

Updated and reprinted the Activity Brochure 

February 2016 

Attended the Namibian Expo 

May 2016 

Tour Operator Indaba 

May 2016 

Updating and reprinting the Activity Map 



The table below reflects the financial performance for Social Development in 2015/2016 

fable 103: Financial Performance 2015/2016: Social Developmer»| 


Financial Performance 2015/2016: Social Development 

‘Rand 

Details 

2014/2015 

2015/2016 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and 

Maintenance 






Other 






Total Operational 
Expenditure 






Net Operational 

Expenditure 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes pollution control, biodiversity and landscape. 


3.15 POLLUTION CONTROL 

Pollution control is only dealt with on an ad hoc basis. Due to budget and staff provisioning constraints as well as 
institutionalised legislation measures for the Langeberg area, the Municipality is challenged to render pollution 
control services. 

3.16 BIO-DIVERSITY AND OPEN SPACES 

It is the responsibility of the Municipality to provide and maintain accessible and safe parks and open spaces. 
Alien vegetation clearance, follow-up and control in residential and river areas pose a challenge in terms of 
budget and staff constraints. Contractors and/or EPWP workers are used for ad hoc projects. No environmental 
control projects were budgeted for in 2015/2016. 

The following nature reserves are the responsibility of the Municipality: 

Dassieshoek Nature Reserve 

The approximately 21 kilometre Arangieskop Hiking Trail is cleared and maintained annually by a municipal 
appointed private contractor. Maintenance includes path clearing and restoration and alien vegetation control, 
whilst taking care to preserve the surrounding indigenous vegetation. Cape Winelands District Municipality also 
appointed a contractor to do alien tree clearing along the water courses within the reserve. The two 
Dassieshoek overnight huts are cleaned weekly and maintenance is done as the need arises. There is currently 
no access control to the Nature reserve and littering, vandalism and unauthorised plant material collection is a 
big problem. 

Montagu Mountain Reserve 

The three hiking trails within the reserve (Bloupunt, Cogmanskloof and Badkioof) are maintained annually by a 
municipal appointed private contractor. Maintenance includes path clearing and restoration and alien vegetation 
control, whilst taking care to preserve the indigenous vegetation. Further maintenance is done by the Montagu 
Parks department staff as identified by regular inspections. The two Klipspringer overnight huts, the Lapa and 
Kanonkop are cleaned weekly and maintenance is done as the need arises. The hiking trail office in Joubert Park 
is staffed seven days a week by a Montagu Parks General Worker and a EPWP contract worker. Challenges in 
this reserve include: the multitude of access points to the reserve, resulting in poor control of the hiker safety 
within the reserve, criminals using the reserve to access neighbouring suburbs and rouge baboons being a 
menace in neighbouring suburbs. 

Montagu Nature Garden 

The Nature Garden has been leased to a group of Montagu citizens who have total responsibility for the 
management of the garden. 
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McGregor Krans Nature Reserve 


The Langeberg Municipal Council has approved the proclamation of this area as a Nature Reserve, but the issue 
of who would be responsible for the management is yet to be resolved. 

Bonnievale Nature Garden 


The Bonnievale Parks Department currently maintains this area as part of its responsibilities. 
The table below reflects the financial performance for Environmental Control in 2015//2016 


fable 104: Financial Performance 2015/2016: Environmental Control 


Financial Performance 2015/2016: Environmental Control 

‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 
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COMPONENT F: HEALTH 


Good health is vital to achieving and maintaining a high quality of life. A diverse range of factors play a role in 
ensuring the good health of communities and that disease, especially preventable and contagious/communicable 
ones, are kept at bay. Some of the factors include lifestyle features that also depend on the provision of high 
quality municipal services, such as clean water, sanitation and the removal of solid waste. 

The information provided by the Department of Health as detailed in this section, pertains only to public sector 
healthcare institutions. Any privately provided facilities or services are not reflected in the information below. 

3.17 HEALTH CARE SERVICES 

Access to healthcare facilities is directly dependent on the number and spread of facilities within a geographic 
space. South Africa’s healthcare system is geared in such a way that people have to move from primary, with a 
referral system, to secondary and tertiary levels. (Make certain of the dates/time periods, eg 2014/2015 or 
2015/2016 etc.) 


Table 105: Cape Winelands District: Heaithcare Services, 2015 



Number of 

PHC clinics- 

fixed 

Number of 

PHC clinics ■ 

non-fixed 

(mobile/ 

satalite) 

Community 

Health 

Centres 

Community 
Day Centres 

Total number of 
PHC facilities (Fixed 
Clinics, CHCs and 
CDCs, excluding 
non-fixed) 

Number of 

district 

hospitals 

Number of 
regional 
hospitals 

Emergency medical 
services; 

Number of 
operational 
ambulances per 
100000 
population 

Witzenberg 

8 

6 

0 

1 

9 

1 

0 

0.57 

Drakenstein 

14 

6 

0 

3 

17 

0 

1 

0.23 

Stellenbosch 

8 

7 

0 

1 

9 

1 

0 

0.31 

Breede Valley 

6 

9 

0 

1 

7 

0 

1 

0.74 

Langeberg 

8 

6 

0 

0 

8 

2 

0 

0.78 

Cape Winelands 

44 

34 

0 

6 

50 

4 

2 

0.47 


Source: Western Cape Department of Health, 2015 

There are 16 healthcare facilities operational in the Langeberg municipal area. These include 8 fixed clinics, 6 
mobile/satellite clinics and 2 district hospitals. These healthcare facilities serve 101 543 people within Langeberg, 
implying one fixed/ mobile/satellite primary healthcare facility for every 7 253 people. This indicates a need for 
more healthcare facilities within the municipal area. 

Mainly due to the distances between rural towns and health facilities, Langeberg has the highest number of 
ambulances per 100 000 population within the Cape Winelands District. 
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Table 106: Cape Winelands District: Healthcare Personnel, 2015 


*perl00 000 people 

Number of medical 

officers* 

Number of 
professional nurses* 

Number of staff 

nurses* 

Number of nursing 
assistants* 

City of Cape Town 

42.1 

107.8 

42.4 

79.1 

West Coast District 

9.3 

63.8 

31.8 

34.8 

Cape Winelands District 

22.3 

84.8 

41.4 

49.2 

Overberg District 

11.5 

70.6 

24.7 

31.9 

Eden District 

20.7 

97.1 

39.0 

45.8 

Central Karoo District 

19.4 

132.8 

38.7 

74.7 

Western Cape 

33.4 

99.2 

40.3 

66.5 


Source: Western Cape Department of Health, 2015 


HIV, AIDS and Tuberculosis treatment and care 

Although treatment and care is essential in the management of HIV/AIDS, the need and importance of 
preventative care cannot be over-emphasised, especially since to date, there is no known cure. 

Table 107: Cape Winelands District: HIV, AIDS and Tuberculosis Prevalence and Care 



HIV -ANTI-RETROVIRAL TREATMENT 

TUBERCULOSIS 


ART patient 

ART patient 

ART patient 

Mother-To- 

Child 

Number of 
ART clinics/ 

Number of TB 

Number of TB 

Number of TB 

Number of TB 
clinics/ 


load 

load 

load March 


treatment 

patients 

patients 

patients 

treatment 


March 2013 

March 2014 

2015 

rate 

sites 

2012/13 

2013/14 

2014/15 

sites 





2015 




2015 

Witzenberg 

2 008 

2 786 

3 250 

3.2% 

5 

1066 

1112 

1035 

19 

Drakenstein 

4627 

5 276 

5 902 

1.1% 

15 

2 208 

2137 

2 067 

27 

Stellenbosch 

2 940 

3 574 

4021 

2.6% 

9 

1100 

1215 

1191 

15 

Breede Valley 

3 358 

4 248 

4584 

1.2% 

8 

1833 

1865 

2 050 

17 

Langeberg 

1237 

1579 

1858 

0.0% 

7 

1006 

998 

1039 

16 

Cape Winelands 

14 170 

17463 

19615 

1.7% 

44 

7213 

7327 

7 382 

94 


Source: Western Cape Department of Health, 2015 


By the end of March 2015 (2016), Langeberg’s patient load had increased to 1 858, administered from 7 
treatment sites. 

Anti-retroviral treatment to mothers both before and at birth decreases the chances that infants will contract HIV 
from their mothers. The most recent information for Langeberg indicates a mother-to-child transmission rate of 
0.0 per cent which compares favourably with a 1 .7 per cent transmission rate for the District. 
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The number of TB patients in the Cape Winelands District has increased to 7 382 in 2014/15, treated at 94 
clinics or treatment sites. In the Langeberg municipal area, patient load has also shown an increase over the 
past year, reaching a patient load of 1 035 with treatment administered from 16 clinics or treatment sites. 

Child Health: Immunisation, Malnutrition, Neonatal Mortality, Low Birth Weight 

Immunisation: Immunisation protects both adults and children against preventable infectious diseases. Low 
immunisation rates speak to the need for parents to understand the critical importance of immunisation, as well 
as the need to encourage parents to have their young children immunised. In 2015, full immunisation coverage 
rate for the Langeberg Municipality of 73 per cent was lower than the District average of 79 per cent. 

Malnutrition (under and over nutrition) refers to the condition whereby an individual does not receive adequate 
amounts or excessive amounts of nutrients. The number of malnourished children under five years in the 
Langeberg municipal area in 2015 was 2.62 per 100 000 population. This is the third highest in the district. 

Table 108: Cape Winelands District: Child and Maternal Health, 2014/2015 



CHILD HEALTH 

MATERNAL HEALTH 

Full 

Immunisation 

coverage 

under 1 year 

Severely 

malnutrition 

rate under 5 

years 

Neonatal 
mortality rate 

Low birth 
weight 

Maternal 
mortality ratio 

Delivery rate 

to women 

under 18 years 

Termination of 

pregancy rate 

Witzenberg 

69% 

3.64 

11.6 

16% 

0.0 

9.6% 

1.1% 

Drakenstein 

78% 

3.65 

0.7 

14% 

35.8 

6.7% 

15.4% 

Stellenbosch 

86% 

1.76 

4.0 

10% 

0.0 

4.8% 

8.0% 

Breede Valley 

86% 

2.60 

6.8 

19% 

27.0 

7.9% 

10.7% 

Langeberg 

73% 

2.62 

10.8 

16% 

0.0 

9.8% 

2.9% 

Cape Winelands 

79% 

2.94 

4.9 

15% 

20.8 

7.3% 

9.4% 



Source: Western Cape Department of Health, 2015 


Neonatal Mortality Rate: The first 28 days of life - the neonatal period - represent the most vulnerable time for 
a child’s survival. The neonatal mortality rate is the number of neonates dying before reaching 28 days of age, 
per 1 000 live births in a given year. Langeberg’s neonatal morality rate of 10.8 is currently not within the 
Province’s 2019 target of 6.0 per 1 000 live births. 

Low Birth Weight: Low birth weight is defined as weight at birth of less than 2 500g. Low birth weight is 
associated with a range of both short- and long term consequences. In the Cape Winelands District, 15 per cent 
of babies had a low birth weight. Langeberg had the second highest percentage of babies with low birth weight in 
the District. 

Maternal Health: Maternal Mortality, Births to Teenage Mothers, Termination of Pregnancy 

Maternal health refers to the health of women during pregnancy, childbirth and the postpartum period. 

Maternal Mortality: Maternal death is death occurring during pregnancy, childbirth and the puerperium of a 
woman while pregnant or within 42 days of termination of pregnancy, irrespective of the duration and site of 
pregnancy and irrespective of the cause of death (obstetric and non-obstetric). 

Langeberg Municipality’s most recent figures show a maternal mortality ratio of 0.0 per 100 000 live births, with 
the District’s ratio at 20.8. The Province has a maternal mortality ratio target of 65 by 2019. 
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Births to Teenage Mothers: Teenage pregnancy is almost always unplanned; as a result when young parents 
are placed in a position to care for their children, life can become particularly tough, especially if they do not have 
family or social support. 

In the 2014/15 financial year, the delivery rate to women under 18 years in the Cape Winelands was 7.3 per 
cent. Langeberg’s rate of 9.8 per cent was the highest in the District. 

Termination of pregnancy: Government hospitals, designated private doctors and gynaecologists, and non- 
profit providers offer safe and legal termination of pregnancy. To have a free abortion, the request must be made 
at a primary healthcare clinic, where the pregnancy will be confirmed, counselling provided, an appointment 
made, and a referral letter be given to a facility where the procedure can be performed. 

Langeberg’s termination of pregnancy rate''' of 2.9 per cent is the second lowest in the district and is below the 
District’s 9.4 per cent. 

Community Based Services 

Community Based Services (CBS) in the Western Cape are provided by non-profit organisations (NPOs). Home 
CBS does not replace the family as the primary caregiver; it is meant to be a complementary and supportive 
service to the family to prevent ‘burn-out’ for family caregivers who care for sick relatives. 

Tabie 109: Cape Wineiands District: Community Based Services, 2015 



COMMUNITY BASED SERVICES 


Total number of Non 
Profit Organisation 
appointed home 

carers 

Total number of visits 

Average number of 
monthly visits per 

carer 

Witzenberg 

43 

225 827 

438 

Drakenstein 

95 

492 333 

432 

Stel lenbosch 

68 

376 007 

461 

Breede Valley 

63 

375 992 

497 

Langeberg 

56 

186 443 

277 

Cape Winelands 

325 

1 656 602 

425 


Source: Western Cape Department of Health, 2015 


The total number of NPO appointed carers in Cape Winelands District during 2014/15 was 325. On average, 
each carer carried out an average of 425 monthly visits. Within Langeberg Municipality, the average number of 
monthly for visits for the 56 carers was the lowest at 277. 

3.18 AMBULANCE SERVICES 

Ambulance Services are coordinated at provincial government level. 

3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING & INSPECTION 

These functions are delivered at Regional District level. 
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COMPONENT G: SECURITY AND SAFETY 


The safety of persons and property is important for the physical and emotional well-being of people and 
business. Crime has a significant impact on the economy. It can hamper growth and discourage investment and 
capital accumulation. If it is not tackled with seriousness, it has the potential to derail both social and economic 
prosperity. 

3.20 POLICE 

Rendering police services is not a municipal function. Langeberg Municipality can therefore not report on police 
activities for 2015/2016, other than to provide statistics obtained through the intergovernmental relations fora or 
from other government sources. 

The Western Cape Crime Overview released the following statistics on crime in the Western Cape for 2014/15. 

Contact crime: Contact crime increased by 7% in the Western Cape whilst nationally, it stabilised at 0.9%. 

Property related crime: Property related crime decreased by 2.8% in the province, whilst nationally it stabilised 
at 0.8%. 


Crimes dependent on police action for detection: Crimes heavily dependent on police action for detection 
increased both provincially (3.0%) and nationally (1.9%) 

Drugs: The Western Cape Province is exposed to drugs more than any other province in the country. In the 
2014/15 financial year, the province maintained its number one position, recording 33.2% (88 731) of the national 
drug-related crime. Drug related crime increased by 3.9% from 85 437 in 2013/14 to 88 731 in 2014/15. 
Nationally, it increased by 2.4% from 260 596 in 2013/14 to 266 902 in 2014/15. Substance abuse is still seen as 
one of the generators of crime. Attempts to improve the safety of the Western Cape residents and tourists alike 
depend on concerted efforts to address substance abuse amongst other social ills. 

Murders: The Western Cape Province accounts for 17.9% (3 186) of the total murder cases (17 805) reported in 
the country in 2014/15 making it the fourth worst affected province in terms of murder. The Western Cape has 
maintained this position for the past three years. 

Murder increased notably by 9.7% from 2 904 in 2013/14 to 3 186 on 2014/15, whilst nationally it increased by 
4.6% from 17 023 in 2013/14 to 17 805 in 2014/15. 

Robberies: The Western Cape Province accounted for 17.9% (23 116) of the total robbery with aggravated 
circumstances offences (129 045) reported in the country in 2014/15. The province is therefore the second worst 
affected province in the county in terms of robbery with aggravated circumstances. It occupied the third position 
nationally over the previous two years. The Western Cape Province accounts for 24.4% (1 3 420) of the total 
common robbery cases (54 927) reported in the country in 2014/15. The province is therefore the second worst 
province in the country in terms of common robbery - a position it consistently maintained for the past three 
years. Common robbery increased by 2.4% from 13 107 in 2013/14 to 13 420 on 2014/15, whilst nationally it 
increased by 2.7% from 53 505 in 2013/14 to 54 927 in 2014/15. 

Illegal possession of firearms: The Western Cape Province accounts for 19.6% (2 959) of the total illegal 
possession of firearms and ammunition crime offences (15 116) reported in the country in 2014/15. The province 
is the third worst province in the county in terms of Illegal possession of firearms and ammunition. Illegal 
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possession of firearms and ammunition increased by 6.2% from 2 786 in 2013/14 to 2 959 in 2014/15, whilst 
nationally it decreased by 1.6% from 15 362 in 2013/14 to 15 116 in 2014/15. 


Sexual Offences: The Western Cape Province accounts for 13.7% (7 369) of the total sexual offences (53 617) 
reported in the country in 2014/15. The province occupies the fourth position in the county in terms of total sexual 
offences. Total sexual offences decreased by 5.0% from 7 760 in 2013/14 to 7 369 in 2014/15 in the province, 
whilst nationally it decreased by 5.4% from 56 680 in 2013/14 to 53 617 in 2014/15. 


3.21 FIRE 

The Langeberg Fire Services and Disaster Management Department is situated in Abattoir Street, Ashton. The 
facility consists of one (1) Acting Manager and 12 x Cadet Fire Firefighters. They operate in three (3) shifts, with 
four (4) personnel members on each shift. 

Fires in the area are a challenge due to the large area that is covered (4 519 km^). A Mutual Aid Agreement is in 
place with Cape Winelands District Municipality, which states that they will assist Langeberg when required and 
Langeberg will help them when required. To date the Mutual Aid Agreement has been working well, and there is 
a great understanding between the two (2) municipal departments. 

While one of the warmest and busiest summers was experienced, the department still did very well in terms of 
the 169 fires recorded from December 2015 until end April 2016, compared to 132 from to December 2014 until 
end April 2015. At times Langeberg Fire Services had to cover the whole of the Langeberg Area, due to Cape 
Winelands District Municipality assisting with fires in other areas. The Langeberg firefighters also perform the 
function of Disaster Management. 


The following call outs were responded to in 2015/2016: 

Table 110: Fires responded to in 2015/2016 


Type And Nature of Fires Recorded 

Total 

Dwelling Fires 

8 

Informal Structure Fires 

36 

Veld and Bush/Mountain Vineyard Fires 

130 

Rubbish Fires 

12 

Miscellaneous fires 

11 

Building Fires 

5 

Vehicle Accident/Alight 

11 

False Alarm 

51 

Special Services (Cleaning Roads, water re-filling. Stand-by, etc.) 

7 
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3.22 DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 

CONTROL OF PUBLIC NUISANCES AND OTHER 

The function of Disaster Management is shared with the Cape Winelands District Municipality and includes fire 
fighting services, which are discussed above. There were no natural disasters recorded during the 2015/2016 
year. 


.Table 111: Largest Disaster Management Projects for 2015/2016 


. Largest Disaster Management Projects In 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Promote Public safety 

Review and submit the 
Disaster Management 
plan for assessment by 
the District by end May 
annually. 

Plan reviewed 

Completed 


Law Enforcement 

Animal licencing and the control of public nuisances are functions which are controlled by Law Enforcement 
Officers employed by Langeberg Municipality. Law Enforcement resorts under Traffic Services, within the 
Directorate of Corporate Services. 

The financial performance and capital expenditure for Langeberg Municipality’s Traffic and Law Enforcement 
Services in 2015/2016 are shown in the tables below. 


Table 112: Financial Performance 2015/2016: Traffic and Law Enforcement Services 


Financial Performance 2015/2016: Traffic and Law Enforcement Services 

‘Rand 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Page 108 of 145 



fable xx: Capital Ex^nditure 2015/2016: t raffic and Law Enforcement Services 


Capital Expenditure 2015/2016: Traffic and Law Enforcement Services 

‘Rand 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total All 







Project: 






Project: 






Project: 






Project: 






Project: 







COMPONENT H: SPORT AND RECREATION 

This component includes community parks, sports fields, halls, stadiums, swimming pools and camp sites. 

3.23 SPORT AND RECREATION 

The Municipality provides sports facilities to the local community and is responsible for its maintenance. In total, 
there are 5 sport complexes in the municipal area. The Municipality is committed to maintain its facilities to the 
best possible standard. Combating vandalism at these facilities however, poses a major challenge and it 
continues to be a development focus for the new financial year. The Municipality received MIG funding for 
upgrades to some facilities. 

Table 114: Parks and Amenities Projects for 2015/2016 


Largest Parks and Amenities Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project 

Status 

Institutional Development and 
Corporate governance. 

Acquisition of 3 ton truck by 
June 2016. 

2 X 3 ton trucks 
purchased 

Completed 

Sustainable integrated human 
settlement. 

100% spent of the total roll- 
over capital amount budgeted 
for the upgrade of the 

McGregor sport facilities by 30 
June 2016. 

% of roll-over capital 
amount budgeted spent 
by 30 June 2016. 

Completed 
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Table 115: Parks and Amenities Achievements in 2015/2016 


Achievements for Parks in 2015/2016 

Secured Department of Environmental Affairs (DEA) funding for upgrading of Parks. The Project is aimed at 
upgrading three parks in the Langeberg Municipality, i.e. Zolani Park, Mountain View Park and Extension 15 
Park. Project value is R8 000 000. 


MOUNTAIN VIEW PARK, BONNIEVALE 



ZOLANI PARK, ASHTON 



EXT 15 PARK, ROBERTSON 


Site clearance done 100%. 

Grass planted and maintained. 

35 50L Indigenous trees planted and maintained. 
Irrigation system installed and 100% functional. 
Paving of walkways 100% complete. 

Building of braai stand. 

Hop Scotch Play area painted. 

Outdoor gym elements currently being installed 


Paved Walkways 90% complete. 

A total of 71 Indigenous trees planted and maintained. 
Irrigation system installed and functional. 

Family Braai area levelled 

Entrance with wheelchair ramp complete 

Braai stands built. 

Outdoor gym equipment installed and fully functional. 

5 Aside Soccer Pitch wall being built, 75% complete. 
Drainage system installed. 

Jungle Gym installed in Children’s Area. 

Amphitheatre wall and seating area built and plastered. 



Clearance is 100% done. 

Irrigation system installed. 

47 Indigenous trees planted. 

Ground has been piled for preparation of play areas and 
BMX track area. 

Outdoor gym equipment installed. 

Braai stands built. 

Soil prepared for planting and landscaped area. 

Project to be completed in next financial year. 


The staff establishment provided for 81 approved posts in 2015/2016 of which 78 were filled, with a recorded 
vacancy rate of 3% 
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The table below reflects the financial performance for Parks and Amenities in 2015/2016 


Fable 116: Financial Performance 2015/2016: Parks and Amenitiei 


Financial Performance 2015/2016: Parks and Amenities 

R 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational 

Expenditure 







Fable 117: Capital Expanditure 2015/2016: Parks and Amenities 


Capital Expenditure 2015/2016: Parks and Amenities 

R 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total Project 
Value 

Total All 







Acquisition of 2x500 liter Herbicide 
Sprayers 






Acquisition of 2x 3ton Trucks 






Acquisition of a Ride-on Mower 






Nissan NP200 






Nissan UD35A Truck 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


Corporate policy issues are handled on a departmental basis, depending on the responsibility for a specific 
function. 

The Directorate Financial Services is responsible for the financial affairs or the Municipality. The Directorate 
Corporate Services is responsible for the Human Resources function of the 

Municipality as well as general, overall administrative and support services to the Municipality. It also ensures the 
effective functioning of Council and its Committees. 

3.24 EXECUTIVE AND COUNCIL 

The Council is headed by the Speaker and is the legislative and oversight authority of the Municipality. The 
executive function and day-to-day running of the Municipality is dealt with by the Executive Mayor and the 
Mayoral Committee, together with the Municipal Manager and the Senior Management Team. Clear role 
clarification streamlines service delivery and enhances efficiency and effectiveness of performance. A clear 
distinction has been drawn between these functions and is regulated by Council’s System of Delegations. 

The strategic performance objectives of Council in 2015/2016 were: 

501 Sustainable Integrated Human Settlements 

502 Sustainable Civil Engineering Infrastructure Services 
SOS Energy efficiency for a sustainable future 

504 Provision of a safe and efficient road network 

505 Promotion of public safety 

SOS Provision of a clean environment 
S07 Social Community Development 
SOS Growth and Economic Development 
S09 Sound Financial Management 

5010 Institutional Development and Corporate Governance 

501 1 Good Governance 

The performance of the Executive and Council is reflected in the various departmental reports as contained in 
Chapter 3. 

Executive and Council employees are reflected under the Department of Corporate Services. 

The table below reflects the financial performance for the Executive and Council in 2015/2016. 
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Table 118: Financial Performance 2015/2016: Executive and Council 


Financial Performance 2015/2016: Executive and Council 

R 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







3.25 FINANCIAL SERVICES 

The Directorate Financial Services is responsible for the delivery of all financial-related services to the 
Municipality. This includes the following: 

• Strategic financial guidance 

• Budget, financial statements and related aspects 

• Expenditure management, including salaries and wages 

• Income and account services 

• Supply chain management services 

The aim of this Directorate is to keep the financial position of the Municipality stable and to ensure that it will not 
merely meet its financial commitments, but also ensure that economically viable services are rendered to the 
community on an effective and efficient basis. 


The staff establishment provided for 78 approved posts in 2015/2016 for financial services, of which 63 were 
filled. Seven (7) of the 13 vacant posts were budgeted for. 


The table below reflects the performance of Financial Services in 2015/2016 


Table 119: Financial Performance 2015/2016: Financial Services 


Financial Performance 2015/2016: Financial Services 

R 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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3.26 HUMAN RESOURCE SERVICES 


The Human Resources Management Sub-Directorate is a support service and is responsible for the 
administration of all matters relating to the Municipality’s personnel. This sub-directorate assists the Municipality 
in maintaining smooth human resources processes and procedures in compliance with relevant legislation. 

The Sub-Directorate is responsible for the following functions: 


• Labour relations. 

• Recruitment and selection. 

• Skills development and training. 

• Occupational Health and Safety. 

• Leave and fringe benefit administration. 

• Employee assistance. 


The staff establishment provided for 16 approved posts in 2015/2016 of which 5 were filled. Two (2) of the 11 
vacant posts were budgeted for in 2015/2016. 


The table below reflects the financial performance for HRM services in 2015/2016 


Fable 120: Financial Performance 2015/2016: HRM Services 


Financial Performance 2015/2016: Supply ICT 

R 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Fable 121: Capital Exwnditure 2015/2016: | HRM Services 


Capital Expenditure 2015/2016: HRM 

R 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total All 







Project: 






Project: 






Project: 






Project: 






Project: 
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3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Langeberg Municipality has an ICT Governance Policy, five related ICT policies as well as an ICT Disaster 
Recovery Plan. 

Information Technology services within Langeberg Municipality was delivered by 4 employees in 2015/2016. The 
establishment provided for 4 posts. 


Table 122: ICT Projects in 2015/2016 


.ICT Projects in 2015/2016 

Strategic Objective 

KPI 

Units of measurement 

Project Status 

Institutional Development and 
Corporate Governance 

Spend the total amount 
budgeted for the Upgrade 
of the ICT Infrastructure by 
June 2016 

Total amount budgeted for the 
upgrade of the ICT 

Infrastructure spent 

101.51% spent 
on upgrade of 

ICT infrastructure 

Institutional Development and 
Corporate Governance 

Spend the total amount 
budgeted for the 
purchasing of general ICT 
equipment by June 2016 

% of budget spent on the 
purchasing of ICT equipment 

103.91 % spent 
on purchasing 

ICT equipment 


The financial Performance and Capital Expenditure for ITC services in 2015/2016 are shown in the tables below. 


Fable 123: Financial Performance 2015/2016: ICT Servicei 


Financial Performance 2015/2016: Supply ICT 

R 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 


Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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fable 124: Capital Expenditure 2015/2016: | ICT Services 


Capital Expenditure 2015/2016: ICT 

R 

Capital Projects 

2015/2016 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

Budget 

Total 

Project 

Value 

Total All 







Project: Upgrade of the ICT 

Infrastructure by June 2016 






Project: purchasing of general ICT 
equipment 







3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

Property Management resorts under the Directorate: Corporate Services. Reports on property contracts are 
submitted to the Municipal Manager monthly. 

Langeberg Municipality does not have a staff complement for legal services. The function to procure service 
providers falls under the Directorate: Corporate Services. 

Langeberg Municipalityhas effectively institutionalised provisions for risk management within the organisation. 
Staff answers to the Municipal Manager and include a Compliance Officer and Internal Auditing personnel. A 
Risk Register is compiled annually as well as an Audit Plan which is approved by the Audit Committee. The 
Office of the Municipal Manager had 7 approved and budgeted posts, of which 5 were filled in 2015/2016. 

Supply Chain Management had a staff complement of 7 employees. The establishment provided for 9 approved 
posts. Two vacancies, of which one was budgeted for, existed in 2015/2016. 
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COMPONENT J: MISCELLANEOUS 

None to report on 
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Organisational Performance Scorecard 


Good Governance 


Ref 

National KPA 

KPI 

Unit of 

Baseline 

Annual 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Measurement 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL1 

Good Governance and 
Public Participation 

Conduct two 
(2) formal 
evaluations of 
directors in 
terms of their 
signed 
agreements 

No of formal 
evaluations 
completed 

2 

2 

Accumulativ 

e 

2 

2 

G 



TL2 

Good Governance and 
Public Participation 

Oversee the 
compilation of 
the IDP and the 
submission to 
Council for 
approval by 
end of May 

2016 

IDP submitted 
to Council 

1 

1 

Carry Over 

1 

1 

G 

IDP was 
tabled in 

Council on 16 
May 20 16 for 
approval 


TL3 

Good Governance and 
Public Participation 

Oversee the 
compilation of 
the annual 
budget and the 
submission to 
Council for 
approval by 
end of May 

2016 

Budget 
submitted to 
council for 
approval 

1 

1 

Carry Over 

1 

1 

G 

Budget was 
tabled to 

Council on 16 
May 2016 for 
approval 


TL4 

Good Governance and 
Public Participation 

Oversee the 
submission of 
monthly reports 
in terms of Sect 
71 of the 

MFMA before 
the 10th of the 
following month 

No of Sect 71 

reports 

submitted 

12 

12 

Accumulativ 

e 

12 

12 

G 

Section 71 

report 

submitted 

monthly 


TL5 

Good Governance and 
Public Participation 

Oversee the 
submission of 
the Mid-Year 
Performance 
Report in terms 
of Sect 72 of 
the MFMA by 
end of January 

Mid-Year report 
submitted to 
Council 

1 

1 

Carry Over 

1 

1 

G 



TL6 

Good Governance and 
Public Participation 

Oversee the 
submission of 
the Annual and 
Oversight 

Report to 

Council by 

March 2016 

Annual report 
and Oversight 
Report 
submitted to 
Council 

1 

1 

Carry Over 

1 

1 

G 



TL7 

Good Governance and 
Public Participation 

Submit the Top 
Layer SDBIP to 
the Mayor for 
approval within 

14 days after 
the annual 
budget has 
been approved 

Top Layer 

SDBIP 
submitted to 
the Mayor 

1 

1 

Carry Over 

1 

1 

G 
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TL8 

Good Governance and 
Public Participation 

Develop an 

Audit Action 

Plan by end of 
January 2016 

Management 
Action Plan 
developed and 
updated 

1 

1 

Carry Over 

1 

1 

TL12 

Municipal Transformation 
and Institutional 
Development 

Spend the total 
amount 
budgeted for 
the Upgrade of 
the ICT 
Infrastructure 
by June 2016 

Total amount 
budgeted for 
the upgrade of 
the ICT 
Infrastructure 
spent 

New KPI for 
15/16 

100% 

Carry Over 

100% 

101.51 

% 

TL13 

Municipal Transformation 
and Institutional 
Development 

Spend the total 
amount 
budgeted for 
the purchasing 
of general ICT 
equipment by 
June 2016 

% of budget 
spent on the 
purchasing of 

ICT equipment 

0.95 

100% 

Carry Over 

100% 

103.91 

% 

TL55 

Good Governance and 
Public Participation 

Maintain a 
clean audit 
opinion for the 
2014/2015 FY 

Clean Audit 
Opinion 

1 

1 

Carry Over 

1 

1 

TL56 

Good Governance and 
Public Participation 

Resolve all 
audit issues 

% of audit 
queries for 
which an action 
plan was 
submitted 

1 

100% 

Carry Over 

100% 

100% 
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Energy efficiency for sustainabie future 


Ref 

National KPA 

KPi 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL26 

Municipal Financial 
Viability and 
Management 

Limit 

unaccounted 
electricity to 7% 

%of 

electricity 

unaccounted 

for 

0.075 

7.50% 

Reverse 

Stand-Alone 

7.50% 

6,64% 

B 

Electricity 

balance 


TL38 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for Electrical 
Engineering 

Capital Projects 
by June 2016 

%of 

Electrical 

Engineering 

Capital 

Budget spent 

0.9 

100% 

Carry Over 

100% 

89.20% 

0 


Budget will 
be adjusted 
according in 
new FY 

TL49 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for new 

connections by 

June 2016 

100% of 
budget spent 
for new 
connections 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

78.10% 

0 


Budget will 
be adjusted 
according in 
new FY 

TL50 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the 

replacement of 
prepaid and bulk 
supply meters to 
reduce energy 
losses by June 

2016 

100% of 
budget spent 
for the 
replacement 
of prepaid 
and bulk 
supply 
meters 
replaced 
(R400 000) 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

100% 

G 



TL51 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the 

replacement and 
repairs: street 
lights by June 

2016 

100% of 
budget spent 
on the 
replacement 
and repairs 
of street 
lights (R1 

500 000) 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

89.02% 

0 


Budget will 
be adjusted 
according in 
new FY 

TL52 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the 

replacement and 
repairs on the 
network by June 
2016 

% of budget 
spent on the 
replacement 
and repairs 
on the 
network 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

96.26% 

0 

Capex report 

Budget will 
be adjusted 
according in 
new FY 

TL53 

Basic Service 

Delivery 

Spend the 
amount budgeted 
for metering 
testing equipment 
June 2016 

% of budget 

spent on 

Metering 

testing 

equipment 

purchased 

New KPI 
for 

2015/2016 

100 

Carry Over 

100 

89.8% 

0 

Capex report 

Budget will 
be adjusted 
according in 
new FY 
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Institutional development and Corporate Governance 


Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

Target 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL17 

Municipal 

Transformation and 

Institutional 

Development 

% of the 

municipal budget 
spent on 
implementing its 
WSP by June 

2016 

100% of the 
municipal 
budget spent 
on 

implementin 
g its WSP by 
June 2016 

100 

95% 

Carry Over 

95% 

99.68% 

G 

2 

Spending is 
well and all 
planned 
training was 
done 


TL18 

Municipal 

Transformation and 

Institutional 

Development 

Number of people 
from the EE 
target groups 
employed in the 3 
highest levels of 
management in 
compliance with 
the approved EE 
plan 

Number of 
people from 
the EE target 
groups 
employed in 
the highest 3 
levels of 
management 

1 

1 

Accumulativ 

e 

1 

4 

B 

Appointment 
made is in line 
with needs and 
according to 
the candidates 
shortlisted 


TL19 

Good Governance 
and Public 
Participation 

Report monthly to 
the Municipal 
Manager on all 
property contracts 

Monthly 
reports on 
the property 
contracts 
submitted to 
the Municipal 
Manager 

12 

12 

Accumulativ 

e 

12 

12 

G 

Is reported in 
the monthly 
report of the 
directorate 


TL15 

Local Economic 
Development 

Facilitate Ward 

Committee 

projects 

Number of 
ward 

committee 

projects 

facilitated 

New KPI 
for 15/16 

12 

Accumulativ 

e 

12 

12 

G 



TL16 

Municipal 

Transformation and 

Institutional 

Development 

Spend the total 
amount budgeted 
for the purchase 
of equipment by 
June 2016 

100% of the 
Capital 
budget for 
Equipment 
spent 

0.9 

100% 

Carry Over 

100% 

96.73% 

0 

96.73 % of 
capital budget 
spent for 
equipment 

Budget will 
be adjusted 
accordingly 
in new FY 

TL20 

Good Governance 
and Public 
Participation 

Conduct monthly 
ward committee 
meetings to 
ensure a 

functional ward 

committee 

system 

Number of 

monthly 

ward 

committee 

meetings 

120 

120 

Accumulativ 

e 

120 

121 

G 

2 

Meetings were 
held in all 
wards 


TL22 

Municipal 

Transformation and 

Institutional 

Development 

Spend the total 
amount budgeted 
for upgrading and 
alternating the 
municipal offices 

100% of the 
budgeted 
amount 
spent (R300 
000) 

1 

100% 

Carry Over 

100% 

101% 

G 

2 



TL23 

Municipal 

Transformation and 

Institutional 

Development 

Spend the total 
amount budgeted 
for the purchase 
of office 
equipment 

100% of the 
budgeted 
amount 
spent (R300 
000) 

1 

100% 

Carry Over 

100% 

98.99% 

0 


Budget will 
be adjusted 
according in 
new FY 

TL77 

Basic Service 

Delivery 

100% Spent of 
total roll-over 
capital amount 
budgeted for 
bakkies by 30 

June 2016 

% of roll-over 
capital 
amount 
budgeted 
spent by 30 
June 2016 

New KPI 

100% 

Carry Over 

100% 

100% 

G 




Page 121 of 145 



Provision of a ciean environment 


Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL24 

Good Governance 
and Public 
Participation 

Report annually 
to the Provincial 
DEA on 

compliance with 
the National 

Waste 

Management 
Strategy by June 
2016 

Number of 

reports 

submitted 

4 

1 

Carry Over 

1 

1 

G 

Report 

Annually 


TL25 

Basic Service 

Delivery 

Increase tonnage 
of domestic waste 
recycled 

Tonnage of 
domestic 
waste 
recycled 

720 

900 

Accumula- 

tive 

900 

2,304.9 

B 

Weighbridge 

report 


TL37 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for Solid Waste 
Capital Projects 
by June 2016 

%of 

Cleansing 

Capital 

Budget 

Spent 

0.9 

100% 

Carry Over 

100% 

100% 

G 

100% of 
capital budget 
spent 


TL46 

Basic Service 

Delivery 

Construct a new 
Transfer Station 
Ashton by June 
2016 

New transfer 
station in 
Ashton 
constructed 
by June 

2016 

New KPI 
for 

2015/2016 

1 

Carry Over 

1 

1 

G 

2015/16 works 
completed 


TL74 

Basic Service 

Delivery 

100% spent of 
the total roll-over 
capital budgeted 
for the new 

Sewer Pump 

Station in Main 

Road by 30 June 
2016 

% of roll-over 
capital 
amount 
budgeted 
spent by 30 
June 2016 

New KPI 

100% 

Carry Over 

100% 

0% 

R 


Owner 
granted 
permission 
only August 
2016. 
Installation 
will happen 
in new FY 
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Sustainable Integrated Human Settlement 


Ref 

National KPA 

KPi 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 


Year-To-Date As At June 2016 


Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

*TL48 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the installation 
of basic services 
for Robertson 

TRA by June 

2016 

100% of 
budget spent 
for the 

installation of 
basic 

services for 
Robertson 

TRA 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

89.50% 

0 

89.5% spent 

excluding 

orders 

(including 
orders 94.77% 

Awaiting final 
approval of 
project from 
DoHS 

*TL39 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for Housing 

Capital Projects 

%of 

Housing 

Capital 

Budget 

Spent 

0.9 

100% 

Carry Over 

100% 

89.50% 

0 

89.5 % spent 

excluding 

orders 

(including 
orders 94.77%) 



*Top Level 48 and 39 in the top Level SDBIP refers to the installation of services in Robertson TRA .They 
are interrelated due to the installation of services for housing 
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Sustainable Civil Engineering Infrastructure Services 


Ref 

National KPA 

KPi 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL28 

Basic Service 

Delivery 

Microbiological 
quality of water 
comply with 

SANS standards 

% of water 
quality 

0.9 

90% 

Last Value 

90% 

100% 

G 

2 

Certificate of 
analysis 


TL29 

Municipal Financial 
Viability and 
Management 

Limit 

unaccounted 
water to 18% 

% of water 

unaccounted 

for 

0.18 

18% 

Reverse 

Stand-Alone 

18% 

12.33% 

B 

Water balance 


TL30 

Basic Service 

Delivery 

Quality of effluent 
in terms of SANS 
standards 

% quality 

0.8 

80% 

Last Value 

80% 

70.43% 

0 

Lab results 

Montagu 
WWTW being 
upgraded to 
improve the 
target 

TL32 

Basic Service 

Delivery 

Spend 100% of 
budget on the 
installation of 
services : Uitsig 
by June 2016 

% of Budget 

1 

100% 

Carry Over 

100% 

100% 

G 

Capex report 


TL33 

Good Governance 
and Public 
Participation 

Report monthly 
on the 

implementation 
according to the 
reporting 
requirements on 
MIG funds 
spending 

12 Reports 

12 

12 

Accumula- 

tive 

12 

12 

G 

MIG Report 
submitted 

Report 

submitted 

MIG Report 


TL34 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for Sewerage 
Capital Projects 
by June 2016 

%of 

Sewerage 

Capital 

Budget 

Spent 

0.9 

100% 

Carry Over 

100% 

100% 

G 

Capex report 


TL36 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for Water Capital 
Projects by June 
2016 

% of Water 
Capital 

Budget 

Spent 

0.9 

100% 

Carry Over 

100% 

91.50% 

0 

Capex report 

Budget will 
be adjusted 
accordingly 
in new FY 

TL40 

Basic Service 

Delivery 

Purchase 

Sewerage Tanker 
by 30 June 2016 

1 new 
sewerage 
tanker 
purchased 

New KPI 
for 

2015/2016 

1 

Carry Over 

1 

1 

G 

Tanker 

purchased 


TL42 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the upgrade of 
the storm water 
system 

Bonnievale 

Phase 1 by June 
2016 

% of budget 
spent 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

100% 

G 

retention 

outstanding 

Retention 

outstanding 

TL45 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the supply 
bulk water to 
Nkqubela by June 
2016 

% of budget 
spent for the 
supply of 
bulk water to 
Nkqubela 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

0% 

R 

Project 

rescheduled for 
2016/17 

Project 
rescheduled 
for 201 6/1 7 
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Construct the 
waste water 
treatment 
works in 

Montagu 



TL75 

Basic Service 

Delivery 

Purchase of Jet 

Vac machine by 

31 March 2016 

Jet Vac 

machine 

purchased 

New KPI 

1 

Carry Over 

1 

1 

TL76 

Basic Service 

Delivery 

Purchase of a 
new high 
pressure jetting 
SPUIT by 31 

March 2016 

New high 
pressure 
jetting SPUIT 
purchase 

New KPI 

1 

Carry Over 

1 

1 

TL80 

Basic Service 

Delivery 

Construct the 
waste water 
treatment works 
in Montagu by 

June 2016 

% of budget 
spent 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

100% 
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Sound Financial Management 


Ref 

National KPA 

KPi 

Unit of 
Measureme 
nt 

Baseline 

Annual 

Target 

KPI 

Calculatio 
n Type 


Year-To-Date As At June 2016 









Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL9 

Municipal Financial 
Viability and 
Management 

% of Capital 

Budget Spent on 
capital projects as 
identified in the 
SDBIPby June 
2016 

95% of 

Capital 

Budget spent 
excl orders 

90 

95% 

Carry 

Over 

95% 

85.01% 

0 

85.01% spent 

excluding 

orders 

Monitoring 
should be 
put in place 
by Directors 
on Capex 
expenditure 

In their 
depart- 
ments 

TL54 

Municipal Financial 
Viability and 
Management 

Maintain the 
asset register in 
terms of GFiAP 

Quarterly 
reports 
submitted to 
CFO on the 
progress / 
maintenance 
of the asset 
register 

New KPI 
for 

2015/2016 

3 

Accumulat 

ive 

3 

3 

G 

Monthly 
reconciliations 
are done. 


TL57 

Basic Service 

Delivery 

Provide free basic 
water to indigent 
households as 
defined in the 
municipality's 
credit control and 
debt collection 
policy 

Number of 

indigent 

households 

receiving 

free basic 

water 

6000 

6,000 

Last Value 

6,000 

5,757 

0 

Indigent HH 
receive free 
basic water 

Verification 
letters will be 
issued 
earlier to 

consumers 
indicating 
they are 
Indigents 

TL58 

Basic Service 

Delivery 

Provide free basic 
sanitation to 
indigent 
households as 
defined in the 
municipality's 
credit control and 
debt collection 
policy 

Number of 

indigent 

households 

receiving 

free basic 

sanitation 

6000 

6,000 

Last Value 

6,000 

5,740 

0 

Indigent HH 
receive free 
basic sanitation 


TL59 

Basic Service 

Delivery 

Provide free basic 
electricity to 
indigent 
households as 
defined in the 
municipality's 
credit control and 
debt collection 
policy 

Number of 

indigent 

households 

receiving 

free basic 

electricity 

6000 

6,000 

Last Value 

6,000 

6,215 

G 

Indigents 
receive free 
basic electricity 


TL60 

Basic Service 

Delivery 

Provide free basic 
refuse removal to 
indigent 
households as 
defined in the 
municipality's 
credit control and 
debt collection 
policy 

Number of 

indigent 

households 

receiving 

free basic 

refuse 

removal 

6000 

6,000 

Last Value 

6,000 

5,749 

0 

Indigent HH 
receive free 
basic sanitation 

Verification 
letters will be 
issued 
earlier to 

oonsumers 
indicating 
they are 
Indigents 

TL61 

Basic Service 

Delivery 

Number of formal 
residential 
properties that 
receive piped 
water that is 
connected to the 
municipal water 
infrastructure 
network and 
which are billed 

Number of 
residential 
properties 
which are 
billed for 
water or 
have pre- 
paid meters 
as at 30 

June 2016 

14637 

14,800 

Last Value 

14,800 

12,833 

0 

HH received 
water 

Target 
should be 
amended to 
refer to 
connection 
points and 
not 

households 
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for water or have 
pre-paid meters 
as at 30 June 

2016 










TL62 

Basic Service 

Delivery 

Number of formal 
residential 
properties 
connected to the 
municipal waste 
water sanitation/ 
sewerage 
network for 
sewerage 
service, 

irrespective of the 
number of water 
closets (toilets) 
and which are 
billed for 

sanitation/sewera 
ge as at 30 June 
2016 

Number of 
residential 
properties 
which are 
billed for 
sanitation/se 
werage at 30 
June 2016 

14923 

14,950 

Last Value 

14,950 

12,833 

0 

HH receive 
sanitation 

Target 
should be 
amended to 
refer to 
connection 
points and 
not 

households 

Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculatio 
n Type 

Year-To-Date As At June 2016 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL63 

Basic Service 

Delivery 

Number of formal 
residential 
properties 
connected to the 
municipal 
electrical 
infrastructure 
network and 
which are billed 
for water or have 
pre-paid meters 
as (excluding 

Eskom areas) at 

30 June 2016 

Number of 
residential 
properties 
which are 
billed for 
electricity or 
have pre- 
paid meters 
(excluding 
Eskom 
areas) at 30 
June 2016 

17022 

17,500 

Last Value 

17,500 

12,833 

R 

HH with 
electricity 

Target 
should be 
amended to 
refer to 
connection 
points 

TL64 

Basic Service 

Delivery 

Number of formal 
residential 
properties for 
which refuse 
removal is 
removed once 
per week and 

Number of 
residential 
properties 
which are 
billed for 
refuse 
removal at 

17022 

17,500 

Last Value 

17,500 

12,833 

R 

HH with refuse 
removal 

Target 
should be 
amended to 
refer to 
connection 
points 
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which are billed 
for refuse 
removal as at 30 
June 2016 

30 June 

2016 






D470 

Number of informal 
households with 
access to the basic 
level of water 

Number of 
informal 

households with 
access to water 

Statistics 
submitted to 
National 
Treasury 

800 

400 

400 

400 

489 

D471 

Number of informal 
households with 
access to the basic 
level of sanitation 

Number of 
informal 

households with 
access to 
sanitation 

Statistics 
submitted to 
National 
Treasury 

800 

400 

400 

400 

489 

D472 

Number of informal 
households with 
access to the basic 
level of electricity 

Number of 
informal 

households with 
access to 
electricity 

Statistics 
submitted to 
National 
Treasury 

265 

200 

200 

200 

244 

D473 

Number of informal 
households with 
access to the basic 
level of refuse 
removal 

Number of 
informal 

households with 
access to refuse 
removal 

Statistics 
submitted to 
National 
Treasury 

265 

200 

200 

200 

1,361 

TL69 

Municipal Financial 
Viability and 
Management 

Financial viability 
measured in 
terms of the 
available cash to 
cover fixed 
operating 
expenditure for 

June 2016 

Cost 

coverage 

(Available 

cash+ 

investments) 

1 Monthly 
fixed 
operating 
expenditure 

2 

2.2 

Last Value 

2.2 

2 

TL70 

Municipal Financial 
Viability and 
Management 

Financial viability 
measured in 
terms of the 
municipality's 
ability to meet its 
service debt 
obligations for 

June 2016 

Debt 

coverage 

(Total 

operating 

revenue- 

operating 

grants 

received)/de 

bt service 

payments 

due within 

the year) 

57 

60 

Last Value 

60 

99.55 

TL71 

Municipal Financial 
Viability and 
Management 

Financial viability 
measured in 
terms of the 
outstanding 
service debtors 
for June 2016 

Service 
debtors to 

revenue - 
(Total 

outstanding 

service 

debtors/ 

revenue 

received for 
services) 

12.6 

12 

Reverse 

Last Value 

12 

7.26 

TL72 

Municipal Financial 
Viability and 
Management 

Achievement of a 
debtors payment 
percentage of at 
least 1 00% for 

June 2016 

Payment % 

97 

100% 

Last Value 

100% 

101% 












Cost coverage 
Figure for June 
2016 

Find 

mechanisms 
to improve 
the collection 
rate of 
outstanding 
debts 

Debt coverage 
figure for June 
2016 


Service 

Debtors figure 
for June 2016 


Debtors 
payment 
received for 

June 2016 
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Social and Community Development 


Ref 

National KPA 

KPi 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL21 

Basic Service 

Delivery 

Complete Phase 

1 of new Library: 
Ashbury 
(Montagu) by 30 
June 2016 

Phase 1 of 

New library 
built by 30 

June 2016 

New KPI 
for 15/16 

1 

Carry Over 

1 

1 

G 



TL11 

Good Governance 
and Public 
Participation 

Review and 
submit the 

Disaster 

Management 

Plan for 
assessment by 
the District by end 
May 2016 

Plan 

reviewed 

1 

1 

Carry Over 

1 

1 

G 

Disaster 

Management 

Plan has been 
submitted to 

Cape 

Winelands 

District 

Municipality on 

19 May 2016 


TL14 

Basic Service 

Delivery 

Acquisition of 3 
ton truck by June 
2016 

2 X 3 ton 

trucks 

purchased 

New KPI 
for 15/16 

2 

Accumulativ 

e 

2 

2 

G 



TL78 

Basic Service 

Delivery 

Purchasing of 
Nissan UD35A 
Truck by June 

2016 

% of roll-over 
capital 
amount 
budgeted 
spent by 30 
June 2016 

New KPI 

100% 

Carry Over 

100% 

100% 

G 

Truck acquired 

project 

complete 


TL73 

Basic Service 

Delivery 

100% Spent of 
the total roll-over 
capital amount 
budgeted for the 
upgrade of the 
McGregor Sport 
Facilities by 30 

June 2016 

% of roll-over 
capital 
amount 
budgeted 
spent by 30 
June 2016 

New KPI 

100% 

Carry Over 

100% 

98.79% 

0 

Service 
provide 
appointed was 
less than 
budget and a 
saving was 
incurred 
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Growth and Economic Development 


Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

Target 

KPI 

Calculation 

Type 

Year-To-Date As At June 2016 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL10 

Local Economic 
Development 

Create job 

opportunities 

through 

Implementing an 
expanded public 
works programme 
by June 2016 

Number of 
temporary 
job 

opportunities 

created 

400 

400 

Accumulativ 

e 

400 

332 

0 

97 Job 
opportunities 
created for the 
period of April- 
June 2016 

Capital 
projects will 
be more 
labour 
intensive to 
employ more 
people to 
meet target 


Provision of a safe and efficient road network 


Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 


Year-To-Date As At June 2016 


Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL35 

Basic Service 

Delivery 

Spend the total 
amount budgeted 
for the 

maintenance / 
rehabilitation 
/upgrading of 
existing roads by 
June 2016 

% of Budget 
spent on the 
maintenance 

/ 

rehabilitation 
/upgrading of 
existing 
roads 

0.9 

100% 

Carry Over 

100% 

0% 

1 

No funding 

No funding 
available. 
Budgeted in 
2016/17 


Promotion of public safety 


Ref 

National KPA 

KPI 

Unit of 
Measureme 
nt 

Baseline 

Annual 

KPI 

Calculation 

Type 


Year-To-Date As At June 2016 


Target 

Target 

Actual 

R 

Performance 

Comments 

Corrective 

Measures 

TL43 

Basic Service 

Delivery 

Reconstruct 3 
bridges by June 
2016 

% of the 
Budget spent 

New KPI 
for 

2015/2016 

100% 

Carry Over 

100% 

11.89% 

R 

1 1 .89 % spent 

excluding 

orders 

(including 
orders 14.50) 

EIA required 
and in 
process 

TL44 

Basic Service 

Delivery 

Fence the water 
and sewerage 
installations by 

June 2016 

Water and 
sewerage 
installations 
fenced 

New KPI 
for 

2015/2016 

1 

Carry Over 

1 

1 

G 

Fencing 

completed 
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CHAPTER 4 



ORGANISATIONAL 

DEVELOPMENT 

PEREORMANCE 

(PEREORMANCE REPORT 
PART II) 
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ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


For the Municipality to reach its objectives to efficiently and effectively render required services to the community, it 
must maintain a knowledgeable and skilled workforce and have a sound a staffing policy with transparent processes 
and procedures. The establishment must be staffed with the employees best suited for particular posts and sound 
labour practices and employment equity must rule the process. 

The human resources management function within the Municipality is responsible for the administration of the 
municipal workforce and ensures that the municipality maintains effective and efficient functionality of required and 
legislatively compliant human resource processes and procedures. 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 
4.1 EMPLOYEE TOTALS, VACANCIES AND TURNOVER 

The tables below provide the employee totals, vacancy rate and staff turnover for 201 5/2016. Although 164 posts are 
vacant, only 51 of those posts are budgeted for. 

The Municipality has a total of 1 5 staff members with disabilities in 2015/2016 and a total of 6 Financial Management 
Interns. 

Table 125: Employee Totals for 2015/2016 


Employee Totals for 2015/2016 

Description 

2015/2016 

Number of 
approved 
posts 

Number of 
Employees 

Number of 
Vacancies 

Vacancy 

% 

Water 

76 

70 

6 

7.9 

Sanitation 

28 

25 

3 

10.8 

Electricity 

73 

63 

10 

13.7 

Waste Management 

99 

86 

13 

13.2 

Storm Water Drainage 

27 

25 

2 

7.5 

Roads 

43 

41 

2 

4.7 

Transport 

0 

0 

0 

0 

Planning 

14 

11 

3 

21.5 

Strategic Planning 

21 

18 

3 

14.3 

IT 

4 

4 

0 

0 

LED 

4 

3 

1 

25 

Community Facilities 

44 

36 

8 

18.2 

Environmental Protection 

86 

77 

9 

10.5 

Security and Safety 

87 

61 

26 

29.9 

Corporate Services and Other 

267 

189 

78 

29.2 

Totals 

873 

709 

164 

13.2 
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Table 126: Turnover Rate for 2015/2016 


Staff Turn-Over Rate 

Financial Year 

Total number of 
appointments as at 
beginning of financial 
year 

Number of terminations 
during financial year 

% 

Turn-over Rate 

2012/2013 

674 

49 

7.2 

2013/2014 

691 

69 

9.9 

2014/2015 

681 

57 

8.3 

2015/2016 

693 

48 

6.9 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


The MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to ensure fair, 
efficient, effective and transparent personnel administration in accordance with the Employment Equity Act 1998. 

This section reports on all the measures necessary for the effective and efficient management of the Municipality’s 
workforce and includes the regulatory environment and policy development, injuries and sickness, discipline, 
performance and rewards. 

4.2 POLICIES 

The Municipality is keen on providing a stable, regulated working environment to its staff and regards policy 
development important and of high priority. The table below reflects the status of available HR policies at the 
Municipality in 2015/2016. 

Table 127: HR Policies and Plans 


Policies and Plans 

No. 

Name of Policy/Plan 

Completed 

% 

Adopted by 
Council 
(yes/no) 

1 

Affirmative Action 

Part of EE Policy 

Yes 

2 

Code of Conduct for Employees 

100 

N/A 

3 

Disciplinary Code and Procedures 

100 

N/A 

4 

Dress Code 

100 

N/A 

5 

Employment Equity 

100 

Yes 

6 

Exit Management 

100 

N/A 

7 

Grievance Procedures 

100 

N/A 

8 

HIV/AIDS 

100 

Yes 

9 

Human Resource and Development 

100 

Yes 

10 

Job Evaluation 

100 

N/A 

11 

Leave 

100 

N/A 

12 

Occupational Health and Safety 

100 

Yes 

13 

Official Working Hours and Overtime 

100 

N/A 

14 

Private Work 

100 

Yes 

15 

Recruitment, Selection and Appointments 

100 

Yes 

16 

Resettlement 

100 

Yes 

17 

Skills Development 

100 

Yes 

18 

Smoking 

100 

Yes 

19 

Travel and Subsistence 

100 

Yes 

20 

Organisational Structure (Macro and Micro) 

100 

Yes 

21 

Vehicle 

100 

Yes 

22 

Internal bursaries 

100 

Yes 

23 

Receiving of gifts 

100 

Yes 

24 

Retention 

100 

Yes 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Table 128: Number of Injuries on Duty 


Number of injuries on Duty 

Type of Injury 

Number of 
days Injury 
Leave 
taken 

Number of 
Employees 
using 
Injury 
Leave 

%of 

Employees 
using Sick 
Leave 

Average 
amount of 
Injury 

Leave Days 
per 

Employee 

Total 

estimated 

cost 

R’OOO 

Required basic medical attention 
only 

364 

36 

5.1% 

10.1 

- 

Temporary total disablement 

0 

0 

0 

0 

0 

Permanent disablement 

0 

0 

0 

0 

0 

Fatal 

0 

0 

0 

0 

0 


Table 129: Number and Period of Suspensions 


Nature of Misconduct 

Date of 
Suspension 

Details of Disciplinary action taken 
or Status of case and reasons why 
not finalised 

Date Finalised 

Gross Dishonesty & 
Breaching Political 

Activity Policy 

29/04/ 2015 

Suspension without pay for 10 days 

27/05/2016 

Gross Dishonesty 

02/10/2015 

Dismissal 

14/03/2016 

Assault & Gross 

Insubordination 

15/05/2016 

Dismissal 

13/07/ 2016 

Gross Dishonesty 

02/06/2016 

Date of Disciplinary hearing to be 
determined 



Table 130: Disciplinary Action taken on cases of Financial Misconduct 


Nature of alleged Misconduct and 
Rand value of any loss to the 
municipality 

Disciplinary action taken 

Date Finalised 

Negligence - R 10 997 

Written warning 

27 Augustus 2015 

Negligence - R 3 438 

Written warning 

24 May 2016 

Gross Negligence - R 5 816 

Final written warning 

9 June 2016 

Negligence - R 4001 

Written warning 

20 July 2016 
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4.4 PERFORMANCE REWARDS 


The performance evaluation for Section 57 managers forms the basis for rewarding outstanding performance. 
Performance bonuses are paid in line with the suggested calculator and provisions of the Local Government 
Municipal Performance Regulations for Municipal Managers and Managers directly Accountable to the Municipal 
Managers of 2006. 


Table 131: Section 56 & 57 Performance Bonuses 


Section 56 & 57 Performance Bonuses ‘Rand 


Name 

Designation 

Bonus 

Amount 

2012/13 

Bonus 

Amount 

2013/14 

Bonus 

Amount 

2014/15 

Bonus 

Amount 

2015/2016 

Mr lAB van der 

Westhuizen 

Engineering 

Services 

N/A 

37 022 

53 942 

57 604 

Me CO Matthys 

Strategy & Social 
Development 

N/A 

37 022 

53 942 

57 604 

Mr CF Hoffmann 

Chief Financial 

Officer 

74 844 

40 054 

58 306 

62 265 

Mr AWJ Everson 

Corporate Services 

74 844 

40 054 

58 306 

62 265 

Mr SA Mokweni 

Municipal Manager 

90 219 

48 282 

70 283 

75 056 

Totai Bonuses 

239 908 

202 435 

294 781 

294 781 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


The MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that enables them 
to perform their functions and exercise their powers in an economical, effective, efficient and accountable way. 


4.5 SKILLS DEVELOPMENT AND TRAINING 

As prescribed by legislation, the combined Workplace Skills Plan (WSP) was compiled in April 2016 and approved on 
30 April 2016. 

For the year under review 2015/2016, the Municipality trained 360 employees, compared to 307 employees in 
2014/2015 and 196 in the 2013/2014 financial year. 

Table 132: Training per Job Category 


Training 

per Job Category 

Directorate 

Total 

Legislators, 
Senior 
Officials and 
Managers 

Clerks 

Technicians 

and 

Associate 

Professionals 

Craft and 
Related 
Trade 
Workers 

Elementary 

Occupations 

Professionals 

Engineering 

Services 

258 

0 

2 

43 

60 

153 

0 

Financial 

Services 

10 

0 

9 

1 

0 

0 

0 

Strategy & 

Social 

Development 

1 

0 

1 

0 

0 

0 

0 

Corporate 

Services 

42 

0 

25 

15 

1 

1 

0 

Community 

Services 

49 

0 

12 

0 

10 

27 

0 

Municipal 

Manager’s 

Office 

0 

0 

0 

0 

0 

0 

0 

Total: 2015/16 

360 

0 

49 

59 

71 

181 

0 

Total: 2014/15 

307 

2 

72 

42 

54 

137 

0 

Total: 2013/14 

196 

1 

20 

16 

67 

92 

0 

Total: 2012/13 

231 

31 

34 

36 

62 

68 

0 

Total: 2011/12 

204 

11 

14 

26 

56 

97 

0 
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Financial Competency Development Progress 


In terms of Section 83 (1) of the MFMA, the accounting officer, senior managers, chief financial officer, non-financial 
managers and other financial officials of a municipality must meet the prescribed financial management competency 
levels that are important for the successful implementation of the Municipal Finance Management Act. National 
Treasury has prescribed such financial management competencies in Government Notice 493, dated 15 June 2007. 

The table below provides details of the financial competency development progress and training needs of the 
Municipality thus far: 

Table 133: Financial Competency Development Progress Report 


Financial Competency Development: Progress Report 

Description 

Total number of 
officials employed by 
municipality 
(Reguiation 14(4)(a) 
and (c)) 

Competency 
assessments 
completed (Regulation 
14(4)(b) and (d)) 

Total number of 
officials whose 
performance 
agreements comply 
with Regulation 16 
(Regulation 14(4)(f)) 

Total number of 
officials that meet 
prescribed competency 
levels (Regulation 
14(4)(e)) 

Financial Officials 

Accounting Officer 

1 

1 

1 

1 

Chief Financial Officer 

1 

1 

1 

1 

Senior Managers 

27 

22 

4 

22 

Any other financial 
officials 

4 

4 

0 

4 

Supply Chain Management Officials 

Heads of Supply 

Chain Management 
Units 

1 

1 

- 

1 

Supply Chain 
Management Senior 
Managers 

- 

- 

- 

- 


Skills Development Budget and Expenditure 

The municipality offers learnerships and bursaries to staff to enhance organisational capacity and to further personal 
growth and career development. Organisational and staff development will continue to be a targeted focus in 
2015/2016. 

A total of fifteen (15) learners were recorded to have received training through Learnerships in 2015/2016, compared 
to twenty one (21) Learnerships recorded in 2014/15 financial year. 

A total of 24 internal bursaries were awarded in 2015/2016. 
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Table 134: Bursaries per Directorate 


Bursaries per Directorate 

Directorate 

Number of 
Beneficiaries 
2012/13 

Number of 
Beneficiaries 
2013/14 

Number of 
Beneficiaries 
2014/15 

Number of 
Beneficiaries 
2015/2016 

Community Services 

N/A 

N/A 

N/A 

1 

Engineering Services 

12 

2 

1 

1 

Financial Services 

4 

2 

0 

14 

Strategy & Social Development 

2 

3 

3 

2 

Corporate Services 

2 

7 

1 

6 

Municipal Manager’s Office 

0 

0 

0 

0 

Total 

20 

14 

7 

24 


The table below indicates the quantum of municipal budget allocated to skills development and the percentage spent 
over the past four years. 

Table 135: Budget Allocations for Skills Development 


Budget Allocations for Skills Development 

‘Rand 

Financial Year 

Budget 

Expenditure 

Percentage Spent 

2015/2016 

663 000 

660 889 

99.68 

2014/2015 

644 540 

640 334 

99.35 

2013/2014 

566 250 

565 996 

99.9 

2012/2013 

580 000 

580 000 

100 

2011/2012 

580 000 

402 599 

69.4 


Page 140 of 145 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


Workforce expenditure is controlled against the approved establishment, the budget and anticipated vacancy rates 
arising from turnover. The municipality seeks to obtain value for money from the workforce by monitoring 
absenteeism and staff performance. 

4.6. EMPLOYEE EXPENDITURE 

Table 136: Employees whose salary levels exceed the grade determined by job evaluation 


Employees whose salary levels exceed the grade determined by job evaluation 

Occupation 

Number of 
Employees 

Job 

Evaluation 

Level 

Remuneration Level 

Reason for Deviation 

Senior Clerk 

15 

T6 

99588-129288 

Personal to incumbent 

Housing 

Administrator 

1 

T9 

152628-198132 

Personal to incumbent 

Clerk 

4 

T5 

84372-109536 

Personal to incumbent 

Controller 

1 

T10 

171840-223044 

Personal to incumbent 

Electrician 

3 

T10 

171840-223044 

Personal to incumbent 

Plumber 

2 

T9 

156628-198132 

Personal to incumbent 

Supervisor 

10 

T7 

120432-156300 

Personal to incumbent 

Traffic Officer 

1 

T9 

156628-198132 

Personal to incumbent 

General Worker 

63 

T2 

73188-80484 

Personal to incumbent 

Sewerage 

Attendant 

6 

T4 

76776-97297 

Personal to incumbent 

Superintendent 

2 

Til 

202860-263328 

Personal to incumbent 

General Assistant 

1 

T3 

74952-88500 

Personal to incumbent 

Cadet Fire Fighter 

3 

T5 

84372-109536 

Personal to incumbent 

Library Assistant 

3 

T6 

99588-129288 

Personal to incumbent 

Executive PA 

1 

T7 

120432-156300 

Personal to incumbent 

Switchboard 

Operator 

1 

T6 

99588-129288 

Personal to incumbent 

Chief Clerk 

1 

T8 

135576-175980 

Personal to incumbent 

Store man 

1 

T5 

84372-109536 

Personal to incumbent 

Secretary 

1 

T6 

99588-129288 

Personal to incumbent 

Water Purification 
Attendant 

5 

T4 

76776-97297 

Personal to incumbent 

Handyman (Water) 

1 

T6 

99588-129288 

Personal to incumbent 

CAD Operator 

1 

T7 

120432-156300 

Personal to incumbent 

Facilities Attendant 

1 

T4 

76776-97297 

Personal to incumbent 
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Table 137: Trends of Personnel Expenditure Compared to Operating Expenditure 


Trends of Personnel Expenditure Compared to Operating Expenditure 

‘Rand 

Financial Year 

Salaries 

Expenditure 

Percentage 

2015/2016 

154 140 976 

555 605 290 

27 . 74 % 

2014/2015 

138 520 695 

515 984 773 

26 . 84 % 

2013/2014 

129 208 326 

440 959 037 

29 . 30 % 

2012/2013 

119 879 190 

406 313 225 

29 . 50 % 
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MUNISIPALITEIT MUNICIPALITY MASIPALA 


Ashton Municipal Offices 

28 Main Road 
6715 

023 615 8000 

Bonnievale Municipal Offices 

Hoofweg 

6730 

023 616 8000 

McGregor Municipal Offices 

24 Voortrekker Road 
6708 

023 625 1630 

Montagu Municipal Offices 

03 Piet Relief Street 
6720 

023 614 8000 

Robertson Municipal Offices 

52 Church Street 
6705 

023 626 8200 

Robertson Commando Offices 

Church Street 
6705 

023 626 8201 



Langeberg_Muni 



Langeberg Municipaiity 
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10) www.iangeberg.gov.za 


